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PA3JIEJT 1
HAYYHO-MTPO®ECCUOHAJIBLHOE OBIIEHUE
B MEXXKYJbTYPHOM MUPE

TexkcToBO-TEMaTHYECKHI MOAYJIb 1

«Hayuno-npogeccuonanvroe ooueHue 8 MeXCK)IbmypHOM MUpe»

TEXT A

INTERCULTURAL LEARNING

e [IpocMoTpuUTE TEKCT U MONBITAWTECH NOHATH €r0 OCHOBHbIE U/IEH.
o IlepeBenure TekcTr co cjoBapeM (YCTHO), NMPH HEOOXOAMMOCTH
BBINUCHIBASI MIEPEBO/ HE3HAKOMBIX CJIOB.

Intercultural learning can be viewed as following a process. The starting
point, level one, is a state of unawareness — a state of not recognizing that cultural
differences exist. It is an attitude of 'our way is the only way' or ‘everyone is like
us'. The narrower the confines of one's experience are, the more strongly this
attitude will be maintained. For example, a culture that has been isolated from the
rest of the world is likely to be unreceptive to different approaches. If anyone does
appear different, they are labeled social deviants, obviously 'not brought up
correctly to fit into the way people do things around here'.

Through intercultural contact, communication and observation, people can
move to level two, a state of being aware of the differences. This is an attitude of
‘other people have different ways of doing things from us'.

From awareness comes level three, tolerance. This is the attitude of 'they are
different from us', but without attaching any judgment of better or best. The typical
barriers which can form are based on the conclusion ‘we are better than you', which
implies that if you smarten up you will conform to our way or that it is in
everyone's interest that we should manage or control you. The opposite conclusion
IS 'you are better than us' and, therefore, we will obey you; at the extreme, someone

from another culture may be seen as a god.



When an individual is transplanted into a new culture for whatever reason,
they are likely to experience a culture shock, which can be an intensely frustrating
situation. Ultimately, the individual is faced with three basic choices: tolerating
and adapting to the new culture, remaining but with a negative attitude towards the
host culture or returning to the home culture.

From tolerance of differences, the final level — four — is possible. This is a
state of using our differences positively to achieve team work and the attitude is
one of 'let us work together in an integrated manner'. If the cultural differences are
too great, the person may conclude that they respect the differences but cannot
bridge them. For example, adapting may go beyond our cultural or personal ethics
or beyond our behavioral capabilities. In this circumstance people may find ways
to work at a distance or to use intermediaries. They may conclude that while it is
possible to adapt, it could take years to do so and, therefore, is an unrealistic
option.

Cultural differences evolve because given groups of people develop different
values and basic concepts for understanding the world around them and for guiding
their action. The starting point is to appreciate the human dynamics which can
result in intercultural barriers to effective relationships. These differences can
become barriers between cultures because of four human factors. First, the
psychological processes and defense mechanisms of the individual can result in
suspicion and distrust. Second, barriers are often reinforced by group dynamics,
that is, the predisposition of groups to close ranks against and stereotype other
groups. Third, barriers may be erected as a result of the competitive nature of
business. All parties can either fight, compete or find collaborative forms of
working together. Finally, problems of language can make understanding difficult,
generate frustration and lead to misinterpretation of important communication.

Culture is defined as 'the collective programming of the mind which
distinguishes the members of one group or society from those of another'. The
programme starts from babyhood, when parents tell children what to do and not

do, what is good and what is bad. Programming continues from teachers, friends



and eventually from organizations. The narrower the individual's experience, the
more uniform and powerful the programme. Eventually these programmes are
applied to other people — this person is clever, another one is lazy and still others
are not to be trusted. Where these positive and negative labels are applied to groups
of people, stereotyping and prejudice begins. It is possible to be aware of cultural
differences without holding prejudice. Prejudice says, | am better, smarter and
more able than another. And if | think | am better than you, this gives me the right
to control you or even to exploit you." Prejudice is undoubtedly as old as ancient

tribal rivalries and wars.

3aganue 1.1.1

3anonnume madauyy, no00OPAB K KAMHCOOMY YPOBGHIO MEHCKYIbHYPHO20
noeedeHus COOMEenmcmey e XapaKkmepHole 21az20bl (Ha AH2IUICKOM
A3blKe).

Level of Cultural Awareness Characterizing Verb (Verbs)

1)

2)

3)

4)

3aganue 1.1.2

Ocnosviéass na maobauye, cocmasvme nian mexkcma. Ilonvimaiimecs
mpancgopmuposams Kaxcowvlii ad3ay 6 00HO NPeONoIHCceHUe.

3aganue 1.1.3

Cohopmynupyiime 0CHOBHYI0 MBICTIb MEKCMA HA PYCCKOM (AH2UIICKOM) A3bIKE.

3aganue 1.1.4

Paccmompume knaccugpukayuio «posein» MeHcKyibmypHoz0 n08eOeHUs U
coomuecume Kaxycoylo poib ¢ COOMEEHMCHMEYIOWUM 6UOOM O€liCmEUA U
MURUYHOU MEHMAIbHOU YCIMAHOBKO.

Level of
Intercultural Basic Premise
Advancement

Role in Intercultural
Advancement




1) Universal expert |a) action e “I am trying to study the
2) Puzzled tourist b) ignorance intercultural differences.”
3) Curious sojourner | c) realization e “I know how to deal with them.”
4) Bicultural d) selection e “I say, they turn to be different
researcher e) synthesis from us.”
5) Intercultural f) understanding | ¢ <] will drive their cultural
expert specificity in my way.”
6) Leader e “I can find some beneficial
cultural combinations.”
e “People are really pretty much
alike.”

3ananue 1.1.5

Bvinonnume mecm na nonumanue mekcma. Hpu 8b160p€ omeemoe cnedyem

OCHOébleambCA HA uud)opmauuu U3z mexkcma, a He Ha COOCMBEHHOM Oonvime.

1 |3akoHyuTe mNpeAJiOKEeHHE MO0 CMbICaAYy (BbiOepuTe NPaBUIbLHBII

BAPHAHT OTBETA).

The level of cultural unawareness implies ...

1) that people recognize the convergence of cultural differences.

2) complete ignorance of actual cultural differences.

3) abelief that cultural differences aren’t very important nowadays.

2 | 3aKkoHYMTe TMpeNJIOKeHHe 0 CMbICAY (BbIOepuTe NPaBUIbHBIN

BAPHAHT OTBETA).
nOMOWBIO ...
UJECHTUYHOCTH.

2) KOHTaKTa, KOMMYHHKAI[MH U Pa3MBbIIILJICHH.
3) B3aMMOMEWCTBUS, OOIICHMS U HAOIIOICHUS.

Ha YPDOB6E€Hb OCO3HAHUA MEHCKY/IbMYPHbBIX pazﬂuuuﬁ MOIHCHO GbLUMU C

1) KOHTAaKTHPOBaHHS, KOMMYHHKAOCILHOCTH M COXPAaHEHHS COOCTBCHHOM

3 | OTBeTbTE HA BONPOC.
When does cultural programming begin?

cultures.
2) In early childhood in family.
3) When a person goes abroad and experiences a culture shock then.

1) At school when adolescents are introduced to the diversified world of

4 | OTBeTBHTE HA BOINPOC.
B uem npuuuna 603HUKHOGEHUA MEICKYIbMYPHBIX PA3IUYUUIL?

Pa3HBIX IPYII JIIOJIEH.

2) Pa3nmuuHble KOHIENIIMM  TIOCTIDKCHUS  OKPYXKAIOMIETO  MHUpa
PYKOBOJICTBA MOBEJCHUEM OKPYKAIOIIHX.

3) Pa3nuyHbIe aBTOPHUTETH, MHEHHE KOTODHIC SIBISIETCS OPHEHTHPOM

1) Pa3nuuHbIe IEHHOCTH U aJITOPUTMBI ITOBEICHUS B OKPYXKAIOIIEM MHpPE y

nu

VIS




OOJIBIIIOr0 YKCJIA JIFOIEH.

5 | CkoJIbKO NPUYMH BO3HMKHOBEHHMSI MEXKKYJIbTYPHBIX 0OapbepoB Wu3
YyeThIpex NMpeaioKeHHbIX COAEeP:KUTCS B TEKCTe?
Suspicion and distrust; predisposition and stereotyping; competitive goods;
disabled connections.
1;2;3;4

6 | Kakoe u3 3THX yTBep:KIeHMii COlePKUTCS B TekcTe?
1) Yem yxe MHIMBUAYAJIbHBIA ONBIT, TeM OO0JIe€ pa3HOOOPA3HOW JOJDKHA
OBITH ITpOrpaMMa KyJIbTYPHOTO IIPOrPaMMHUPOBAHHUS.
2) Yem murpe JIMYHBIA OIIBIT , TEM MCHBIICC BIIMAHHUC MOXKCT OKAa3bIBATb
IIporpaMMma KyJIbTYpPHOI'O IIPOrpaMMHUpPOBaHU.
3) Uewm mmpe MHAUBUAYAIbHBIN OIBIT, TEM OOJbIIICe BO3ICHCTBHE MOXKET
OKas3bIBaTh IpOrpaMMa KyJIbTYPHOI'O IPOrpaMMHUPOBaHUS.

7 | CnpaBelJINBO JIM TaHHOE YTBEpP:KIeHne?
A culture shock may result in complete rejection of the host culture values.
1) B TEKCTE HE COJIEPIKHUTCS 1MO100HOM MHOopMarmy; 2) na; 3) HeT

8 | CupaBesIMBO JIU TaHHOE YTBep:KIeHne?
Tonepanmuocms  npeononazaem  0CO3HAHUE — PA3AUYUIL  MeHCOY
KYZ1bmypamu ¢ 6blHeCeHUEeM MOPATbHBIX CYHCOCHUIL.
1) B TeKCTE HE COICPIKUTCS MOA00HOH mHDOopMaIuy; 2) na; 3) HeT

9 | BoiOepuTe  eIMHCTBEHHBII  NPaBWIbHBIA  BapHAHT  MepeBOjAa
NpeaAJd0KCHUSA.
Other people have different ways of doing things from us.
1) Jlpyrue jroau IenaroT BEUH M0-pa3HOMY Y HaC.
2) Jlpyrue nroau UMEIOT pa3HbIe CIIOCOOBI JeaTh BEIH, B OTJIMYHE OT HAC.
3) V apyrux MOTyT CYIIECTBOBaTh CBOM CIHOCOOBI JICATEIHHOCTH,
HCTIPHUBBIYHBIC JIs1 HAC.

10 | BoiGepuTe  eIMHCTBEHHbINi  TNPaBW/IbHBLIH  BapuMaHT  mepeBoja
NMPEeI0KEHUS.
Yem wiupe ueii-1ubo onvim, mem ciadee 0Oyoem pazeuma noooOHaA
YycmaHoeBKa.
1) The broader one's experience, the more this installation is developed.
2) The wider the confines of one's experience are, the less strongly this
attitude will be maintained.
3) The wider someone's experience, the weaker will be developed a similar
setup.

11 | Yto o3HauyaeT B JAHHOM KOHTEKCTE BblJIeJIEHHOE CJI0BO?
A culture that has been isolated from the rest of the world is likely to be
unreceptive to different approaches.
1) otapix; 2) onopa; 3) ocTajibHas 4acTh

12 | 3anoanuTe Mpooe.
A culture shock can be an intensely ... situation.
1) frustrated; 2) stressing; 3) gorgeous

13 | BcTaBbTe NponyuieHHOE CJI0BO.




The wider the confines of one's experience are, the ... strongly this attitude
will be maintained.

14 | BoiOepeTe nmponyuieHHoOE CJI0BO (U3 psijia NMPeai0KeHHbIX).
Cross-cultural differences arise because of various (...) and concepts for
understanding the surrounding world.

1) valuables; 2) values; 3) treasures; 4) amenities; 6) relics

15 | Answer the question in English (a short essay).

According to the text, what are the main causes of cross-cultural
differences?

TEXTB
CULTURAL DIVERSITY AND CULTURE SHOCK

o HpOCMOTpI/ITe TEKCT M NONbITaliTeCh NOHATH €ro OCHOBHbIE HJacu.

o IlepeBenure TekcT €O cjoBapeM (YCTHO), NMPH HEOOXOAUMOCTH
BBINUCHIBASI MePeBOJ] HE3HAKOMBIX CJIOB.

Culture shock is the reactions to living in a new culture, a sort of anxiety that
results from losing the ways of social intercourse that we are accustomed to. These
ways are a thousand and one, and they deal with our finding efficient ways in
situations of daily life. When to shake hands and what to say when you meet
people; which environment dictates a dress-off and which stimulates a keep low;
how much later or earlier are you expected to arrive at an appointment, or should
you come in time even if it hurricanes. What is more, whether to shift straightway
to the first-name basis with a peer, superior or subordinate, or to rather stick to
formality; whether to expect immediate assistance from colleagues at any lightest
need, or to try to be self-sufficient to the maximum; what to take as a national
norm, and what to question; how to make requests or suggestions that would be
polite and appropriate; when to accept and refuse invitations; when to take
statements seriously, and when not, etc. The cultural signs, even though we are
often not aware of them, may be words, gestures, facial expressions, customs, or
norms. They are acquired by us naturally in the course of up-bringing, and are as
much a part of our culture as the language we speak, or the beliefs we accept, or

behavior patterns we practice.




Interestingly, but there are some rather indicative symptoms of culture shock.
Among others, we might mention headaches, sleeplessness, overeating, desire for
comfort foods (for example, chocolate), stomach pains; excessive washing of the
hands; excessive concern over drinking water, food, dishes, and housing.
Moreover, there is observed a sense of loss and feeling of helplessness and a desire
for dependence on longer-term residents of your own nationality or locals; feeling
rejected; anger over delays and other minor frustrations. On top of all that, visitors
strive for inculcation of their national ways in the host country; and, surely, there is
that terrible longing to be back home, to be able to speak your native language, to
have a good plate of soup with sour cream and rye bread, and to talk to amicable
and sympathetic people who really make sense!

It is worth noting here that a national culture may be compared to an iceberg,
with the tangible expressions of behaviour above the surface of the water, and the
underlying attitudes, beliefs, values, implications and understatements below the
surface.

It seems relevant to remind to you here that the word culture does not simply
mean national culture, but the whole range of different types of sub-cultures,
including professional culture (for example, the culture of students or professors),
gender (the different cultures of men and women), age (the different cultures of
teenage, middle-aged, and senior people), etc. In some cases these types of sub-
culture may play very significant role in binding people together. Academics of
different nationalities who work together on research projects frequently report on
their common professional interests as a something so strong that it helps bridge
any national cultural gaps!

Be aware that some people belief contact between cultures to only bring
problems. However, ever more communities attend this issue times more
positively, and are looking for synergy effects in cultural diversity. As a person of
technical background you surely know that ‘synergy’ (from the Greek for ‘working
together') means that the combined effect is more than the effect of the sum of the

individual parts, i.e. one plus one is more than just two.



Summarizing the facts quoted above, we are to feature the ability to deal with
this diversity, which provides for a broader, richer, more fertile environment for
creative thinking and innovation. Search for positive differences results in new
experiences that may be employed for your further personal advancement.
Culturally diverse academic environments encourage collaboration that brings
about our different talents, resources and experiences together to produce better

ideas and superior achievement of our academic mobility objectives.

3amanue 1.2.1

Buvibepume o00Ho nooxooauiee nO CMbICAY €060 U3 2PYynnbl
nPeOI0IHCEHHBIX.

1)  Culture shock is a sort of anxiousness / trouble / concern that results from
losing the conventional ways of social intercourse.

2)  You constantly have to choose whether to shift straightway to the first-name
basis, or to rather adhere / stuck / abide to formality.

3)  The cultural signs are acquired naturally in the course of bringing /
education / reformation.

4)  There are some rather indicative signs / symptomatic / reflections of culture
shock.

5)  Synergy is the combinated / joint / superfluous effect is more than the effect

of the sum of the individual parts.

3aganue 1.2.2

Packpoiime ckodoku, nocmasue cioea 6 coomeemcmeyouiue @Qopmol.
Ilepeseoume npeonoxncenusn (nucemenno).

1)  Not all know when invitations should be (to accept) and (to refuse).

2)  Afeeling of helplessness and a sense of loss (to observe) in case of a culture
shock.

3)  Visitors may strive for (to introduce) of their national ways in the host

country.



4)  Sub-cultures may contribute to (to band) people together.
5)  Strong common professional interests (to facilitate) (to bridge) any national

cultural gaps.

3ananne 1.2.3

Ilepeseoume mexkcm B nucomenno.

3aganue 1.2.4

Ilepeckasicume mexkcm B ceoumu cnosamu na unocmpannom azvixe (10-
12 npeonoscenuil, nucbMenHo).

3aganue 1.2.5

Bonpocwt ona oocyscoenun (no pakmuueckum peanuam mekcmos A u B)
membl «Ycnewtnocmo MeHCKYIbmypHOU KOMMYHUKAUUUW — UMUMAUUA UTU
coxpanenue ceoeoopazualy.

1) Is the problem of cross-cultural differences vital for Russia? Why (not)?

2)  What level of cultural awareness are you on?

3)  What do you think is the most serious cultural barrier for Russian people
going abroad?

4) Is learning a foreign language an easy task for you? If not, what are the main
obstacles?

5)  In what way, in your opinion, should we relate to other cultures, cultural
differences and ways of thinking — accept them as given and imitate, or try

just to consider them to form your own effective strategy of communication?

TEXTC
THE ONLY THING PEOPLE ARE INTERESTED IN TODAY IS EARNING
MORE MONEY
® HpOCMOTpI/ITe TEKCT M NMONbITalTECHh MOHATH €r0 OCHOBHbIE HIECH.
Once upon a time there lived a beautiful young woman and a handsome young

man. They were very poor, but as they were deeply in love, they wanted to get



married. The young people's parents shook their heads. "You can't get married yet,'
they said. 'Wait till you get a good job with good prospects.' So the young people
waited until they found good jobs with good prospects and they were able to get
married. They were still poor, of course. They did not have a house to live in or
any furniture, but that did not matter. The young man had a good job with good
prospects, so large organisations lent him the money he needed to buy a house,
some furniture, all the latest electrical appliances and a car. The couple lived
happily ever after paying off debts for the rest of their lives. And so ends another
modern romantic fable.

We live in a materialistic society and are trained from our earliest years to be
acquisitive. Our possessions, 'mine' and 'yours' are clearly labeled from early
childhood. When we grow old enough to earn a living, it does not surprise us to
discover that success is measured in terms of the money you earn. We spend the
whole of our lives keeping up with our neighbours, the Joneses. If we buy a new
television set, Jones is bound to buy a bigger and better one. If we buy a new car,
we can be sure that Jones will go one better and get two new cars: one for his wife
and one for himself. The most amusing thing about this game is that the Joneses
and all the neighbours who are struggling frantically to keep up with them are
spending borrowed money kindly provided, at a suitable rate of interest, of course,
by friendly banks, insurance companies, etc.

It is not only in affluent societies that people are obsessed with the idea of
making more money. Consumer goods are desirable everywhere and modern
industry deliberately sets out to create new markets. Gone are the days when
industrial goods were made to last forever. The wheels of industry must be kept
turning. 'Built-in obsolescence' provides the means: goods are made to be
discarded. Cars get tinnier and tinnier. You no sooner acquire this year's model
than you are thinking about its replacement.

This materialistic outlook has seriously influenced education. Fewer and fewer
young people these days acquire knowledge only for its own sake. Every course of

studies must lead somewhere: i.e, to a bigger wage packet. The demand for skilled



personnel far exceeds the supply and big companies compete with each other to
recruit students before they have completed their studies. Tempting salaries and
‘fringe benefits' are offered to them. Recruiting tactics of this kind have led to the
‘brain drain’, the process by 40 which highly skilled people offer their services to
the highest bidder. The wealthier nations deprive their poorer neighbours of their
most able citizens. While Mammon is worshipped as never before, the rich get

richer and the poor, poorer.

3amanue 1.3.1

Pacnpedenume apzymenmot «3a» U «HPOMUE» 6 COOMEEHICHEYIOU{UE
2paghvt maoauybwl.

Pro-arguments Counter-arguments

1) A marked reluctance to work long hours for money: desire to enjoy life.

2) A marked swing away from scientific studies has been noted: return to
humanities; knowledge for its own sake.

3)  Big firms compete; recruit students: big salaries, 'fringe benefits'.

4)  Brain drain: services to highest bidder.

5)  Brain drain: skilled people are not always looking for more money but better
work facilities.

6)  Education is not money-orientated; it's skill-orientated; necessary because of
modem technology.

7)  High taxes: a disincentive.

8) Interest in earning money not a modern phenomenon, but people are not
interested only in that.

9)  Jones and neighbours spending borrowed money, paying interest rates.

10) Keeping up with the Joneses: e.g, new TV; new car.

11) Living happily ever after paying off debts; modem romantic fable.

12) Many voluntary organisations (e.g. Peace Corps): idealistic, no reward.



13) Many young people are not motivated by money: many reject materialistic

values.

14)  Materialism influences education.

15) 'Mine’, 'yours' concepts are formed since early childhood.

16) Modem industry creates new markets.

17)  No knowledge for its own sake; all is aimed at more money.

18) Not only affluent societies want more money; consumer goods desirable

everywhere.

19) Once upon atime: young woman, young man; poor but in love.

20) Parents objected to marriage: good job, good prospects first.

21) People interested in living decent lives consistent with human dignity.

22) Social welfare in many countries makes it unnecessary for people to struggle

for money.

23) State provides education, medical services, etc.

24)  Still poor: borrowed money for house, furniture, car, etc.

25)  Success is measured by money.

26) Technology requires professionals, not amateurs.

27) The argument proves nothing: only that living standards are better.

28) The rich get richer; the poor poorer.

29)  We live in materialistic society; trained to be acquisitive.

30) Wealthy nations deprive poorer neighbours of talented people.

31) Wheels of industry: built-in obsolescence: e.g, cars

32) Young people borrow money: a satisfactory arrangement: independent of
parents, they can start their own lives.

33) Young people could get married.

3aganme 1.3.2
Hanuwume 3cce no mexcmy C “The Only Thing People Are Interested in

Today Is Earning More Money” na memy «Cospemennvie cmumyavl K
JIUYHOCHIHOMY PA36UMUI0», OMPA3UE COOCMEGEHHYI0 MOYKY 3PDEHUS HA MbICAU
mexcma. Hcnonwv3yitme npeonocenuyio cmpykmypy u Kiuuie.



3aganue 1.4.1

Hpoc./nompume npeOJloofceHu;l HUjXce u nonvimaiimecs UHMYUMUBHO
3anojiHumbs I’lp06e./'lbl cjl0eamu u C1080COYEMAHUAMU U3-NOO uepmol.

1)  The recognition of qualification falls within (1) of each country.

2)  The NARIC (2) is comprised of fifty-four countries.

3) NARIC conduct data gathering and analyze data to provide the (3) of
qualifications.

4)  Europass is a (4) of five documents.

5)  (5)is filled by the applicant himself.

6)  (6) is filled by the competent organizations.

Europass CV, set, Europass Diploma Supplement, network, competence, recognition

3aganue 1.4.2

Ilpocaywas ouanoz “The First Step to Study Abroad” cmyoenmku,
Hcenawwuil  noexams YUUmMuCA 3a  pydexc u COmMpyoOHUKa UeHmpa
aKademu4eckou MooOuibHOCmMU, noomeepoume UiU  UCHPABbME  CE0U
nPeonoi0HceHUs.

3aganue 1.4.3
Hanuwume Kopomkyw UHCMPYKUUIO O JHCEAIOUUX YUUMBbCA 34

pybesxrcom cmyoeHmos Ha pyccKkom (AH2UTICKOM) A3bIKe.

Teopernueckuii MOIVJIb 1

3aganmue 1.5.1

B3¢ 3a ocnogy nekcuueckuit mamepuan mekcmos A, B u C, noozomosome
He MeHee 5 cosapHublx cmameil — MePMUHO8 U UX ONPeOeeHUIl, CEAZAHHBIX CO
cghepoit mMercKyIbmypHOil KOMMYHUKAUUU.

3aganue 1.5.2

Cocmasebme mepMUHONOCUYECKUIL C/I06APL-MUHUMYM hO mekcmy A
(paboma 6 munu-2pynnax).



KoMMYyHUKATHBHBIN MOV 1

Momusayus obyuenus 6 macucmpamype u oCyujecmeneHus Hay4Hou

oessmeslbHOCmU ¢ UCNONb308AHUEM UHOCMPAHHOZO A3bIKA

3ananue 1.6.1

O3nakomemecy ¢  mamepuaiom  UHGOPpMAUUOHHO20  pecypca
OMHOCUMENbHO cCmPYKmypol u cooeprcanusn pestome (CV) u ocunosvieasacy na
PEKOMEHOAUUAX U NPedIONHCEHHOM 0dpa3ue, cocmasbme coOOCMEEHHOe pe3tome
nymem 3anojiHeHuA wiadjiona.

3aganue 1.6.2

O3nakomomecv ¢ ouanocom no meme «Qocyrcoenue yciosuil
3apyoesHcHOl CIaXcupoeKu .

CobeceqHUKN:

Stepan Belov, Master’s degree student, Moscow Pedagogical University, a
prospective participant (applicant) of an international exchange programme

Dr. Klara Haas, International Project Developer, International Cooperation

Service, Humanitarian University of Amsterdam

Klara It’s been long time, Stepan, since we heard last. I was glad to learn
from your letter that you’ve been pre-selected for our exchange
programme.

Stepan Thanks for calling back. | would like to discuss particular aspects of
my Learning and Research Contract with your University.

Klara Do | have a sample of that? What are your concerns here?

Stepan Questions are many. | am still not very clear at selection of courses,
counting of ECTS points and scheduling of courses, availability of
those to Master’s students, research projects supervision schemes.

Klara Just a minute, Stepan! Don’t hurry! As we do that in Holland, let’s
take those one at a time, please. My general answer will be as this:
students have experienced and knowledgeable advisors, who can
help with courses, ECTS and other stuff like that.



Stepan Do you mean that somebody will surely take care of my programme
details?

Klara I would not put it in this way. Every student is still personally
responsible for his study, and, trust me, you won’t be an outcast
here. Normally there are no problems with that. Students consult our
Webpage, and, I tell you, the needed information is always there.

Stepan Sounds good. And, to be frank, I worry somewhat about your
entrance requirements. Those are tight, and admission to the
programme seems limited, you know.

Klara That should not bother you. If your application portfolio is
complete and your background proved to be sufficient for the
screening committee, you will qualify.

Stepan And there is another point too. That is my placement at the hostel on
campus. I wouldn’t want to stay with more than two other students
in the room.

Klara Dear! A hostel? You cannot be serious! Unlike some other countries,
we don’t provide students with any sort of hostel placements in the
Netherlands! There are specially commissioned private
organizations that facilitate students with finding residences.
Contact those.

Stepan That is more-or-less clear now. Thanks. If you say that, | tend to trust
you. Sorry for bothering you with my personal matters. What a
pleasure it is to deal with you, Klara.

Klara You are always welcome. Pleasure is mine too. | believe that

colleagues should always be of assistance.

3aganue 1.6.3

Bcmaevme nponywiennvie cnosa 6 pazmenmuvt ouanoz2os. Peuesvie
000pOomMbl HECKOIBKO UIMEHEHbl, U 6am caedyem RnpeodiodHcums Jirodvle
nooxoosauwiue, Ha 6aul 8327140, 6APUAHMBL 0J18 KAHCO020 KOHKPEMHO20 CYUasl.



®parmenr 1

Klara | congratulate you on being (1) for our academic mobility programme.

Stepan Thank you. Could we discuss some specific (2) of my Learning and
Research Contract with your University? | mean, first of all, the number
of (3) to take, and the list of courses (4) to Master’s students, research
activity (b) patterns ...

Klara  You shouldn’t (6): students have skilled and (7) supervisors, who can

help with courses, ECTS and other matters like that.

®parmenT 2

Stepan  Will somebody (1) me with my (2) scheme details?

Klara  Every student is still personally (3) for his study, and, trust me, you
won’t be an exception. Normally the needed information is always in our
(4).

Stepan But | still worry somewhat about your enrollment (5). Is the number of
candidates to be selected (6)?

Klara It is not your case. If your (7) package is complete and your background

is rather sufficient for the selection (8), so you will be (9).

®parmenT 3

Stepan Could you please (1) me on my (2) placement on campus?

Klara  Unlike some other countries, we don’t (3) any sort of hostel (4) to our
(5) students! Contact special (6) that (7) students to (8) accommodation.

Stepan  Thanks. Sorry for troubling you with my (9) problems.

3aganue 1.6.4

Ilpoananuszupyiiome cumyauyuro u  npeonoyicume Cce0ll  GaAPUAHM
MOMUBAYUOHHO20 RUCLMA.

Kpynuslii 3apyOexHblii MCCIIeI0BATEIbCKUM IEHTP 00BSIBUI O KOHKYPCE Ha
MOJIY9CHHE HAYYHOTO IPAHTa B COOTBETCTBUU C MPOQUIEM BaIlIeTO UCCIEIOBAHMS.

Opnako y Bac KpaiiHe HEOOJBIIOW OIBIT HUCCIEAOBATENbCKON paboThl. Bammmm



IPEUMYIIECTBOM SIBJISIETCSI TO, YTO BBl MOJYUMIIM OOpa30BaHHWE B POCCHUHCKOM
TEXHMYECKOM BY3€, MPOXOAUIU CTAKUPOBKHM B KOMIAHHUIX, pabOTarOmUX B
JTaHHOM cdepe, a TakKe HEIUIOXO BIAJIEeTe MHOCTPAHHBIM s3bIKOM. CocTaBbTe
COOTBETCTBYIOIIEE MOTHBAIIMOHHOE MUCHMO JIJIsI YJICHOB OTOOPOYHON KOMHCCHHU.

Coobwume npuuuny obpawjeHusi UMEHHO 6 3IMOm UCC1e008amenbCKull
yeump, ucmoyHux Bawell oceedomnrenHocmu 0 KOHKYpce, U3N0dCUmMe C8ou
npogeccuonanvubie U IUUHbIE KA4ecmed, a makadce Onvlm pabomsl N0 OAHHOMY
HAYYHOM) HANPAGIeHUIO, 8bIPA3UmMe 20MOBHOCHb PA3BUBAMBCS U NOGLILUAMb CEOI0
K8ANUPUKAYUIO 80 6peMs CMANCUPOBKU, A MAKICEe YKAdCUme epems u oamy,

Y0oOHble Bam 051 npoxoscoenus cobecedo8anus.

3aganue 1.6.5

Iloozomoevme pekomenoayuu no HARUCAHUIO MOMUBAUUOHHO20 NUCLMA.
Hcnonv3yitme coomeemcmeyroujue peuegvie 00pasybl:

o A motivation letter should include ...

o You should give information on ...

o You are not recommended to ...

o Don t forget to give information on ...
o It will be especially advantageous to ...

3ananue 1.6.6

Iloozomoevmeco Kk 0Oecede ¢ npenooasamenem, Komopwlii 0Oyoem
8bICIYRAmMy 6 POJIU NPeOCmagumens 3apyoexicHozo ey3a, u oocyoume ycioeus
ceoeil npeononazaemou cmaxcuposku 6 mom eyze. Iloozomoevme cnucok
OCHOBHBIX 60NPOCOB.



PA3JIEJI 2
IMOWCK IIYTEUW B3AUMOJENCTBUSA
B YCJIOBUSIX TUAJIOT'A KYJIbTYP

TexkcToBO-TEMATHYECKNIA MOAYJIL 2

«llouck nymeti 83aumoo0ericmeus 8 yCi08Usax Ouano2a Kyaibmyp»

TEXT A
NATIONAL STEREOTYPES

e [IpocMoTpHUTE TEKCT U NMONBITANTECH MOHATH €r0 OCHOBHbBIE H/IEH.
o IlepeBeaure TekeTr co ciaoBapeM (YCTHO), NPH HEOOXOAUMOCTH
BBINUCHIBAS NIEPEBO/ HE3HAKOMBIX CJIOB.

A ‘national stereotype’ is a fixed image that many people have of a
particular culture. Naturally, generalizations in cultural backgrounds are necessary
for easier perception and processing of cultural information, but when they are too
rigid they can be a barrier to the effective interpretation of a cultural intercourse.
Within a culture there will be a range of attitudes, beliefs, values and behavior
patterns, and care should be taken in applying generalizations to individuals.
However, in spite of the diversity of individual characters, there are distinct
cultural differences in the individual states. Indeed, much of these are based on
prejudice, but some of it is confirmed now and then.

Austria represents a unique blend of European cultures, combining
Germanic efficiency, neatness, obedience to rules, punctuality and order; Romanic
relaxed, romantic and happy approach to life, charm and courtesy; macho Slav
individualism, dichotomy in their mind, flexibility (i.e. search for compromise),
bittersweet attitude to life and strong family bonds. The Austrians will never fail to
help you if they know you experience a problem. They regard deeply for stringent
environmental standards and are proud of their beautiful country’s landscape.

The French represent a somewhat marvellous combination of cosmopolitism
and prevailing ignorance in foreign languages. Singling out wine and cheese, they

appreciate food in general (similarly to the Austrians or the Italians). Most people



are left winged in their life attitudes, and even the right wing here is equal to the
left wing in most other European countries!

Turning to the English, it is worth mentioning their endeavor to fair play (i.e.
respect to a partner in joint action), politeness, puzzling rigid queuing and overall
self-insulation. As is famed with, they cherish a good cup of tea with cake or
biscuits. The English are not always neatly dressed and housed; rather than that,
they are concerned with pets and plants, and strive for arrangement of even a
smallest garden.

In much the same way as inhabitants of Slavic countries or Switzerland,
Italians are loud patriots, but that does not prevent them from cheered-up criticism
of the country’s government. They are not so much cosmopolitan, and, like the
English, feature dominating ignorance of other cultures and languages. Their
elevated community spirit and tight family bonds are mysteriously coupled with
high individualism. Italians behave with a sense of decorum and formality at all
times. This concept is known as "bella figura" ("nice figure"). In contrast to the
Dutch and the Scandinavians who are rather abrupt in communication and get
immediately to the point of discussion without lengthy preambles, Italians would
always dress their speech with verbosity, i.e. dozens of irrelevant word and figures
of speech.

The Swiss (with their renowned military stamina) on the one hand, - like that
is the case with the shade old-fashioned Austrians (and their beloved Habsburg
dynasty and Austro-Hungarian Empire) - appreciate highly recollections of their
past and traditions; but, on the other hand, the Swiss are pragmatic, and challenges
are usually taken up. At instances, the Swiss are rather over-scrupulous, which
may baffle a mobility visitor. High quality goods, services and health-care are held
in high esteem (as they are in Germany), and this has some repercussions on the
advanced quality of the educational system that seems crucial to the Swiss. Unlike
England, Switzerland, being a multicultural country, is characterized with respect

to other people’s opinion. At the same time, similarly to the English, the Swiss are



a bit reserved, making it difficult to get into contacts rapidly, but they are
nevertheless friendly and helpful.

What is a ‘typical German’ like? As all representatives of Germanic culture,
he favours discipline and regulations, but also friendliness, openness, helpfulness.
Particular mention should also be made of politeness, reliability, keep of the word
and extreme scrupulousness. Other stereotypical German qualities are said to be
very high individualism, coolness, limited initiative, difficulty in making bosom
friends; certain arrogance, Euro-centrism and a marked inclination to material
values are also listed by our German and other European respondents questioned
recently within our survey.

The Dutch are very independent, but they follow group and cosmopolitan
spirit in both open and hidden ways. Research has shown that Dutch expect
foreigner to become rather completely Dutch, which is difficult by all the unwritten
rules. In Sweden, like in the Netherlands, there dominates the ‘open-mind’
approach, i.e. putting everything rather directly, if not roughly; there too an
international visitor finds hands-on approach, self-sufficiency and self-reliability,
somewhat exaggerated schedule consciousness, and enjoyment of reading and
learning in general that is taken as a way to personal development.

Say, Czech people are very much as those in other East-European countries:
they are connected by common history, traditions and culture. Beer culture is large,
as it is in Germany. You can see people behave collectively in case of some
problems. Slavic nations are very inventive: there are many things they are proud
not to copy from existing and working systems; at the same time, they are open for
cooperation. A striking feature for the foreigners is Slavic making fun of
themselves and joking about neighbouring countries. Elderly people are respected
as well as those who have rended great service to their country, family bonds are
considered as the most important value in their lives.

Note that present-day European countries are formed on the basis of
integration of smaller formerly semi-independent territories, which may still have

their characteristic culture particularities. Say, within the south of Germany there



are quite differently minded Bavarians and Swabians, and Austria boasts, say, the
Viennese and the Carinthians.

Be aware of two important facts. First, there is a high chance that you may
face a representative of a rather different culture in the country of your mobility.
This is linked to a growing number of expatriates and labour immigrants in
Europe. Second, many Europeans are rather cosmopolitan today, so they may
couple traits of more than one culture!

To sum-up, it is best to trust your own judgment and not be put off by other
people's generalizations. On the other hand, what can be typical about a country
with millions of inhabitants? Anyway, through European integration and many
migrants from all over the world in the past decades, European communities have
gained so much diversity and tolerance that most clichés simply do not work

anymore.

3amanue 2.1.1

Ilpocmompume mexkcm ewie pa3 u 6vldeume YNOMAHYmMbIE 6 HEM
cneyuguueckue 0COOEHHOCHU MEHMATUMEMA Kax3cooi Kyavmypsl / cCmpanbl,
noopaszoenus ux Ha oxcuoaemoie Bamu u noevie ona Bac.

National Traits
Expected by You New and Surprising forYou

Country/Culture

3aganue 2.1.2

Chopmynupyiime 0CHOBHYIO MbICIb MEKCHA HA PYCCKOM (AHZTUTICKOM) A3bIKe.

3aganue 2.1.3

Hcnonvzya Texcm A, unmepnem u OononnumenvHvle Mamepuaivl
(npedocmaenennvie, 6 mom uucie, npenooasamenem), COCmagbvhie
«KYJ1bmypHblll oopaz» 0001 €6pOoneucKoul CMpanvl CO2N1ACHO
npeoCcmaegieHHOMy Huxice naany (6 eude mekcmoeo2o aiina unu, npu
Jcenanuu, 8 popme npeseHmayuu):

o Country background: general aspects;

. Cultural orientation: value elements and ‘icons’ of the national culture;



o Culturally specific adjectives;
o Dangerous words;

o Negotiation Styles and some practical tips,

3aganue 2.1.4

Boinonnume mecm Ha nonHumanue mexkcma. Hpu 6b160p€ omeemoe

CJzeOyem OCHOébleambCsa Ha um[mpmauuu U3 mexkcma, a He Ha coOCmMeeHHOM
onsime.

1

3akoHYHMTEe TMPEAJIOKEHHEe MO0 CMbICAY (Bbl0epuTe NPaBWIbHBII
BAPHUAHT OTBETA).

The Swedish resembles the Dutch by their ...

1) open-mindedness towards close friends and business partners.

2) general roughness and harshness.

3) straightforward approach to actions.

3akoHYHMTEe TMPEAJIOKEHHEe MO0 CMbICAY (Bbl0epuTe NPaBWIbHbII

BAPHAHT OTBETA).

Kynvmypa exniouaem 6 ceos, 6 yacmnocmu, onpeoeeHHvlil Haoop ...

1) BepoBaHHU#, MPaBUJI 3TUKETa, KOMMYHHUKATHBHBIX CTPATEIUH M IICJICBBIX
YCTaHOBOK.

2) LEHHOCTEH, BO33PCHHMIA, IIOBEACHUYCCKUX 3alIPETOB M PEKOMEHIAIIUH.

3) BO33pEHHIA, B3IJISI0B, IICHHOCTEH 1 00pa3I[oB MOBEICHHS.

OTBeTbTE HA BONPOC.

What do the Swiss and Germans have in common?

1) Long and deep memory of their past and traditions.

2) Evaluation of high quality goods, services and health care standards.
3) Respect to others’ people opinion.

OTBeTbTE HA BOIPOC.

Yem cxooicu anznuuane u weenyapuvt?

1) JIpyxearo0rueM 1 TOTOBHOCTBIO IPUATH Ha TTOMOIITb.

2) HekoTtopoii ciepkaHHOCThIO B OOIIICHHH.

3) CriocoOHOCTBIO OBICTPO YCTAHABIMBATH JICTIOBBIC KOHTAKTHI.

Kakoe U3 3TUX yTBepKAeHUH COIEPKUTCH B TeKcTe?

1) Slavic nations like making fun of and joking about foreigners.

2) East-Europeans like playing jokes on themselves and ridiculing some
facts about neighbouring countries.

3) A striking feature of foreigners for Slavic people is making fun of them
and joking about their countries.

Kakoe u3 3THX yTBepKAeHMil COAepPKUTCH B TeKcTe?

1) JlaTuaHe Taxke pa3rOBOPYUBEI, KaK M UTAJIbSIHIIBL.

2) JlaT4aHe MepexosrT K JIelTy OCie 00CTOSITEEHOTO BCTYIUICHHS.

3) lNomutanAb! OOBSICHSIOTCS JIAKOHUYHO W Cpa3y MPHUCTYIAIOT K pa3roBOPY




0 CyTH acja.

7 | CnipaBeJIMBO JIM JAaHHOE YTBep KIeHne?
The English are accustomed to staying in a line.
1) B TeKCTe HE COAEPIKUTCS MOA00HOM nHMOopMaIuy; 2) 1a; 3) HET

8 | CnpaBeyIMBO JIU TaHHOE YTBep:KIeHune?
Aecmpuiiypl 6 HaumeHbWiell cmeneHu 3adomamca 00 oxpawue
OKpysicalouieil cpeobul.
1) B TeKCTE HE COCPIKUTCS MOA00HOH mHOopMaIuy; 2) na; 3) HeT

9 | BoiOepuTe  eIMHCTBEHHBIi  NPaBWIbHBIA  BapHaHT  MepeBojAa
NpeaI0KeHH .
There are many things Slavic people are proud not to copy from existing
and working systems.
1) Ecth MHOTO Bellieil, KOTOPbIC CIABIHCKHE JIFOIU TOPJSATCS HE KOMMPOBATh
U3 CYIIECTBYIOIIMX U paOOTAIOIIUX CUCTEM.
2) Y cnaBsH eCTh MHOIO IPEJAMETOB TOPAOCTH, KOTOPbIE MOTYT
UCIIOJIb30BATHCS B Pa3HBIX CYIIECTBYIOIIUX PAOOYMX CUCTEMAX.
3) CraBstHCKHE Halluyx 110 IIpaBy TOpAATCA CBOMMH MHOI'OYMCIICHHBIMHA
M300pETEeHUSIMU, KOTOPBIE HE ObUTM UMM OTKYJa-JIM00 3aMMCTBOBAHBI.

10 | BoiOepuTe  eIMHCTBEHHbINi  NPaBWJIbHBLIH  BapuMaHT  mepeBojaa
npea10KeHusl.
I'pyovie 0000wenun mo2ym evicmynamov npezpaooii 3IPpghexkmugrnomy
ocnpuaAmuI0 UH@OpMauuu 6 Onpeoe1eHHOM KyJ1bmypPHO OKPAUEHHOM
KOHmeKcme.
1) Rigid generalizations can be a barrier to the effective interpretation of a
cultural intercourse
2) Tough generalizations can be a barrier to efficient information perception
in a particular culturally painted context.
3) Gross generalizations can act as an obstacle to effective perception of
information in a specific cultural context.

11 | YTo o3Ha4aeT B JAHHOM KOHTEKCTE BblJeJIEHHOE CJIOBO?
Many Europeans are rather cosmopolitan today, so they may couple traits
of more than one culture.
1) mapa 2) coueratb B cebe; 3) HECKOJIBKO

12 | 3anmoaHuTe MpooeI.
The Italians’ elevated community spirit and tight family ... are coupled
with high individualism.
1) links; 2) bones; 3) obligations

13 | CkoJIbKO KOMIIOHEHTOB BKJIIOYAET B ce0sl NMOHATHE «KYJIbTYPa» B
COOTBeTCTBHUM ¢ MHGopManmeil TekcTa?
Beposanusa, 6o033penun, 63214061, nogedenHuecKue 3anpemovl, NPAGUNQ
IMuUKema, KOMMYHUKAMUBHbIE CcMpAmMecuu, uyeaesvle YCHAaHOB8KU,
UeHHoCmuU, 00pa3ubl NOGEOCHUS.
1,2;3,4,5;6,7,8;9

14 | OTBeTrbTe Ha BONPOC OJHHM CJOBOM (maiiTe ompegejeHHe HaA




AHIVIMHCKOM fI3bIKE).

What approach to the action is typical for Holland citizens?

15 | IloaroroBbTE KPATKHUIi MMCbMEHHBII 0TBET B ()opMe MHUHH-ICCE.

What is ‘bella figura’ concept, in your opinion? Is it helpful in cross-cultural
communication?

TEXT B
PERSONAL CONTACTS WITH PEERS

® HpOCMOTpI/ITe TEKCT U NMONbITalTECh MOHATH €r0 OCHOBHbIE HJICH.
e IlepeBeaure TekeTr co ciaoBapeM (YCTHO), NPH HEOOXOAUMOCTH
BBINIMUCBHIBAA IEPEBO HESHAKOMbBIX CJIOB.

In Western and Northern Europe, office is not a place for friendship, and
friends are typically made outside of the office.

In any country there are welcome topics of conversation, such as sports,
travel, your country, weather, food and drink. Beer is often a good topic of
conversation in Germany and Czech Republic; the same is true with wine and
cheese in France. The most dangerous topics are politics, World War Il (especially
in Germany), salary, religion, personal medical problems, and private hobbies that
may not always be shared by other people present. Jokes are a difficult area: try to
avoid jokes about sex, ethnic origin, professions, gender and religion. Remember
that humor is acceptable in informal circumstances but rarely at a formal meeting.

Invitation is always a problem. People usually refuse the first invitation, in
case the person invites through politeness only. If you really mean invitation, ask
twice. In some countries people refuse invitation several times before accepting it.

Sometimes the Dutch may invite you to a restaurant, pub or office cafeteria,
but most socializing takes place either through organized activities or in a home.
Like in Germany, friends are invited in small numbers for coffee or a drink, and
the atmosphere is usually casual. But as food does not play the big role in Dutch
hospitality, you should not rely on large meals: you will only be offered coffee/tea
with a piece of cake or a snack. Likewise, the Dutch do not appreciate unexpected
meals at odd times, so if your offer of food is turned down, you should not get

insulted. In cafes and restaurants people practice ‘Dutch treat’ (which is also found




in Germany), i.e. everyone is expected to pay for him/herself, unless you are
invited to be ‘the guest’.

As anywhere in Europe, flowers and wine are always a safe gift for home
visits, but a something typical from your country is best of all. Make sure not to
embarrass your hosts with an expensive gift! It is no rule that hosts do special
things for guests, although they may do, but that is at their own discretion.

In Austria and Germany, there is a clear demarcation between business and
personal life. During the visit, try to always start with a small social talk, and do
not initiate discussion of work or study unless invited to by the host. Despite the
fact that luxurious Austrian ‘coffee boutiques’ with their delightful pastry are still
there, homes are gradually becoming more popular for hosting, because eating out
has become more expensive. A book may be a good present here, as well as in the
Netherlands, as these nations boast reading-fashion.

Interestingly, but in both France and Italy, with their outstanding cooking
cultures, it is a norm to host at a restaurant. If a home visit - whether that be a
student party or an adult reception, - you very often bring drinks or food or a bottle
of good (1) wine.

Usually you should expect no specially planned entertainment in Europe.
With very few exceptions, most hosts do not take special preparation to home
visits, do not cook extreme specialties, do not tidy-up the rooms to please you.
These are just not taken as a something very important. This is not true with Italy,
as hospitality plays a key role in Italian culture. Be aware that the formalities of
dining are also taken seriously: wait for the host to tell you where to sit, show
respect and make a ‘bella figura’. For Italians, building up and looking after
relationships is of utmost importance. They consider that having a meal with
someone is a vital part of getting to know each other, and it leads to better mutual
understanding and trust.

As the Brits are not always neatly housed and their poor cooking skills are
known across Europe, they invite colleagues and mates to simple restaurants or

pubs. British pubs are relaxed, family-friendly establishments especially designed



for socializing. They are social havens throughout much of the UK where you can
go to watch football and a place to take your colleagues or your whole family.
There is an unspoken etiquette rule you should follow, i.e. ‘rounds’: you are
expected to offer to buy a drink for everyone at the table (table-mates take turns in
treating); people may refuse, but the offer should be there.

In Britain, Germany and the Netherlands (unlike Italy!), if you are invited to
someone's house for dinner at half past seven, they will expect you to be there on
the dot. If an invitation says ‘sharp’, you must arrive plenty of time ahead.

Many Germans are very reserved when it comes to private contacts. So don't
be offended if you have to wait a while before receiving an invitation to visit your
new German acquaintances at home. You will most probably be invited to a
restaurant dinner or some social event with them first. Generally, you will be
treated courteously and helpfully. You can expedite the process of ‘slowly getting
to know each other’ by taking the initiative and inviting them to you or suggesting
doing something together. Many Germans will be grateful for this, accept gladly,
and return your invitation. Like in case of the Dutch, it is not customary to ‘drop
in” on German acquaintances without an invitation — make an appointment first!

Food taboos are an important issue. It is polite not to offer or eat certain
foods in front of people with specific food restrictions, even if you do not share
their taboos. There are some religious taboos: Muslims and Jews don't eat pork and
some kinds of seafood, and Hindus don't eat beef products. Some people only eat
‘cruelty-free' foods out of concern for animal welfare. Others avoid some food for
health reasons. Most vegetarians don't eat meat and fish.

Whatever country you are in, your host will certainly be pleased if you thank

him/her briefly the following day, either in person or by telephone.

3aganue 2.2.1

Bovibepume o00no nooxooawee no cmulciy C1060 u3  2pynnol
npPeod10IHCeHHBIX.



1)

2)

3)

4)

5)

The most dangerous conversation topics may not always be respected /
regarded as such / condemned by other people present.

In some countries people reject / refusal / give up invitation several times
before accepting it.

In Austria and Germany, there is a clear demarche / distinction / differential
between business and personal life.

Flowers and wine are always a safeguard / convenient / suitable gift for
home visits.

Italians consider that having a meal with someone leads out of / results in /

results from better mutual understanding and trust.

3aganue 2.2.2

Pacnonoscume OanHvle 6bICKA3bIGAHUA 6 MOIL nocnedoeameﬂbnocmu, 6

KOmopoit onu udym 6 mekcme.

1)
2)

3)
4)

5)

6)

7)

Always mind the unspoken etiquette when eating out abroad.

As a rule, most European hosts do not take special measures to please their
visitors.

Do always thank you hosts for hospitality the following day.

If you really want to invite foreign colleagues, it is good to ask more than
once, or they might think it is just an act of politeness.

In any country there are recommended as well as avoidable topics of
conversation.

It is extremely polite to respect other people’s food preferences and
restrictions.

Many Germans are not very quick at inviting their new acquaintances to

their houses.

3aganue 2.2.3

Packpoiime crkoOku, nocmaeue cnosea € coomeemcmeyrouwue GHopmol.

Ilepeseoume npeonoxncenusn (NUCbMEHHO).



1)  Remember that humor can be (to accept) in informal circumstances but
rarely at a formal meeting.

2) In some countries people refuse invitation several times before they (to
accept) it.

3)  The Dutch do not appreciate unexpected meals at odd times, so if your offer
of food (to refuse), you should not get insulted.

4)  Usually you should expect no specially (to arrange) entertainment in
Europe.

5)  British pubs are social havens (to invite) you to watch football, or take your

colleagues or the whole family.

3aganue 2.2.4

Ilepeckasicume mexkcm B ceoumu cnosamu na unocmpannom azvixe (10-
12 npeonoscenuil nucoMenHo).

3aganue 2.2.5

Ilepeseoume mexcm B nucomenno.

3aganue 2.2.6

Bonpocwt ona oocysycoenusn (no pakmuueckum peanuam mexcmosé A u B)
membt  «Kodexc npogheccuonanvnozo  e3aumooeiicmeus ¢ pPyccKumu
Ko1ezamu».

1)  Would it be enough for foreigners to know English only, or should they
necessarily learn the Russian language to communicate effectively with their
Russian colleagues?

2)  What forms of greetings (gestures, hugs, official titles or informal addresses)
should foreigners use when meeting their Russian colleagues?

3) Do Russians typically invite their colleagues to their homes, or rather meet

In restaurants, or only meet at the university/company environment?



4) In case of a home visit, what is a normal gift to be brought to the hosts? And
do hosts take special preparation to home visits, i.e. special food, cooking,
tidying-up, and planned entertainment?

5)  What are, in your opinion, the main taboos to be avoided in personal and

professional talks with Russians?

TEXT C
PEOPLE SHOULD BE REWARDED ACCORDING TO ABILITY, NOT
ACCORDING TO AGE AND EXPERIENCE
L HpOCMOTpI/ITe TEKCT U NONbITAUTECH MOHATH €r0 OCHOBHBIE HACHU.

Young men and women today are finding it more and more necessary to
protest against what is known as ‘the Establishment': that is, the people who wield
power in our society. Clashes with the authorities are reported almost daily in the
press. The tension that exists between old and young could certainly be lessened if
some of the most obvious causes were removed. In particular, the Establishment
should adopt different attitudes to work and the rewards it brings.

Today's young people are ambitious. Many are equipped with fine education
and are understandably impatient to succeed as quickly as possible. They want to
be able to have their share of the good things in life while they are still young
enough to enjoy them. The Establishment, however, has traditionally believed that
people should be rewarded according to their age and experience. Ability counts
for less. As the Establishment controls the purse-strings, its views are inevitably
imposed on society. Employers pay the smallest sum consistent with is keeping
you in a job. You join the hierarchy and take your place in the queue. If you are
young, you go to the very end of the queue and stay there no matter how brilliant
you are. What you know is much less important than whom you know and how old
you are. If you are able, your abilities will be acknowledged and rewarded in due
course - that is, after twenty or 20 thirty years have passed. By that time you will
be considered old enough to join the Establishment and you will be expected to
adopt its ideals. God help you if you don't.



There seems to be a gigantic conspiracy against young people. While on the
one hand society provides them with better educational facilities, on the other it
does its best to exclude them from the jobs that really matter. There are exceptions,
of course. Some young people do manage to break through the barrier despite the
restrictions, but the great majority have to wait patiently for years before they can
really give full rein to their abilities. This means that, in most fields, the views of
young people are never heard because there is no one to represent them. All
important decisions about how society is to be run are made by people who are too
old to remember what it was like to be young. President Kennedy was one of the
notable exceptions.

One of the most tragic aspects of his assassination is that mankind was
deprived of a youthful leader. Resentment is the cause of a great deal of bitterness.
The young resent the old because they feel deprived of the good things life has to
offer. The old resent the young because they are afraid of losing what they have. A
man of fifty or so might say, 'Why should a young rascal straight out of school
earn more than | do?' But if the young rascal is more able, more determined,
harder-working than his middle-aged critic, why shouldn't he? Employers should
recognize ability and reward it justly. This would remove one of the biggest causes

of friction between old and young and ultimately it would lead to a better society.

3aganue 2.3.1

Pacnpeodenume apzymenmul «3a» u «<nPOMuUe» 6 coomeemcmaeyroujue zpagol
maoauywl.

Pro-arguments Counter-arguments

1)  Attitudes to work not a cause of friction between Establishment and young.
2)  Big conspiracy against the young.

3)  Bigdifference in attitude to work and rewards.

4)  Big organisations (e.g. large firms, civil service) could not function without

hierarchy.



5)
6)
7)
8)
9
10)
11)

12)
13)
14)
15)
16)
17)
18)
19)
20)
21)

22)
23)

24)
25)

26)

27)
28)

29)

Big organisations are quick to spot and acknowledge ability.

By that time, those old enough to join Establishment, adopt its ideals.

Cause of friction between the old and young would be removed.

Clashes due to other causes: different sets of values.

Controls purse-strings: pays the smallest possible sums.

Experience is a valuable commodity, hard to obtain.

In a free society, people are rewarded according to many factors, eg.
enterprise, initiative, etc.

It's only fair that a young man should receive smaller rewards.

Many others successful by late twenties, early thirties.

Many young people in teens, early twenties: great success.

Resentment causes bitterness.

Rewards come after twenty or thirty years.

Young people are free to compete on equal terms in democratic society.
Society must recognize ability and reward accordingly.

Society provides a good education, withholds important jobs.

Tension could be lessened if causes were removed.

The Establishment believes in rewarding according to age and experience;
ability secondary.

The old resent the young: afraid of losing what they have.

The young join hierarchy at the end of the queue; what you know is less
important than whom you know.

The young resent the old: feel deprived of the good things in life.

The young today: ambitious, well-educated, eager to succeed.

There is a hierarchy, but young people rise up scale more quickly than ever
before.

Very few young people break through barrier.

Views of the young not represented; the old make decisions. Kennedy is a
notable exception.

Young people frequently protest against the Establishment.



3aganue 2.3.2

Hanuwiume 3cce no mexcmy C “People Should Be Rewarded according to
Ability, not According to Age and Experience” na memy «Aenatomces au auunvie
CROCOOHOCIMU eOUHCMEEHHBIM KpUMepUem NOOWpPeHUs 6 NpopheccuoHanbHoll
oeamenvHocmu?y», ompasue coOOCMEEHHYI0 MOUKY 3PEHUA HA MbICIU MeKcma.
Hcnonvzyime npeonosicennvle cmpykmypy u Kiuuie.

3agauue 2.4

3anoanume npoobenwvt 6 mexcme D croeamu uz-noo uepmeol.

TEXTD
ACADEMIC BEHAVIOUR

Taking professional communication holistically, it is also worth mentioning
that in western and northern European countries, (1) communication skills are
developed. There is limited agitation and (2) in communication: people speak in
low voice, with sound manifestation of (3) and consideration of their colleagues.
This is not always true with southern Europeans (the Spaniards and the
Portuguese), who sometimes turn to be very (4).

In breaking contrast to this rule, Germans are typically focused on the topic
and not (5), and heated discussions are not rare. As soon as in Eastern Europe
people concentrate on personal relationship and (6) consideration, there is a trap of
misinterpretation of the mode of German heated discussion as a sign that
colleagues soundly (7) each other. In some cultures (e.g. in Italy), it is more
important to preserve (8) relationship (‘bella figura’) than to get the task done. For
instance, jobs and project grants may be given to family members and nice friends,
rather than to the person with better (9) but absence of pleasant communication
manners.

As for (10) work organization, there is a peculiarity that is worth
mentioning. This is the so-called ‘open-door’ policy, which does not work in all
countries. Practically speaking it means that, say, in the Netherlands the office door

should be open at all times, except for the cases of business (11) that you cannot



break in under any condition. In (12) to that, Germans naturally close their office
doors, but you may (13) and come in if that is required. To break or not to break —
that 1s the question. Advice is rather simple here: you either watch other people’s
behavior, or just ask a (14).

Finally, there is another potentially powerful thing that Russian visitors risk
to neglect. Those are coffee breaks (in Sweden they call them ‘fika”), which tend
to be an integral part of professional (15), equally vital for any academic and
business setting, whether that be office or conference. As is clear, eating and (16)
are far not the point in this instance; these breaks are more likely to be (17)
gatherings (at a university, normally twice a day, at about 11 a.m. and 3 p.m.) that
aim at team building, exchange of smaller experiences and professional
coordination. Your (18) the coffee break (as a something ‘not relevant to actual
academic environment’ and ‘distracting research attention’) may be rendered by
your European colleagues as a sign of absence of interest in them as in professional
communication partners or (19) towards your joint project, which will in its turn

lead to a certain chill-down in their (20) with you.

Aggression, contrast, cooperation, culture, dislike, dressed, impulsive,
indifference, knock, local, manners, meetings, mutual, office, qualifications,
refreshment, regard, skipping, soft, staff

3apanue 2.5.1

Ilpeonoscume ceou eapuanmaol nepesooa ciedyiouiuUx 6blPaI}ceHul.

A truly multilingual institution; to foster an idea; to be the case; sufficient
skills; to encourage to be multilingual; mother tongue; to promote linguistic

diversity; facilitate intercultural communication

3aganue 2.5.2

Ilpocaymas ouanoz “European Multilingualism” o noaumuxe EC ¢
o01acmu A3bIK06020 U KYJIbMYPHOZ0 MHO2000pa3us, N0020Moebme RUCbMEHHbLE
omeenul Ha cedyiougue 60npocl.



1)  What idea does the EU promote in terms of multilingualism and cultural
diversity?
2)  What are the benefits of knowing a foreign language?

3)  How many languages are the EU citizens encouraged to be able to speak?

3amanue 2.5.3

3anoanume nycmole AYCUKU MAdAIUUBlL, 20€ NPEOCMABIEHbL CeMb
OCHOGHBIX €6PONEUCKUX A3bIKOG, NPAGUIbHO YKA3A6 NPOUEHM HOCUmenell Imux
A3bIKOG U MmeX, KMo HaA HUX 2060PUM KAK HA UHOCMPAHHbBIX.

% of the EU Citizens % of the EU Citizens
Language | Speaking the Language as Speaking the Language as a
Their Mother Tongue Foreign One

English
German
French
Italian
Spanish
Polish
Russian

TeopeTnuecknidi MOIVJIb 2

3apanmue 2.6.1

B3ae 3a ocnogy nexcuueckuit mamepuan mexcmos A, B u C, noocomosvme
He MeHee S5 C/I08apHbIX cmamell — MepMUHO8 U UX OnpeoenieHUll, C6A3AHHBIX CO
cghepoit MescKyIbmypHOll KOMMYHUKAUUU.

3aganmue 2.6.2

Cocmaebme mepMUHOI02UYECKUIL CN108APL-MUHUMYM nOo mekcmy A
(paboma ¢ munu-zpynnax).

3aganue 2.6.3

Buinoanume uccineoosamenvCkuili npoekm 6 MUHU-ZPYRRAX — Halloume
KAK MUHUMYM MPU UCMOYHUKA AKMYAIbHOU UHPOpMaAyuu Ha aH2IUICKOM
A3vlKke no meme: «Koodexkc npogheccuonanbnoil KOMMyHUKAYUU ¢ KO1e2amu u3
Poccuuy kak pykosoocmeo ona unocmpanues. Qocyoume pe3yibmamol NOUCKA 6



MUHU-2PYRNAX, NPU HEOOX0OUMOCHIU, 6HECUME KOPPEKMUBbL U Npeodiodcume
UM O0206blll CNUCOK HATIOEHHBIX UCHOYHUKOG.

KoMMyHUKATHBHBIN MOIVJIL 2

Iloozomoska k yuacmuro 6 mexcoOyHapoOHOU KOHpepeHyuu u yCmaHnogieHue

KOHmMAaKknoe ¢ opeckomumemom

3ananue 2.8.1

Ilpouumaiime oOuanoz meneoHHO20 360HKA, KOMOPBIL COOEPHCUM
Hauboee nonesHvle peuyesvle WIADIOHBL 01 O00CYHCOCHUA YUaACMUA 6
MENCOYHAPOOHBIX HAYUHBIX 6eOuHapax. Pexomendyem eam eviyyumsv ux 0.
0a1bHel U e20 NPUMEHEHUSA 8 NOXOHCUX CUMYAUUSX.

Cobeceonuxu.

Igor Severskiy, Assistant Professor, Pedagogy Department, Moscow Pedagogical
University

Brigitte Mulder, Coordinator, International Projects Department, Karlsdorf

Technical University

Igor Is it Foreign Office of Karlsdorf University?

Brigitte Hm. We are called ‘International Department’. May we help you?

Igor Mm. ‘International Department’. Yes. | meant that. [ want to learn about
particularities of the pedagogical conference that your university
organizes this April. Your internet site said | should deal with
conference coordinators... Could | consult you?

Brigitte If only I could be of assistance to you. | think | could give you a
relevant consultation.

Igor This is about the terms of my participation. Say, the length of my
speech, the paper acceptance criteria, the type of documents
confirming my participation...

Brigitte In case you are not planning to visit the conference in person, you may
submit a paper for publication in our proceedings and make a webinar

report. The length may range between 10 and 15 minutes. And paper



acceptance criteria are standardized for all participants. Consult them
specifically on our site, or | can send you a file to your e-mail. As to
confirming documents, we can issue a certificate of participation and
send it to you as a soft copy and in case you wish to have a paper copy
you are to send us your address but that will cost you extra.

Igor Could you, please, slow down? | am trying to take down your words.

Brigitte Ok, I will. And be aware that English is the official working language
for all reports and papers.

Igor Would you also comment on the participation fees for foreign
researchers?

Brigitte If we turn to the participation fee, our university normally charges 100
euro per a published paper; but webinar participants who are not going to
make reports and get their papers published have a pay-waving
scheme.

Igor Sorry for interruption. Could you say that again, please?

Brigitte | said that those who want to participate in the webinar as listeners are
invited to participate free of charge.

Igor Eh ... T don’t quite understand you. Could you better e-mail this
information to my address?

Brigitte Actually everything may be downloaded from Internet. ... Alright, I will
e-mail that to you.

Igor You are so kind.

Brigitte Right. To a great extent. Anyway, my pleasure.

3aganue 2.8.2

Bcmaevme nponywiennvie cnosa 6 pazmenmuvt ouanozos. Peueevie
000pOmMbl HECKONBKO UIMEHEHbl, U 6am Ccledyem Rnpeonodcums Jioodvle
nooxooauue, Ha 6aul 63210, 6APUAHMBL 011 KAHCO020 KOHKPEMHO20 CIyYas.

®parmenr 1

Igor | want to have some (1) of the seminar that your university (2) this May.



Could I (3) you?
Brigitte | think I could give you a (4).

®parmeHT 2

Igor This is about the (1) of my participation. What is the (2) of my speech,
the (3) acceptance requirements, and the participation (4) documents?

Brigitte 'You may submit a paper for publication in our Conference (5) and make
a 10-minute webinar (6). The acceptance requirements are common for
all (7). 1 can send you a (8) to your e-mail. And we can issue a (9) of

participation and send it to you via e-mail as a (10) copy.

®parmenT 3
Igor What are the participation (1) for foreign (2)?
Brigitte Our university normally (3) 100 euro per a published (4); but (5)

participants who do not (6) reports participate (7) of charge.

3axanue 2.8.3

Ilpocmompume ouanoz u eévibepeme 00HO NOOX00AUIEE C1OBO 8 KAHCOOM
cayuae.

Coobeceonuxu:

Prof. Francesca Stamina, Executive Secretary, 33-rd European Pedagogical
Symposium, Italy

Stepan Belov, Assistant Professor, Pedagogy Department, Moscow Pedagogical
University

Stepan Francesca, it’s me again. I’'m calling to find out about the planning /
coming /approaching Symposium.

Francesca How are you, Stepan? Getting ready / steady / preparing for your
presentation?

Stepan Have you received my Registration blank / letter / form and my

paper?



Francesca

Stepan

Francesca

Stepan

Francesca

Stepan

Francesca

Stepan

Francesca

Stepan

Francesca

Stepan

Francesca

Just a minutes. I’'ll find / check / investigate. Sorry to keep you
waiting, but | cannot find your materials among the files of the
programme committee / commission/ panel.

Strange. 1 couldn’t have confused /mixed / misunderstood the
address. What will we do with that?

Would you, please, realize/ re-submit / reproduce those materials to
our office?

Could I send my filled-in Registration Form in / through / by e-mail.
Why not. | will send back / forward / move it to our Registration
Group.

Francesca ... Eh ... Could I ask you a rather personal question. Could
| hope for a certain reduction of the symposium fee / charge / fare?
Reduction? ... Hard to say ...

You know, Francesca, | always take the most active part in the
Symposium rounds / sessions/ clusters, and | recruit my colleagues to
submit / fulfil / make their papers. Are there any offers / propositions
/ discounts?

| would put it this way. The fee payment schemes are established by
the Organizing Committee, and we are not authorized to change the
numbers / figures / rates ...

But still ...

Though ... We may offer you some fringe benefits / additions /
offers. As an active supporter of the Symposium you will get a
complementary / spare / supplementary copy of the Symposium
Proceedings and ... free coupon to the closing lunch / reception/
eating out.

Hm. Better than nothing ...

Yes, we are always happy to have such productive / industrious /
cooperative colleagues. ... Is that about all for now? We are still

having lots of paperwork to do ...



Stepan May be ... Oh, sorry, I forgot to ask one more thing. Do you plan any
cultural events for entertainment of supporting / assisting /
accompanying persons? I‘m bringing my wife with me.

Francesca Definitely. See our ‘Culture Event / Act / Measures Programme’ on
our Internet site. Pay attention that all sightseeing and receptions are
for some considerable / extra / ultra pay for accompanying persons.

But that is not expensive.

Stepan There is a cultural program? That is really great! My wife will be
happy.

Francesca Look forth/ forward / back to seeing you both in Milan. Enjoy your
trip.

Stepan Look / see / watch you then.

3aganue 2.8.4

Hpoammuwpyﬁme cumyauuro u npedﬂoofcume ceout eapuanm nucoma.

Yposens 1

Bama kadeapa pemmia NpUHATH y4acTHE B MEXIYHApPOJHON Hay4dHOM
koH(pepenumu (B (opme BeOuHapa), opraHuzyeMol 3apyOeKHBIM BY30M IIO
npoduiro ucciaeaoBanuii Bamei kadeapel. PykoBogutens kadeapsl nopyurin Bam
COCTaBUTh  IUIAH-TIPOTPAaMMy  BBICTYIUICHHM  COTPYOHUKOB  Kadeapbl Ha
WHOCTPAHHOM SI3bIKE B paMKaxX KOH(M)EPEHIIMHU JIsl NabHEUIIIETO eT0 OTIPAaBICHUS
3apyOexHbIM apTHepaMm. CocTaBbTE MUCHMO-TIPEIJIOKEHHE COTPYAHUYECTBA.

Brarouume 6 nucomo dannvle o pabome sawieti kagheopsl 8 OaHHOU 0bracmu,
cocmase  y4acmHukog  (umeHa, pe2anuu,  OONHCHOCMU, NPeonoNa2aemom
BLICIYNJICHUU KANCO020, OCHOBHBIX NIAHUPYEMBIX De3yIbmamax OdibHelule2o
compyoHuyecmaa, HOMEHYUANbHBIX npoobaemax, NPeOIONCEHUSX no
COBEPULEHCINBOBANHUIO UCCIEO08AHULl 68 OanHOU obaacmu u np. Beipazume
Haoedicoy Ha YCMAaHosieHue NI000MBOPHO20 COMPYOHUUECMBA C 3apPYOeHCHbIMU

KoJsiezcamu



YpoBensb 2

You are a webinar coordinator from a European University. You are to
answer the e-mail questions of a person willing to take part in the international
webinar organized by your department. Share the details of participating in the
webinar. The person wants to know how he/she can present his report (as a real-
time speech, or video recording), how long he is allowed to speak, and whether he
is obliged to submit a written copy of his report beforehand.

Summarize the main conditions of participating in 5-7 sentences and write
your reply. Include any information you find necessary and useful. Express your

willingness to establish and maintain fruitful relations with your colleagues.

3axanue 2.8.5

a) Iloozomosvme pexomendauuu 0713 3apyOesHCHBIX Ko/lez 0 NPAGUNAX
0€/106020 ImuKema ¢ pycckumu Koanezamu. Ucnonv3yiime coomeemcmeyoujue
peuegvle 00pazuywl:

o You should always be / make / come / expect / speak etc. ...
o You should never be / make / come / expect / speak etc. ...
o You are not recommended fto ...

o You are strongly advised to ...

o Don’t forget to ...

o 1t will be especially advantageous to ...

b) 3amem ob6cyoume ece uoeu (¢ munucpynnax) u pazpabomaiime
«Kooekc 0enoeozo ymukema 011 UHOCMPAHYEE).

3aganue 2.8.6

Iloocomosevmecy Kk oOecede c¢ npenodasamenem, Komopwlii 0Oyoem
evicmynams 6 poJjiu npeocmasumelis 3apydexncHozo ey3a, u odcyoume yciosus
ceoell npeononazaemou cmadx@cuposku 6 mom eyze. Iloozomoevme cnucok
OCHOBHbBIX 60NPOCOB.



PA3JIEJI 3
OCOBEHHOCTU MEXKYJbTYPHOI KOMMYHUKAIINN
B AKAJIEMUYECKOM C®EPE

TexkcToBO-TEMATHYECKNIA MOAVJIL 3

«OcobeHHoCmU MeAHCKYTbIMYPHOU KOMMYHUKAYUU 8 AKAOeMUUeCKOoU cghepey

TEXT A
STUDY STYLE: COLLECTIVISM VS. INDIVIDUALISM

e [IpocMoTpuUTE TEKCT U MONBITAUTECH MOHATH €r0 OCHOBHbIE H/IEN.
o IlepeBeaure TekeTr co ciaoBapeM (YCTHO), NPH HEOOXOAUMOCTH
BBINNCHIBASI MIEPEBO/ HE3HAKOMBIX CJIOB.

Every Dutch student is solely responsible for his/her own track of study life
and learning outcomes. They rarely study in groups for routine class assignments
or for examination preparation. This does not mean that foreign students should
not seek the help of their Dutch classmates; it does mean that they should be
prepared to work independently. There is a sure tendency of altruism and
assistance paid to others: help will be there, as soon as (and if!) you ask for it. This
is largely associated with the pronounced absence of competition between students
in this country — why not help if you can?! As it is a national tradition of daily life
in the Netherlands to have personal space, students do their best to regulate by
themselves whether to choose to share their study time with others, or be on their
own in their smaller hostel or home rooms.

Project work is typical of European schools, and most of the time these
projects are developed in teams of 3 to 5 students. The Dutch feature the in-bred
concept of mutual respect and regard; so, in contrast to most other nationalities,
they normally skillfully structure and share project responsibilities at the planning
and development stages, then readily cooperating at the result integration and
result presentation stages.

For the Swedes, individual or group forms of work are combined at

convenience, though group interaction and teambuilding dominate. The latter are



encouraged by university professors and administrators as a something that would
be required in their future jobbing.

Swiss students are rather individualistic, but the spirit of competition among
them is not highly developed. In education they are often purposefully put into
situations of working in teams. Of course, there are individual differences between
types of Universities, i.e. Humanities students are more autonomous, whereas
universities of Applied Sciences witness more collective spirit.

It is surely a French university that boasts the utmost collectivism!
Everybody is willing to help others at request - and without the one in particular.
Student groups and clubs share lot of things and activities, including joint projects
and sound discussions, where everyone wants to be a leader.

A fascinating inner contradiction is observed in Italian students. On the one
hand, you note flaming collectivism and overall mutual help in the examination
room. On the other hand, they carry out their tasks independently and only take
care of their own spot. As many future professionals are at a risk of
unemployment, competition is very high, especially in engineering and medical
schools. Group work is rare and poorly organized, though arts students cooperate
more readily — mostly as another way of socializing.

Russian cheating and cribbing - which is taken as a long-established and a
semi-legitimized tradition - is not accepted in Northern and Western Europe
whatsoever! In English universities cheating is still frowned upon. Swedish
students may be suspended from classes for up to two months (which some Eastern
European students would take as a reward rather than punishment).

At present, Eastern European universities are in search of the balance
between the two extremes of study styles, so pendulum swings. Some schools
stimulate their students to work independently, as group work is not considered to
be an efficient and beneficial strategy. Others stand for collectivism and prove that
a student learns better and more among others. Both face major dichotomic
difficulties that relate to both students’ in-born community spirit, unskillfulness in

teambuilding and fruitful group work. Further development are to come here.



In most European countries universities are obliged by law to have a co-
management body with students, and this gives the student council its own rights.
A student council is the highest co-management body of the University in which
students can let their voice heard and make their interests a priority for the
university policy-makers. It is within the competence of the Student Council to
even judge and, thus, approve/fail/amend plans of the Executive Board.

Members are typically elected by public vote of all full-time students. In
some countries the Councils consist of “parties’, which differ in both priorities and
approaches to their solution. In the student council students may either work full-
time or combine this social function with their course taking.

Student council members cover a rather wide variety of topics, such as
educational quality, administrative grants, thesis and work placement, ethics in
education, student housing and many other topics. These kinds of direct student-
related issues are dealt with within meetings with the Executive Board of the
university. Often topics do not only affect students, but staff as well. Here we
could mention allocation of university budgets, placement of preferences between
fields of education vs. research, quality control, coordination of co-management
structures, interaction with sponsors, university strategy planning, complaints
regulation, etc. Council members have the right to advise on matters, come with
initiatives to improve the university and place inquiries on the issues that are of

public concern.

3aganue 3.1.1

Ilpocmompume mexkcm euie paz u 6vloeume YHOMAHYmMbvle 6 HEM
cneyuguueckue 0CO0eHHOCMU MEHMATUMEMA KAHCOOU Kyabmypol / CHIPAHbL,
noopaszoenus ux Ha noJjesnvle 011 Bac u nenonesnuie.

Nationally Specific Features and Approaches
Country/Culture Useful for Effective Useless or Harmful for
Learning Effective Learning

3aganue 3.1.2



Cpopmynupyiime 0CHOBHYIO MbICTTb MEKCMA HA PYCCKOM (AHZTUIICKOM) A3bIKe.

3ananme 3.1.3

Onuwiume c6oil coOCmMEEHHBIL CcMUIbL 00yYeHUs, NPAKMUKYEMbl 6
Hauwiell cucmeme OUCMAHYUOHHO20 00y4eHus. Xomeau 0vl 6bl nepeHAmy KaKue-
b0 noyesnvle nooxoovl u3 opyzux Kyaomyp? (na auenuiickom sasvike, 5-1
npeonocenuil).

Cuumaeme 1u 6vl, Umo 6 popmame OUCMAHYUOHHO20 OOYUEHUA MAKIHCe
00./151ceH Obimb co30an ceoezo pooa Cosem ooyuaroujuxca?

3axanmue 3.1.4

Bvinonnume mecm na nonumanue mekcma. Ilpu evioope omeemoes
ciedyem OCHOBbIBAMbCA HA UHpOpMayuu u3z mexkcma, a He HA COOCMBEHHOM
onvime.

1 |3akoHuuTe mpeAIOKEHHMEe IO CMbICAY (BbiOepuTe NPAaBHIbHBIM
BApPHAHT OTBETA).

Some European Universities stimulate their students to work
independently, as ...

1) group work is not considered to be a cost-effective and self-enrichment
strategy.

2) independent work is considered to be a very efficient self-actualization
way.

3) group work is regarded as less effective and productive method.

2 | 3akoHYMTe TMpeNJIOKeHHe MO0 CMbICAY (BbIOepuTe NPaBUIbHBIN
BAPHUAHT OTBETA).

B mexnuueckux yueonvix 3asedenusx Eeponvl docmamouno evicokuii
KOHKYpC, HOCKOBKY ...

1) B HUX CYIIECTBYIOT XOpOIIWE HAy4YHbIC IIKOJbI M COBPEMCHHAs
HCCIIeIoBaTeNIbcKas 0asa.

2) JaHHBIC CIICIUATIBHOCTU TPAIUIIMOHHO OYCHb MTPECTHKHBI.

3) BBIMYCKHUKH TAKKX BY30B UMEIOT OOJIBIIIE IIAHCOB MOJYYHTh PaboTy.

3 | OTBeTbTE HA BONPOC.

What aspects of the University general activities does the Student Council
engage in?

1) Budget allocation, education vs. research balancing, quality assurance,
coordination of co-management structures, interaction with sponsors,
strategy planning, dealing with complaints, etc.

2) Allocation of budget, quality management, educational quality, ethics in
education, student housing.

3) Training standards, study and research grants, work placement, study
ethics, student accommodation and many others.

4 | OTBeTHTE HA BONPOC.
Uem 2po3um wigedcKuM cmyoeHmam yaudeHue 6 CHUCHIGAHUU Ha




IK3amenax?

1) OOILIECTBEHHBIM ITOPUIIAHHEM.

2) 3anpeToM Ha MOCEIICHHE 3aHATHIH Ha ONPEACICHHBIN MTEPHO/.
3) JleHeKkHBIM IITpadoM.

Kaxoe 13 3TUX yTBep:KIeHHH COAECPKUTCH B TeKCTE?

1) Kak npaBujio, CTyI€HTHI-OYHHKH MOTYT y4aCTBOBATh B pabOTe
CTYJIEHYECKOI'O COBETA TOJBKO Ha YCIOBUSX MTOJHOM 3aHITOCTH.

2) CTyneHTBl MOTYT Y4acTBOBaTh B pab0Te CTYICHYECKOTO COBETa Ha
YCJIOBHSIX TTOJTHOM WJIM YACTUYHOM 3aHSATOCTH.

3) CTyneHTBI-3a09YHUKH MOTYT YY4aCTBOBATh B pa0OTE CTYIEHYECKOTO
COBETA TOJBKO Ha YCIOBUSAX YACTUYHOMN 3aHATOCTH.

Kakoe u3 3TUX yTBep:KIeHHUI COEPKUTCH B TEKCTE?

1) The typical representatives of the Netherlands are known as very
schedule-oriented.

2) The Dutch are considered to be in-born planters.

3) The Danes are said to be born with a planner.

CnpaBeaiuBO JIM JaHHOE YTBep KIeHne?
Collective work is rather characteristic of arts students.
1) B TeKCTE HE COJCPIKUTCS 110,100HO0M nHpopManuuy; 2) 1a; 3) HeT

CrnpaBeUTHBO JIY IaHHOE YTBepPKIeHne?
Jlamckue cmyoennobl 4acmo 20moeAnmcs K IK3AMEHAM eMecHie.
1) B TeKCTe HE COMEPKUTCS MOA00HOM nHbopMmaluy; 2) fa; 3) HEeT

BoiOepuTe  eIMHCTBEHHBIH  NPaBWIbHbIA  BapuaHT  INepeBoJAa
NpelJIoKeHUs.

In education students are often purposefully put into situations of
working in teams.

1) B oOpa3oBaHuM CTyIEHTOB HAMEPEHHO MMOMEIIAIOT B CUTyaIluu pabOTHI B
KOMAaH/JIax.

2) [lpeniogaBaTenny CTpeMsTCSI CO31aBaTh CUTYAIMH I TPYIIOBOM pabOThI
CTYJICHTOB B TIpoIlecce O0yUeHHUS.

3) Bo Bpemsi 3aHATHI CTYICHTHI AKTUBHO MPU3BIBAIOTCS K COBMECTHOM
TBOPYECKOU IESITEIBHOCTH.

10

BoiOepuTe  eIMHCTBEHHbIH  NPaBWIbHbIA  BApHAHT  NepeBOJAA
MNPEeAJI0KCHUS.

Ilo cnosrcusuwiumcs npedcmaeﬂeuuﬂm, 6 Poccuu c oasnux 6pemen
00bIYHBIM u 6noJjine npuemjiembim AGjieHuém cuumaemcs
nepenucoléanue uyirncux MblClell U nAazZuam.

1) According to established views Russian cribbing and grabbing is a long-
existing and practically-legitimized tradition.

2) Many people consider Russian cribbing and cheating as a long-existing
and semi-legitimized tradition.

3) Russian cheating and gambling is taken by many as a long-established
and semi-recognized tradition.

11

YTo 03HaYaeT B JAHHOM KOHTEKCTE BbIJleJIEHHOE CJIOBO?




European universities face (a) major dichotomic difficulties that relate to
students’ in-born community (b) spirit and unskillfulness in teambuilding
and fruitful group work.

a: 1) nurio; 2) cMOTpeTh Ha 4TO-IM00; 3) CTAIKUBATHCS C YEM-JIUOO0

b: 1) coolrriecTBO 2) 00IICCTBEHHBIN; 3) OOIIMHA

12 | 3anoHuTe Npoode.

Council members have the right to ... (a) on matters and ... (b) inquiries
on the public concern issues.

a: 1) advice; 2) advise; 3) suggest

b: 1) placing ; 2) make; 3) ask

TEXTB
EUROPEAN STUDENTS AND PROFESSORS: THE WAY THEY ARE

e [IpocMoTpHUTE TEKCT U MONBITAWTECH MOHATH €r0 OCHOBHbIE HU/IEH.
o IlepeBenure TekcT €O cjoBapeM (YCTHO), MPH HEOOXOAUMOCTH
BBINUCHIBASI MePEBOJ] HE3HAKOMBIX CJIOB.

In France, the UK and the Netherlands students are taken very seriously. Some
non-university people look up to students, while professors and administrators -
who want to be paid higher appreciation - consider their students as taking too much
liberty. This comes from the high level of social awareness and open-mindedness
that are actual of Western European students. Swiss students see themselves as
bearers of national continuity spirit as well as future economic and social success of
local community. They enjoy some freedom because, they are still apart from the
well-structured and monotonous adult world, and, also, they are usually not aware that
student life is not a career in itself.

The status of students in Austria used to be high. University education was,
by and large, seen as carrying high prestige, as it was more elitist than it is today.
Now, a significantly higher number of young people enter universities or other tertiary
education institutions, though only very few programs can help graduates find a good
job; it is no wonder the public respect to students vanishes gradually. Historically
there were no limitations for the length of learning, and one could attend university
for decades. Today, as there is a more-or-less strict time-frame for the duration of

courses, and students are no longer considered to be bad time-wasters: after 3 to



4 years of studies, they are out onto the job market anyway. But one thing is there
for sure: if one attains a university degree, he/she gains higher social reputation.

As for the code of rule, European students (Swedish and Dutch ones, in
particular) are strongly discouraged from cribbing and cheating while exams
and project works (‘copy-and paste’ approach is intensively discriminated): if
exposed, a student may be suspended from the course.

European students are accustomed to reading and are prepared to the
‘hand-on’ learning. The latter implies that the students are personally responsible for
their learning outcomes. As attendance is not obligatory in Sweden and some other
countries, students are also to decide for themselves whether they want to be in
class today or not.

As marks (performance level) are important for future jobbing, most of
European students (and Swedish, German and Eastern European ones in particular)
tend to strive for academic excellence. The Netherlands are a contrast here, as
students’ performance is taken as something negligible: mediocre results are widely
accepted by both the universities and the employer community. If to choose between
being a ‘social beauty’ or an ‘academic nerd’, the Dutch would sooner prefer the
former, as, first, soft skills are pronounced to be of higher in rating in the
community value set, and, second, the Dutch are not seeking for the formal
public appreciation. Thus, if a Dutch professor gives you a ‘pass-six” (which is
mediocre in the 10-point marking system), it should not be treated as a tragic failure.

These days many young and, thus, ambicious European students consider
education as a pass to achievement of higher social status and well-paid job, but
a hampering factor in finding a partner and building of chidren-full family. At
the same time those who give-up their education are believed to be more family-
oriented and satisfiable with far-easier attainable and realistic things. That is why
there is a commonly accepted opinion among students that graduates are those

who sacrifice their personal happiness to the well-being of the community.



In the UK and other countries, you may be puzzled with the way students
address their professors and administrators. They may well call them by first names,
which would be a sign of disrespect in most other cultures.

For Northern and Western Europe peering is rather characteristic, i.e.
professors are respected as a source of profession-relevant info (considered to be
coaches), but no more than that. Formalistic signs of respect are not exhibited and
classroom environment is rather liberal (including first-name basis and acceptance of
food and drinks during learning sessions), but there is a sure mutual consideration.
Mind, that at the same time there is a sure line drawn between good attitudes and
vulgarised friendship. Students and professors are very equal in day-to-day
communication, in spite of the fact that in effect professors still have large power in
taking decisions related to the student. Professors are open for students, but it is
always better to have an appointment (and it is simply a must in the Netherlands).

In Austria there are different cultures existing side by side. You may still get
very authoritarian structures in some courses, while in others the teacher is seen as a
facilitator, partner in a dialogue and a critical friend. Here students and professors
allowed be just human beings with their preferences and personal peculiarities, so
there are situations in which professors dominate over students and vice versa.

As we move further to the south and east of Europe, we find higher
authoritarian role of professors. Hierarchy is a key, so students are expected to pay
the maximum respect to the advanced status, power and age of their professors
as a sign of subordination recognition. This power distance results rather in mutual
dissatisfaction and annoyance: students tend to rebel and seniors exercise their
formalistic power for suppression.

Swiss society being highly democratic, open mindedness is almost a must
and professors are usually very helpful and consult their students at
requirement. As students attend classes because they seek for knowledge, they
‘mind their spot’ and do not try to dominate the professors in spite of all the

quality control measures imposed at universities.



3aganue 3.2.1

Buvibepume o00nHo nooxooauiee no CMbICAY €060 U3 2PYnnbl
nPeOI0IHCEHHBIX.

1)  The freedom of Western European students comes out / results from / results
in the high level of their social awareness and open-mindedness.

2) If one obtains / attaches / abstains from a university degree, he/she against /
gets / grasps higher social reputation.

3) European students are used / customized / accustom to reading and are
inclined / are preparing / are ready to the ‘hand-on’ learning.

4)  Soft skills pronounced /are considered / appeared to be of higher in rating in
the community value set

5) European professors are sometimes regarded / responded /rejected as a source

of profession-oriented / biased / irrelevant info.

3aganmue 3.2.2

Pacnonoscume oanHble 8bICKA3bIGAHUSA 6 MO nocnedoeameﬂbnocmu, 6
Komopoﬁ OHU udym 6 meKkcme.

1)  European students are not accustomed to cheating while exams.

2)  Many young self-confident students consider education as a key to a higher
social status and a well-paid job.

3)  People used to take university study courses for many years running.

4)  Students are personally responsible for their exam results and are free to choose
whether to attend classes or not.

5)  Swiss students enjoy certain freedom because they consider their student life as
a part of their career.

6)  The degree of an authoritarian role of professors increases as we move further
to the south and east of Europe.

7)  There is a clear distinction between kindly attitude and backslapping between

professors and students.



3aganue 3.2.3

Packpoiime cxobxku, nocmague cnoea € coomeemcmeyouiue opmol.
Ilepeseoume npeonosricenusn (nucbMeHHO).

1)  Professors and administrators want (to appreciate) higher.

2)  University education (to regard) as carrying high prestige.

3)  European students (to allow) cribbing.

4)  The Dutch students’ performance (to consider) as something negligible.

5)  The Dutch (to strive) for the formal public appreciation.

6)  Northern and Western European professors (to exhibit) formalistic signs of
respect.

7)  The teacher can be a friend (to facilitate) a dialogue and (to instruct) on

task performance.

3aganue 3.2.4

Ilepeckaricume mexkcm B ceoumu cnosamu na unocmpannom azvixe (10-
12 npeonoscenuii nucomenno).

3apanue 3.2.5

Ilepeseoume na pycckuil a3vlK MmoIbKO OMMeUeHHblE NPEOIONCCHUS U
yacmu npeonoxcenuii! Ilpeocmasome ceou pezyiomamel 6 euoe madiuybl.

English Variant Russian Variant
1 1
2 2
N n

3aganue 3.2.6

Bonpocwt ona oocyscoenusn (no pakmuueckum peanuam mexcmosé A u B)
memut «Kak shghekmuenee yuumcesa — camocmoamenvno unu 6 Kojiiekmuee?».

1) Some of the European students readily interact in the context of learning,
still others prefer isolated studies in the solitude of their rooms. Speak on the

advantages and disadvantages of both study styles as you see those.




2) Taking into account the mutual support concept that is said to dominate in
Russia, compare Russian with European study styles.

3) Comment on the main difficulties associated with study styles that you
might experience in your distant learning.

4) Do you think there should be any difference in the mode of student-teacher
interaction in a traditional classroom and in distant learning environment?

5) What is your personal attitude to cheating and plagiarism? What are the most

effective ways of their elimination, in your opinion?

TEXT C
EXAMINATIONS EXERT A PERNICIOUS INFLUENCE ON
EDUCATION
® HpOCMOTpI/ITe TEKCT U NONbITalTECHh NOHATH €r0 OCHOBHLIE HJICH.

We might marvel at the progress made in every field of study, but the
methods of testing a person's knowledge and ability remain as primitive as ever
they were. It really is extraordinary that after all these years, educationists have
still failed to devise anything more efficient and reliable than examinations. For all
the pious claim that examinations test what you know, it is common knowledge
that they more often do the exact opposite. They may be a good means of testing
memory, or the knack of working rapidly under extreme pressure, but they can tell
you nothing about a person's true ability and aptitude.

As anxiety-makers, examinations are second to none. That is because so
much depends on them. They are the mark of success or failure in our society.
Your whole future may be decided in one fateful day. It doesn't matter that you
weren't feeling very well, or that your mother died. Little things like that don't
count: the exam goes on. No one can give of his best when he is in mortal terror, or
after a sleepless night, yet this is precisely what the examination system expects
him to do. The moment a child begins school, he enters a world of vicious
competition where success and failure are clearly defined and measured. Can we

wonder at the increasing number of 'drop-outs': young people who are written off



as utter failures before they have even embarked on a career? Can we be surprised
at the suicide rate among students?

A good education should, among other things, train you to think for yourself.
The examination system does anything but that. What has to be learnt is rigidly
laid down by a syllabus, so the student is encouraged to memorize. Examinations
do not motivate a student to read widely, but to restrict his reading; they do not
enable him to seek more and more knowledge, but induce cramming. They lower
the standards of teaching, for they deprive the teacher of all freedom. Teachers
themselves are often judged by examination results and instead of teaching their
subjects, they are reduced to training their students in exam techniques which they
despise. The most successful candidates are not always the best educated; they are
the best trained in the technique of working under duress.

The results on which so much depends are often nothing more than a
subjective assessment by some anonymous examiner. Examiners are only human
beings. They get tired and hungry; they make mistakes. Yet they have to mark
stacks of hastily scrawled scripts in a limited amount of time. They work under the
same sort of pressure as the candidates. And their word carries weight. After a
judge's decision you have the right of appeal, but not after an examiner's. There
must surely be many simpler and more effective ways of assessing a person's true
abilities. Is it cynical to suggest that examinations are merely a profitable business
for the institutions that run them? This is what it boils down to in the last analysis.
The best comment on the system is this illiterate message recently scrawled on a

wall: 'l were a teenage drop-out and now | am a teenage millionaire.’

3ananmue 3.3.1

Pacnpedenume apzymenmol «3a» U «HPOMUBE» 6 COOMEEHICMEYIOUIUE
zpagvt maoauuybwi.

Pro-arguments Counter-arguments

1)  After judge's decision you have the right of appeal; but not after examiner's



one.
2) It cannot give of your best if in terror or after sleepless night.

3)  Computers are already widely used to mark specially devised tests.

4)  Education should train you to think for yourself; exam system doesn't

5)  Educationists haven't devised anything more efficient and reliable.

6) Examiners are human beings: tired and hungry, they make mistakes and
work under pressure.

7)  Exams are a well-tried system that can boast years of experience.

8)  Exams are constantly being improved and modified.

9) Exams cause anxiety: mark of success or failure; your stipend and future
depends on them.

10) Exams encourage memorization; restrict reading; induce cramming.

11) Are exams merely a profitable business?

12) Exams should test what you know; often do the opposite.

13) There has been great progress in many fields, but exams: a primitive method
of testing knowledge and abilities.

14)  Increasing number of 'drop-outs’, and even suicides.

15) Most successful candidates are not best educated; but best trained in
techniques.

16) It is not possible to do well relying merely on memory and exam techniques.
17)  Pernicious aspects of system (cramming, etc.) are the fault of inexperienced
teachers only.

18) Personal factors (e.g. health, smb’s death) increase a possibility of fault.

19) Results: subjective assessment by examiner.

20) Vicious academic competition: success and failure are clearly defined and
measured.

21) Teachers cram weak pupils to push them through; but able students don't
need cramming

22) Teachers are often judged by exam results; therefore, teach exam techniques.

23) Teachers evaluate examinations as they suppose they provide a clear and



objective picture.

24) Exams test memory and an ability to work under pressure; not aptitude, or
operating skills.

25) The exam system may not be perfect, but it's the best we have; it may be
painful, but so are many things in life.

26) Exam reliability has been proved again and again.

27) There are complex checking systems used by examiners to ensure fair
results.

28) There is a lot of research into objective testing techniques to eliminate
human error.

29) There must be more effective ways of assessing practical abilities

30) They are marked anonymously: therefore, the results are rather reliable.

31) They are often not the only way of assessing learning outcomes, so they can
also be used in connection with teachers' assessments.

32) They lower teaching standards; teachers have no freedom.

33) They offer the best quick way of assessing learning outcomes.

3apanmue 3.3.2

Hanuwume 3cce no mexcmy C “Examinations Exert a Pernicious
Influence on Education” na memy «Ponv mpaduuyuonnozo 3K3amena 6
obecneueHuu Kavecmeda o0paA308anHus», OMPA3UE COOCHBEHHYIO MOYUKY 3DEHUSA
Ha moicau mexkcma. Paccmompume omeuecmeennstii onvim npoeedenus EID.
Ilpeonoscume ceou udeu  ycoeepuieHCMBOGAHUA  CUCHIEMbl  OUECHKU
NPUOOPEMEHHBIX CHYOCHMAMU 3HAHUN U CPOPMUPOGAHHBLIX Yy HUX YMEHU.
Hcnonvsyiime npednoricennyro cmpykmypy u Kiuuie.

3ananue 3.4

3anonnume npooenvt 6 mexkcme D croeamu uz-noo uepmet.

TEXTD
ACADEMIC SUPERSTITIONS
Eastern Europeans are considered to be superstitious. Some of them have

individual rituals and, frequently have (1) pencil, or socks, or shirt. Or you might



see students who are carrying with them some personal objects which they
consider as very (2) and mighty in provision of (3) help. But they are also very
religious, so you might see students who are going to a church before their exam.

In Western Europe these (4), such as cross your fingers, touch wood, do not
look at a black cat are not rated highly, and are only taken as a something ‘just for
(5)’. Though, in Italy before you pull a (6) at an exam you say ‘To the lion’s
mouth’, which is close to the Russian "Ni pukha, ni pera" strangely translated into
English as ‘break a leg’.

In Britain, superstitions are not common, but one of the most widely-held is
that it is (7) to walk under a ladder - even if it means stepping off the pavement
into a busy street! If you must walk under a ladder you can avoid bad luck by
crossing your fingers and keeping them (8) until you've seen a dog. Alternatively,
you must lick your (9) and make a cross on the toe of your shoe, and not look
again at the shoe until the mark has dried.

The number 13 (odd dozen) is said to be unlucky for in some countries, and
when the 13th day of the month (10) on a Friday, anyone wishing to avoid an
inauspicious event had better stay (11); and, of course, no exams on this day!

The worst (12) that can befall you is incurred by breaking a mirror, as it
brings seven years of bad luck! The superstition is supposed to have originated in
ancient times, when mirrors were considered to be (13) of the gods.

Unlike Russia, black cats are generally considered lucky in the UK, even
though they are (14) with witchcraft. It is especially lucky if a black cat crosses
your (15).

Associated, believes, card, crossed, falls, finger, fun, important, indoors, lucky,
miraculous, misfortune, path, tools, unlucky

3aganue 3.5.1

Ilpocnywmanme mununexkyuro “Cheating and Plagiarism in Swedish
Universities”, ¢ xomopoui pacckasvigaemcs o cnucbléanuu u njiazuame u o
MAHCETBIX NOCTIEOCMBUAX, CEA3AHHBIX ¢ HUMU. B eeponeiickux ynusepcumemax
OuUeHb Ccmpozoe OmHowieHue K chucvléanuro u naazuamy. Quenv uacmo
CIYOeHmM bl OCHPUHUMAIOM IMO KAK 00HO U MO JCe, HO OHU OUWUOAIOMCA.



Hmeiime 6 6udy, umo JleKyus 3anuUCAHa He HOCUmMenemM sA3blKd
(ascmpuityem), a 6onee pacnpocmMpaneHHbll 6APUAHN NPOUBHOWICHUA C106A
"nnazuam'’ — ['pleidg(a)riz(d)mj.

3aganue 3.5.2

Hpedﬂoofcume aH2nuicKue IKeueaienmbol PYCCKUm ciuoeam u
GbIPDAIICCHUAM (u3 nposeydasuiux 6 meKcme).

Russian Variants English Variants
1) B paBHO# Mepe
2) BMEIIUBATHCS
3) BBIIOJIHHUTD YTO-THOO C YCIIEXOM
4) 1o Haudaja 4yero-audo
5) 3amper Ha MOCEIICHUE 3aHITHIA
6) wuaM Ha Cephe3HBIN PUCK
7) oOmaH (2 BapuaHTa)
8) oOmen3BecTHBIN QaKT
9) momo3peBaTh B YeM-ITHOO
10) nomo3penue
11) nombiTKa
12) npuHUMATH MEPbI
13) coobmiaTh, HHPOPMHUPOBATH
14) cniuchiBaHMe
15) ccpinaThCs Ha aBTOpa (2 BapuaHTa)

3aganue 3.5.3

Ilpocnywaiime ouanoz ewie paz u oaitme omeemvl HA CleOyIOULUE
60NPOCHL.

1)  What acts are considered as cheating at an exam?
2)  Whois included in the Disciplinary Committee?

3)  What is the most common measure taken in case of cheating at an exam?

Teopernuecknidi MOIVJIb 3

3aganmue 3.6.1

B3ae 3a ocnogy nexcuueckuit mamepuan mexcmos A, B u C, noozomosevme
He MeHee 5 Cl0sapHbIX cmameil — mepMUHO8 U UX OnpeodeneHuil, C6A3AHHBIX CO
aKkademuuecKkoi cgpepoii (obyuenue 6 gysze).



3agaunue 3.6.2

Cocmagbme mepMUHOI02UYECKUIL CT106APL-MUHUMYM nO mekcmy A
(paboma ¢ munu-2pynnax).

3apanue 3.6.3

Ha ocnoee Knuuwie noozomosvme AHHOMAUUIO O00HO20 UHOA3BIYHO20
UCMOYHUKA, KOMOPbLIL M0O2 Obl UCnOIb308ambCA npu Bawem uccnedosanuu na
pycckom unu auznuiickom azvike. Cobnioodaiime npasuia OMHOCUMETbHO
CHIPYKMYPbL U COOEPHCAHUA MEeKCma.

AJITOPATM IEVICTBUN:

o noi0epuTe UCTOYHUK (B MHTEPHETE), 110 KIFOUEBHIM CJIOBaM,
. BBITUIIINTE OMOIHorpaduyecKkre JaHHbIE HCTOYHUKA;

o COCTaBbTE peepaTUBHBIN IJIaH UCTOYHUKA,

o odopMuUTE TEKCT aHHOTAIUU;

o pPa3MECTHTE UTOTOBBIN BapuaHT Ha GopyMme.

B3anmnas oneHka aHHOTAIMM TTPOU3BOAUTCS T10 CICAYIOIIUM KPUTEPHUSIM:

J COOTBETCTBHE KJIFOYEBBIX CJIOB U HANIEHHON CTAaThU TEME UCCIIEIOBAHNS;
o MPaBUILHOCTH O(hopMIIeHHS OUOIMOTrpaduUeCKUX TaHHbIX;

o [I0JIHOTA IIJIaHAa;

o YETKOCTh CTPYKTYpPbI aHHOTALIUH;

o aJIEKBATHOCTB UCIIOJIb3YEMBIX JIEKCUKO-TPaMMAaTHYECKUX CPEACTB.

KoMMyHUKATHBHLIN MOAVJbL 3

IInanuposanue noe30ku Ha 3apyoeXdcHyI0 KOHpepeHYUIo, OpeaHu3ayus

npoe30a u nPOHCUBAHUSL

3apanue 3.8.1
Bcmasvme nponyuieéHHble cjio6a u3 npedﬂoafcenublx Huaice.
When planning a trip (1), it is necessary to provide for the (2) (plane and

train tickets), visa and (3).



Tickets nowadays are (4) and bought on-line on transport companies web-
sites. A (5) bank card is usually required for this.

Accommodation is usually (6) at hotels or halls of (7) of several categories.

Typically, distinction is made between single rooms (SGL), and (8) rooms
(DBL) which may include one bed for two persons or two (9) beds (theses rooms
are known as (10)). Detailed (11) of each hotel including on-line (12) is sometimes
(13) on the University (or conference) (14) and, as a rule, on the hotel sites or (15)

systems.

Accommodation, available, booked, booking, abroad, description, double,
reservation, reserved, residence, route, separate, twins, valid, website

3aganue 3.8.2

Ilpouumaiime oOuanoz meneoHHO20 380HKA, KOMOPBLL COOEPIHCUM
Haubo1ee nonesHvle peyesvle WAOIOHBL ONA OPOHUPOBAHUA NPOIHCUBAHUA 3d
pyoexscom. Pexomendyem eam eviyuumov ux 011 OaqvHeluiez0 NPUMEHEHUA 6
HOXO0XMCUX CUMYAYUSX.

Interlocutors:
Stepan Belov, Master’s degree student, Moscow Pedagogical University, a
responsible officer of International Projects Department

A receptionist, Hotel Clair Chateaux, Lyons, France

Receptionist Hotel Clair Chateaux. May | help you?

Stepan Hello. I am Stepan Belskiy from Moscow Pedagogical University. |
would like to discuss reservation and hotel services with a
responsible person.

Receptionist My name is Frank, and | am in charge of the reception

Stepan Will you help me with arranging room booking with your hotel?

Receptionist - | will try to do my best.

Stepan Well, do you accept credit cards?

Receptionist Yes, all main credit cards and cash.



Stepan

Receptionist

Stepan

Receptionist

Stepan

Receptionist

Stepan

Receptionist

Stepan

Receptionist

Stepan

Receptionist

Stepan

Will you be able to provide twin, double, single rooms in the
requested numbers?

Yes, but you will need to provide us with particulate information at
least a fortnight in advance.

Do you mean that we will need to pay in advance?!

No, there is no need in that, they will pay when they check-in. | just
wanted to say that you will need to fax or e-mail the list of the guests
with room requirements next to each name.

We will do that as soon as possible. And another question. Will they
be able to exchange money at the front desk?

| am afraid not. This service is not available from us.

But is there a bank or a FOREX office not far from you?

I think so. And our guests will also be able to cash their credit cards
through the nearby ATM.

Our colleagues are going to work all day long. Will they find
catering facilities in your hotel?

Yes. We will offer them dining of two types — room service and a
lobby restaurant

Do you offer discounted rates for the rooms for large groups?

Hm. Well the matter is your group is not large enough to qualify for
a discount. But anyway you will have a discounted university rate.

Will the rooms be ready at 4 p.m. when our colleagues arrive?

Receptionist Yes, they may come any time after noon and before midnight.

Stepan

Receptionist

Stepan

Would you offer our colleagues locker boxes so that they could
leave their suitcases after their check-out. For half of a day, before
the train departs?

It will be possible, but we charge €5.00 per box.

That will suit us. And do | understand that correct that you are
providing a free pick-up to our colleagues at the local train station

and are giving them a lift to the hotel?



Receptionist
Stepan
Receptionist
Stepan

Receptionist

Sure, there is a shuttle bus running four times a day.
Thank you for your assistance.

Hope your colleagues will enjoy their stay with us.
See you.

Good bye.

3aganue 3.8.3

Cocmasvme nooxooaujue 60npocwl 0Jis1 KA3co0020 omeema.

Stepan

Receptionist

Stepan

Receptionist

Stepan

Receptionist

Stepan

Receptionist

Stepan
Receptionist

Stepan
Receptionist

That will not be a problem. Double rooms are easily modified into
twin ones on request. We will settle that when your colleagues arrive.
272
The breakfast is included into the night rate, and dinner is served
starting from 6 p.m.
2?2
No, we do not do that. But we will be glad to order a taxi for you so
that you could get to the airport.
272
Check-out is at 11 a.m. We have half-a-day rates if you want to keep
your room till 9 p.m. and store your luggage there.
Sorry, but your reservation will only be confirmed after you pre-pay
first night.
272

For sure. Just provide us with your credit card details.

3aganue 3.8.4

Ilpoananuzupyitme cumyayuio u npeonoxicume coil 6apuUAHN NUCOLMA.

Yposens 1



A group of your University staff members is going to Graz (Austria) for
taking part in an International Symposium. The group consists of five people
(Head (Vice-Rector), 2 professors (1 of them with a wife), an assistant professor
and a post graduate student. Your task is to plan out the itinerary for the group
(flight, transfer to the railway station, searching for interconnected trains, booking
accommodation etc.). You can apply different sources (Air company

(www.aeroflot.ru), Vienna airport web-page (http://www.viennaairport.com), train

schedule (www.oebb.at ) and Hotel Reservation (www.booking.com) Internet

pages).

a. 3anojHume OAHHYI0 MadIUUY.

Ticket and Hotel Reservation

Date Action (Time and Price)

19.12.2023 | Arrival to Vienna (morning)
Railway transfer to Graz
(afternoon)

20.12.2023 | First day of the conference

21.12.2023 | Second day of the conference

22.12.2023 | Railway transfer from Graz
(morning)
Departure from Vienna
(afternoon)

b. Cocmasvme nucemo xoopounamopy xougpepenyuu ¢ Ipau u
onuwmume ceout mapwpym. He 3a0y0bme evipazumev Haodexcoy Ha
Nn1000MEopHOe YCHeuiHoe COmMpPYOHU4Eecmeo u 3apanee nodrazooapume 3a
HO00EPIHCKY U COBembl.

YpoBeHb 2

Bbl BepHy/NIHMCh M3 KOMaHAMPOBKU M3 3apyOEKHOTO HCCIEA0BATEIBLCKOTO
neHTpa B BenmkoOpuranuu. B mpomecce Buszuta Bam Obul OKazaH paaymiHbIi
npueM B JlabopaTopuu, U TMporpaMma HCCIEIOBaHUS Oblla TMOJIHOCTHIO
obecrieueHa. Bbl Takke MpOBEIM PsiJ YCICUIHBIX aKaJeMUUYECKUX MEPEroBOPOB C
PYKOBOJCTBOM LIEHTPA B OTHOLIEHWHM IPOAOJDKEHUS IPOEKTAa HA TPEXJETHUU

nepuoJi. Hanummure 3J1eKTpoOHHOE MUCHMO-0J1ar0IapHOCTb.



http://www.aeroflot.ru/
http://www.viennaairport.com/
http://www.oebb.at/
http://www.booking.com/

Ilobnazooapume pyxkosooumens aabopamopuu 3a 20CMENPUUMCMEBO,
coobwume o mom, umo Bwvl kpaiine 00601bHLI pe3yrbmamamu KOMAHOUPOBKU,
gvlpazume  Haodexcoy Ha  OdlbHelluiee  NI0O0OMBOPHOE  B3AUMOBLI2OOHOE
COMpPYOHUYECMBO U CO0OWUmMe 0 CBoell 20MOBHOCMU 8 Nboe YOOOHOe 8peMs.

oKaszams ecmpedroe cocmenpuumcmeo CeoumM napmuepam.

3aganue 3.8.5

a) Iloozomosevme pexomenoauuu 0s pyccKux CHMyOeHmMO8 0 NPAGUAX
odyuenusn ¢ 3apyodexcuom 6y3e. Hcnonwv3yitme coomeemcmeyoujue peuegvie
o0opasuybwl:

o You should always be / make / come / expect / speak etc. ...
o You should never be / make / come / expect / speak etc. ...
o You are not recommended fto ...

o You are strongly advised to ...

o Don'’t forget to ...

o It will be especially advantageous to ...

b) 3amem obcyoume ece uoeu (¢ munucpynnax) u pazpabomaiime
«Kooekc akademuueckozo coeepuieHcmaea.

3aganue 3.8.6

Iloozomoeévmecy K 0Oecede ¢ npenooasamenem, KOmopwlii 0Oyoem
eépicmynams 6 poau 3apybexrcHozo npenooasamens, u 00cyoume ycioeus
ecmpeuu no noeody nepecoauu IK3ameHa.



PA3JIEJ 4
HAYYHBIN U AKAJIEMUYECKW DTUKET
B COBPEMEHHOM OBIIECTBE

TexkcToBO-TEMAaTHYECKHI MOXYJIL 4

«Hay'{HbllZ U aKaoemudecKkull YmuxKent 8 COBPDEMEHRHOM 06u;ecmee»

TEXT A
‘ON-TIME’ OR ‘IN-TIME’ — THAT IS THE QUESTION

e IIpocMoTpHTE TEKCT U MONBITANTECH MOHATH €r0 OCHOBHBIE U/IEM.
o IlepeBenure TekcT €O cjoBapeM (YCTHO), NMPH HEOOXOAUMOCTH
BBINNUCHIBAS MIEPEBO/ HE3HAKOMBIX CJIOB.

There are differences between ‘polychronic’ and ‘monochronic’ cultures. In
polychronic cultures, it is acceptable to do several things at the same time, and the
approach to deadlines is flexible. In monochronic cultures, one thing is done at a
time, with great stress being laid on meeting deadlines and schedules.

In other terms, representatives of some cultures with the so-called ‘closed
time-frame’ are accustomed to tight schedules, and cannot afford to waste any time
when a foreigner breaks their plan. Life events are rather carefully planned and
predictable. On the contrary, those with the ‘open time frame’ get frustration
because they have to make appointments with international partners who require
that. For them, meetings never start on time, and when they do, there are frequent
interruptions, with the partner taking phone calls, people dropping in to get papers
signed or just for a small talk. With such category of people most of outcomes of
your arrangements can hardly be foreseen.

The Dutch are said to be born with a planner. In social interaction with them
it is handy to know that most of them live according to rather strict, self-imposed
schedule, which is a redline of everything! Certain things happen at certain times
of the day, and flexibility is quite difficult on the individual level. Most people

need some advance warning if you want them to feel comfortable about deviating



from their schedule-pattern through your initiative. In this way, if your spur-of-the-
moment suggestion to stay after the regular office hours for completion of the
project or to pop into a bar before going home meets with a nervous response of a
Dutch, it must be because the person in question knows that dinner at home will be
put on the table at 6.30 pm sharp.

Scheduling and strict observation of appointments are quite important in
Germany too, and tardiness signals unreliability. Planning one’s life is a traditional
value for the Swiss; but the swiftness of life changes undermines this, and people
get used to change their outlooks. Being rather rigid in observing schedules, they
are gradually becoming more open for life plan flexibility.

In Great Britain scheduling depends on character as much as anything: life
plans are reasonably flexible, but being punctual and making arrangements
dominate over being spontaneous. British people place considerable value on
punctuality. Since Britons are so time conscious, the pace of life may seem very
rushed. In Britain, people make great effort to arrive on time, as it is often
considered impolite to be even a few minutes later. If you are unable to keep an
appointment, it is expected that you call the person you are meeting. You should
arrive at the exact time specified, for example, for a dinner, tea, formal parties or
appointment with a professor or any other professionals.

An average Swede cares about not being late, but is at the same time rather
flexible and may change his/her plan on mutual agreement and mutual
convenience. Austria features a noticeable change from careful planning and
respect for agenda to ever-higher flexibility.

Italians see themselves as living under the influence of circumstance or at
other people's convenience. Despite the fact that Italians put on an air of careful
planning and schedule observation, punctuality is not so much of a priority. Final
decisions are slow and protracted, and one should be patient, since rushing or
putting pressure on the decision-making process will be only an affront to Italian
lifestyle and unpronounced code of behaviour. It is an Italian peculiarity too that a

visitor should arrive on time, but be prepared to wait for a good half an hour before



your Italian finally colleague appears or lets you into his/her office. As one Italian
put that, ‘Appointments are firm but ... rather flexible!’

People in Eastern Europe usually enjoy the present and have vague plans,
because it is very difficult to predict much. Say, the Latin sprit of disorderliness
and high adaptivity are very much visible in Romania. They like spontaneity and
easily change their schedule as many times as required. People have only short
term plans, though things are changing towards tighter time planning as

globalization takes the upper hand.

3aganue 4.1.1

Ilpocmompume mexkcm euie paz u 6vloe1ume YNOMAHYmMbvle 6 HEM
cneyuguueckue 0coOeHHOCMU MEHMATUMEMa Kaxcoou Kyabmypol / CMpaHl
OMHOCUMEIbHO NJIAHUPOGAHUA 6PEeMEHU, NOOpA30eue UX Ha 0x)cuoaemvle
Bamu u nogwvie ona Bac.

National Traits
Expected by you New and surprising for you

Country/Culture

3aganue 4.1.2

Chopmynupyiime 0CHOBHYIO MbICTIb MEKCHA HA PYCCKOM (AHZTUTICKOM) A3bIKe.

3aganue 4.1.3

Bovinonnume mecm Ha nonHumanue mekcma. Hpu eblﬁope omeemoe
CﬂeOyem OCHOébleambCA Ha uuqbopmauuu U3 mexkcma, a He Ha coOCmeeHHoOM
onsime.

1 |3akoHuyuTe mNpeAJiOKEeHHEe MO0 CcMbIcay (BbiOepuTe NPaBUIbLHBII
BAPHMAHT OTBETA).

Your spontaneous suggestion to stay after the regular office hours for
completion of the project or to pop into a bar before going home meets
with a nervous response of a Dutch because ...

1) they are accustomed to fixed time schedule.

2) they do not like over-working.

3) they prefer to have dinner at home.

2 | 3akoHYMTe TpPeAJOKEeHHEe MO0 CMbICAY (BblOepuUTe TMPaBUJIbHBII
BAPHUAHT OTBETA).

Ilpeocmasumenu Kyabvmyp, 6 KOMOPbHIX HPUHAMO NPUOEPHCUBAMBCA




YEeMmKUX 6PEMEHHBIX PAMOK, He MO2Yym NO360.1umb cede ...

1) ycTaHaBiIMBaTh KOHTAKThI C MPEJACTABUTCISIMA KYJIbTYp C HWHBIMH
yCTaHOBKaMH.

2) TepsATh BpeMs M3-3a HCUCTKHUX JICHCTBUH 3apyOCIKHBIX TTAPTHEPOB.

3) BHOCHTb U3MCHCHHS B YCTAHOBJICHHBIC rPpa)MKU U TJIAHBI.

OTBeTbTE HA BONPOC.

What do English people usually do when being late for their appointments?

1) Call their colleagues asking to come instead of them to the scheduled
meeting.

2) Ring up the person they have made an appointment with to inform
him/her of their delay.

3) Phone the partners to cancel the meeting not to waste their time.

OTBeTbTE HA BOIPOC.

Umo moorwcem 6vi3v16amb HeO06016CMEO y npeocmagumeneii Kyavmyp, 6

KOMOpbIX OMCymcmeyom yemKue 6pemennvle pamxu?

1) CyuiecTBOBaHUE KECTKUX IPAPHKOB U CPOKOB, B IIPUHIIHIIC.

2) CaHKIUY 32 HECOOITIOICHHE KECTKUX PAMOK U CPOKOB.

3) HeoOxoauMocTh  TOACTpamBaThes TOJ  TpeOOBaHUS — 3apyOeKHBIX
MapTHEPOB C MHBIMHU YCTaHOBKAaMHU.

Kaxoe u3 3TUX yTBep:KIeHHH COACPKUTCH B TeKcTe?

1) In Britain it is often considered impolite to come exactly in time to
appointments.

2) The British consider it extremely polite to come exactly in time.

3) In Britain it is usually regarded as polite to come even a couple of
minutes before the time fixed.

Kakoe u3 3TUX yTBepaKIeHNid CONEPKUTCH B TeKcTe?

1) Ilpo roIaHaIeB TOBOPST, YTO OHU MPHPOXKICHHBIC ITAHUPOBITUKH.
2) Jly4imm nmojapKkoM Ha JIeHb POXKICHHS JaT4aHUHY OyJIeT opraHaisep.
3) I'oBoOpsAT, cpeiy TOJUTAHIICB MHOTO XOPOIITUX OPTraHU3aTOPOB.

Is the statement true or false? Swedes are prone to time management
flexibility.
1) there is no evidence; 2) yes; 3) no

Is the statement true or false?

I[JISI HEMIICB OITO3JaHM s IMapTHCPOB ABJISICTCA 3HAKOM nx
CaMOJIOCTATOYHOCTH ¥ TBOPUYECKOM HATYPHI.

1) there is no evidence; 2) yes; 3) no

BoiOepuTe  eIMHCTBEHHBI  NPABWIbHbIA  BAPHAHT  MEpPeBOAA
Npe1JI0KEeHH .

Final decisions are slow and protracted, and one should be patient, since
rushing or putting pressure on decision-making will be only an affront to
lifestyle and unpronounced code of behaviour.

1) ®unHanbHbIC pelicHUs OyayT MEAJICHHBIMU U JOJTHUMH, U HYXKHO K/1aTh,
TaK KaK HaIllop UJIM OKAa3aHUC JAaBJICHUA HA IIPUHATHC pemeHHﬁ 6y,Z[eT TOJIBKO
ockopOJieHneM o0pasa JKU3HHU U HEBUAHHOW JIEP30CTHIO B TIOBEICHHUH.




2) OxOHYATEJIbHBIC PEIICHUS SIBISIOTCS MEIJICHHBIMHU M 3aTSDKHBIM, U HY)KHO
OBITh TEPIETUBBIM, TaK KaK HATUCK WM JABJICHUE Ha IMPOLECC MPUHSITHS
penieHuid OyayT TOJIBKO OCKOPOJIEHHEM Ha BCIO JKHM3Hb M HapyIICHHE BCEM
MOHSITHOTO 0€3 CIIOB KOJIEKCa MOBEICHUS.

3) OkoHUATEIbHBIC pEIICHUS TPUHUMAIOTCA HE cpasy M HEOOXOIMMO
IPOSIBUTh BBIACPKKY, IIOCKOJIBKY JIaBIICHHE WJIM IIONBITKH YCKOPHUTH
MIPUHSITHE peIeHus] OyAyT BOCIPHHSITH KaK HapYIICHHE MPUBBIYHOTO XOJa
COOBITHI 1 HETJIACHBIX MPABUJI MOBEACHHSL.

10

BbiOeputre  eIMHCTBEHHBIH  NPABWIBHBI  BapUAHT  MepPeBOJA
Npe110KeHN .

B o6wenuu ¢ maxumu ar00omu C0HCHO nPedyzaoamsp nOCae0Cmeus cex
8auiux 002060PeHHOCH .

1) It is hard to foresee most of the outcomes of your arrangements with
people like these.

2) With such category of people, most of reasons for your arrangements can
hardly be foretold.

3) In communication with such a people is difficult to predict the
consequences of your agreements.

11

YT1o0 03HAUaET B JAaHHOM KOHTEKCTE BBIJICJICHHOE CJI0OBO.

Scheduling and strict observation (a) of appointments (b) are quite
important in Germany too.

a: 1) nadbmopenue; 2) cobiroieHue; 3) oOCMOTp

b: 1) BCTpeua; 2) Ha3HaUeHUE; 3) MPEIIICaHIEe

12

3anmosHuTeE Mpooet.

Austria features a(an) ... (a2) change from careful planning and respect
for ... (b) to ever-higher flexibility.

a: 1) obvious; 2) visible; 3) noticed

b: 1) schedule; 2) legend; 3) time-tabled

TEXTB
INTERNATIONAL ACADEMIC CONFERENCES

e [IpocMoTpHUTE TEKCT U MONBITAUTECH MOHATH €r0 OCHOBHbIE HU/IEH.
o IlepeBenure TekeT €O cioBapeM (YCTHO), NMPH HEOOXOAUMOCTH
BbINUCHIBASI NIEPEBO/l HE3BHAKOMBIX CJIOB.

An international academic conference is a conference for researchers (not

always academics) to present and discuss their work. Together with academic or

scientific journals, conferences provide an important international channel for

exchange of information between researchers.

Academic conferences fall into three categories: a themed conference, a general

conference, and a professional conference.



International conferences are usually organized either by a scientific society or
by a group of researchers with a common interest. Large meetings may be handled on
behalf of the scientific society by a Professional Conference Organizer (PCO). A PCO
will assist with finding the right venue, dealing with accommodation and appointing
other companies if necessary (audio-visual, registration services, etc.). Site selection is
important for the success of the event. It should include considerations for a hotel
room rate, conference rooms and facility usage, and easy access from major
international airports. Time selection is also important to succeed. It is necessary to
avoid a time conflict with existing conferences.

As soon as the dates and venue have been decided, the next step is to advise
everyone involved and to issue a directive for attendance. The conference is
announced by a Call for Papers (CFP). A CFP is sent to interested parties, describing
the title and subject matter to be covered, the way of registration, the deadline for
registration, the language of the conference, any costs involved and payment policy,
and organizing team contact details. On-line registration service allows delegates to
register easily and 24 hours a day.

Prospective presenters are usually asked to submit a short abstract of their
presentation, which is peer reviewed by members of the programme committee or
referees chosen by them.

At the start of the conference it is a good idea to have an opening session where
the chairperson can welcome everyone and follow this with a keynote speaker to set
the theme for the meeting. The chairperson plays an important role. He needs to
ensure the event flows smoothly, to introduce speakers, to manage questions from the
floor, and keep an eye on the time. Accordingly, the chairperson should be a good
speaker.

Often there are one or more keynote speakers (usually scholars of some
standing), presenting a lecture that lasts an hour or so, and which is likely to be
advertised before the conference. All speakers need to be good communicators and
their speeches must be relevant, up-to-date and of the correct length for the time

allocated. In some disciplines, such as English and other languages, it is common for



presenters to read from a prepared script. In other disciplines such as sciences,
presenters usually base their talk on a visual presentation that displays key figures and
research results. Thus speakers' presentation and audio visual aids must be determined
and provided. An international conference requires quite elaborate translation
facilities for the sessions.

Panel discussions, round-tables on various issues, and workshops are parts of
the conference. Generally, the topic is presented in the form of a short, concise speech
lasting about 10-30 minutes, usually including discussion. It can be presented in the
form of academic papers and published as the conference proceedings.

Conferences might be single track or multiple track, where the first one has
only one session at a time, while a multiple track meeting has several parallel sessions
at the same time with speakers in separate rooms.

Depending on the theme of the conference, social or entertainment activities
may also be offered. Informal international networking and getting people talking
outside the main conference sessions can be very productive and social activities are
ideal for this. People appreciate the opportunity to discuss topical issues and problems
with foreign colleagues, or those with a similar interest.

After the conference the organizing committee should meet to evaluate and
possibly report on the meeting. If delegate evaluation forms were handed out, the
results on the returns should be analyzed, considered and used for planning future

events.

3ananue 4.2.1

Coomnecume mepmunsl U onpeOereHml, npednoofcume ceou eapuarmosl
nepeeoda MmoJibKO mepmuHoe.

Notion Definition
1) Abstract a) A conference with a wider focus, with sessions on a wide
2) Academic | variety of topics.
paper b) Small conferences organized around a particular topic.
3) Call for c) A large conference not limited to academics, but with
papers academically-related issues.
4) Conference | d) Any place where an organized public meeting, or conference,




proceedings | is held.
5) Facilities e) The means or equipment facilitating the performance of an
6) General action.
conference | f) A method of collecting book or journal articles or conference
7) Keynote presentations; it is sent to interested parties, describing the broad
speaker theme, the occasion and other formalities.
8) Networking | g) The substance or main theme of a discussion, debate, etc.
9) Panel h) a brief statement of the essential content of an article, speech.
discussion | i) Evaluation by fellow specialists of research that someone has
10) Peer review | done in order to assess its suitability for publication or further
11) Professional | development.
conference |j) The sitting together or meeting of a group.
12) Returns K) A presenter with a central or determining speech at a
13) Round- conference
table I) Discussion of a subject of public interest by a group of
14) Session persons forming a panel usually before an audience consisting of
15) Subject guestions and answers only.
matter m) A meeting of parties or people on equal terms for discussion.
16) Themed n) A seminar or series of meetings for intensive study, work,
conference | discussion, etc.
17) Venue 0) An essay, or short treatise, on a specific subject published in
18) Workshop | a scientific journal.
p) The collection of academic papers published in the context of
an academic conference and usually distributed as printed books
(or sometimes CDs).
g) Forming academic or business relationships through informal
social meetings.
r) Written information in reply to official questions about the
conference.
3ananue 4.2.2

1)
2)
3)

Packpoiime ckodoku, nocmasue cioea 6 coomeemcmeyouiue Qopmol.
Ilepeseoume npeonoxcenusn (nucemenno).

The final list of (to accept) papers will be emailed when available.

Most abstracts should (to write) in academic voice.

There (to be) a number of keynote speakers at the yesterday's conference

dinner.

4)
5)

A number of social events (to organize) (to facilitate) networking.

A great interactive session can definitely (to consider) an ice breaker.




6) The tomorrow part of the conference (to conclude) with a panel discussion

where the debate (to thrown open) to the audience.

7) A cozy cocktail lounge (to choose) the perfect venue for our quiet socializing

yesterday.

8) Submission deadline for articles for the next issue (to declare) 10 May 2017.
3ananue 4.2.3

Buibepume o00no nooxooauwee no cmulciy C1060 U3 2pynnol
nPeoI0IHCEeHHDIX.

Call for Papers

You are invited to take part in the 17th London International Conference on
Web Engineering to be held on 29-31 May 2017. This annulled /annual / annal
Conference has become a traditional meeting place for the exchange of ideas between
scientists and engineers involved in web engineering all over the world.

Conference topics / installations / questions:

«  Web application development;

» Design models and methods;

* Rich Internet Applications.

The Conference tongue / script / language is English.

The outcomes /proceedings / contributions will be published and handed to the
conferees at the registration.

Each full-length paper will be allowed 20 minutes for talk / appearance /
presentation and discussion.

Extracts / abstracts / annotations of 500 words in English should be sent by e-
mail to the Conference program committee / commission / consortium (please
indicate your telephone number, e-mail and mailing address).

Final day / termination / deadline for receipt of abstracts is 1 March 2017. The
authors of the selected papers will be notified by 15 March 2017.



The conference fare / tax / fee — € 350. It includes one copy of the conference

proceedings, lunch and coffee during three days, transportation and entertainment /

fun / outdoor activities (an evening banquet and a tour of London).

3aganue 4.2.4

Ilepeckasxicume mexkcm B ceoumu cnosamu na unocmpannom azvixe (10-
12 npeonoscenuii nUCbMEHHO).

3apanue 4.2.5

Ananumuueckoe 3a0anue: ‘Culture Profile Detective Investigation’.
a) Ilpocmompume mexcm.

THE WAY THEY DRESS: UNIVERSITY PERSPECTIVE

Even in sweltering temperatures, Germans will often remain in their suit jackets
and ties. You should do the same, unless your German counterpart initiates to take
them off. Germans also tend to judge men by the condition of their footwear, so shoes
should not be just clean and well polished. As a part of strict German dress code, a
reserved suit or a gloomy dress are expected of a woman.

In contrast, meeting a Dutch, it is most of the time difficult to make any
assumption about the status or wealth on the grounds of his/her outward appearance:
tattered old shoes can be equally worn by a janitor or a professor. In the academic
community in particular, people wear casual clothing. In general glamour dress is read
by the Dutch as a sign of bad taste. Even for a university party or evening out, people
seldom get really dressed-up.

Though there is a change observed now in Northern Europe: dress used to be
very informal, especially in academia, but now there is some way of dress code being
introduced. Say, Swedish professor are expected to wear a suit (typical without a tie),
though it is not a must as long as the dress is neat and appropriate to place and event.
As the English are not normally neatly housed or dressed, so shabby jeans, T-shorts
and pullover are a ‘dress code’ for students.

In Central and Eastern Europe people just like to look nice! Dressing decently

in the university environment is taken as something rather important, though



understanding of ‘appropriacy’ depends largely on a personality, age and gender.
Professors and administrators paying attention to the way students are dressed.
Austrians or Swiss generally wear European clothing fashions, but they often add a
distinctive local touch to their wardrobes.

In France clothes indicates social even political belonging, the latter being
rather important for students in particular. The only dress limitation at the university is
prohibition of religious accessories, as this country is officially proclaimed a laic one.

Italians try their best to follow latest fashions, whereas universities officially
put on an air that they restrict personal manifestations. It is in dress matters that ‘bella
figura’ plays the most. What a shame that would be if your shoes do not match your
outfit or are not stylish enough! Italian academia women usually wear makeup and
jewellery; accessorizing and perfumes are widely practiced by both men and women.

Either of these is radically exceptional for Nordic students and professors.

b) onpeoerume nayuonansnocmo cmyoenmos X,Y,Z, T u E:

(@) Mr. X is normally late, always tries to achieve the maximum in marks, dresses
as appropriately as it is affordable, and seeks for chances to assist others.

(b) Mr. Y always sticks to schedule, feels critical about everything, is open-hearted
and frank, dresses at his complete convenience and is rather scrupulous with
resources.

(c) Mr. Z loves football, favours teambuilding and fair play, is careless in terms of
dress, as a student would prefer being an engineer but not a professor.

(d) Mr. T smells and looks a million, is easily outgoing, his speech features dozens
of irrelevant word and figures of speech.

(e) Mr. E opposes refined jokes and liberal dress, hates breakage of set regulations,

keeps ‘appropriate’ distance and follows titles.

3ananue 4.2.6

Bonpocwt ona oocyscoenusn (no pakmuueckum peanuam mexkcmosé A u B)
memwvt «Mopanvno-smuueckue HOPpMbL 8 COBPEMEHHOU AKAOEMUUECKOU cpede.



1)  Are all Russians considerate of schedule and life plan? Is everything
planned and observed carefully, or may people more-or-less easily change their
schedule or even life plan under the influence of circumstance or at other
people's convenience? Think of practical illustrations of your opinion on
Russian time perception.

2)  Have you ever had to adjust the behavior and expectations of any foreign
colleagues?

3) Do Russian academic and scientific staff pay particular attention to the
way they dress? Is there any sort of dress-code for university students,
professor and administrators?

4)  Describe the ways of presenting material at the conference? Which way do
you prefer? What are comparative advantages of panel discussions, round tables
and workshops

5)  Describe the academic conference organized at your University. Was it a
success? What experience have you gained participating in conferences? Share
your experience of informal international networking during and afterwards the

conference.

TEXTC
IS THERE A REAL NEED IN CENSORSHIP NOWADAYS?

o HpOCMOTpI/ITe TEKCT U NONbITAliTECHh NOHATH €r0 OCHOBHbIE H/IEH.

Let us suppose that you are in the position of a parent. Would you allow

your children to read any book they wanted to without first checking its contents?

Would you take your children to see any film without first finding out whether it is

suitable for them? If your answer to these questions is 'yes', then you are either

extremely permissive, or just plain irresponsible. If your answer is 'no’, then you

are exercising your right as a parent to protect your children from what you

consider to be undesirable influences. In other words, by acting as a censor

yourself, you are admitting that there is a strong case for censorship.



Now, of course, you will say that it is one thing to exercise censorship where
children are concerned and quite another to do the same for adults. Children need
protection and it is the parents' responsibility to provide it. But what about adults?
Aren't they old enough to decide what is good for them? The answer is that many
adults are, but don't make the mistake of thinking that all adults are like yourself.
Censorship is for the good of society as a whole. Highly civilized people might
find it possible to live amicably together without laws of any kind: they would just
rely on good sense to solve their problems. But imagine what chaos there would be
if we lived in a society without laws! Like the law, censorship contributes to the
common good.

Some people think that it is disgraceful that a censor should interfere with
works of art. Who is this person, they say, to ban this great book or cut that great
film? No one can set himself up as a superior being. But we must remember two
things. Firstly, where genuine works of art are concerned, modern censors are
extremely liberal in their views - often far more liberal than a large section of the
public. Artistic merit is something which censors clearly recognize. And secondly,
we must bear in mind that the great proportion of books, plays and films which
come before the censor are very far from being ‘works of art'.

When discussing censorship, therefore, we should not confine our attention
to great masterpieces, but should consider the vast numbers of publications and
films which make up the bulk of the entertainment industry. When censorship laws
are relaxed, unscrupulous people are given a licence to produce virtually anything
in the name of ‘art’. There is an increasing tendency to equate ‘artistic' with
‘pornographic’. The vast market for pornography would rapidly be exploited. One
of the great things that censorship does is to prevent certain people from making
fat profits by corrupting the minds of others. To argue in favour of absolute
freedom is to argue in favour of anarchy. Society would really be the poorer if it
deprived itself of the wise counsel and the restraining influence which a censor

provides.



3aganue 4.3.1

Pacnpedeﬂume apymenmosl «3a» U «npomue) 6 coomeemcmeyrouiue

zpaghvt maoauuywl.

Pro-arguments Counter-arguments

1)
2)

3)

4)

5)
6)
7)
8)

9)

10)
11)
12)
13)
14)
15)
16)
17)
18)
19)
20)

Absolute freedom equals anarchy.

Any publication or film offensive to decency would still be liable to
prosecution without censorship.

Banning books, films, performances etc., has the effect of drawing attention
to them and vastly increasing sales.

Books, plays, films should be considered under common law: not under
special censorship code.

Censors can extremely liberal, or biased.

Censor: a wise counsel restraining influence?

Censors do not distinguish between 'works of art' and art by-products
Censorship does not prevent pornography; its market is always active
whether there is a censor or not.

Censorship is good for society as a whole as it ensures social stability and
integrity.

Censorship is like the law aimed for the common good.

Censorship limits and controls the way people feel and think.

Censorship prevents profits from corrupting minds.

Children need protection that is different from adults?

Civilized people might do without laws, but not the society as a whole.

It is socially dangerous to admit the mere idea of censorship.

The majority of books, plays, films are not works of art.

There have been numerous idiotic decisions by ‘protectors of public morals'.
It is just exercising a parent's right to protect children.

Not all adults are mature enough to decide what's good for them.

This is not consistent with the ideals of democracy.



21)  Numerous publications and films form the bulk of entertainment industry
and are commercially profitable.

22) Parents protecting children is irrelevant to the individual right of choice.

23) People think a censor must not interfere with works of art.

24) Put yourself in position of parent: let children read any book, or see any film
and you will lose them

25) Tendency to equate ‘artistic' and 'pornographic'.

26) Censors cut and ban indiscriminately by making subjective decisions.

27) Censorship can never happen in a truly liberal society e.g. Denmark.

28) Unscrupulous profit-oriented people produce anything in the guise of art.

29) We must not confine interest to masterpieces.

30) In totalitarian countries it may lead to outrageous decisions.

31) Unbiased censor is nothing but a super-being

32) Itisdifficult to differentiate between permissive or irresponsible.

3aganmue 4.3.1

Hanuwume scce no mexcmy C “ Is There a Real Need in Censorship
Nowadays” na memy «Heobdxooumocmov 66e0eHUs UEH3YPbL 6 HAWU OHUY,
OmMpasueé coOCMEEHHYI0 MOUKY 3PeHUs Ha mvlicaiu mekcma. Hcnonw3yiime
NPeOdJI0IHCEHHYI0 CIMPYKIMYPY U Kauule.

3ananue 4.4

3anosHuTe Mpoodeibl B TekcTe D ciioBaMu U3-1oj1 4epThl.

TEXT D
UNIVERSITY CAMPUS MILIEU
Living "on campus” usually means staying in a residence hall or an (1)
provided by the university on its grounds. "Off campus" housing is sometimes
available in rooming houses and apartments operated by (2) owners and approved
by the university's housing office. Some residence halls are segregated by sex, and

others are ‘coeducational’. Fraternities and sororities, i.e. closed and very



influential student organizations, also frequently operate residences and offer
accommodation to a limited number of foreign students.

Some institutions offer cooperative housing, where students/professors share
self-contained suites or apartments and practice (3) life arrangement. There is a
sort of (4) shifts schedule, which makes it clear who is meant to do what in the
house and at what time.

In universities that combine high academic reputation with limited in-town
campuses, it is growingly hard to find (5); so there are special housing services that
you would need to register with and, then, take a several-month line. Thus, it is
more than (6) to start your ‘housing hunt’ through Internet several months before
your mobility starts.

Another lodging (7) may strongly discourage the newcomer. Many
residences are in really poor condition. This is partly associated with the four
factors. First, young people are (8) of ‘smaller disorders’ and do not take much
care of the (9) of their temporary houses. Second, as their strife for privacy drives,
students do not require much of their house lords, and are prepared to live in
whatever condition. Third, they are so much immersed in their studies, research
projects and social duties that they simply lack time for ‘trifle things’ such as (10).
Fourth, university people are typically (11) of money, and have no resources for
serious in-house improvements. This last factor forces them to shop for furniture
and other (12) articles in ‘flea markets’ and ‘second-hand sales’ or even make their
own furniture: DIY (= do it yourself) departments of shops are large and popular in
Northern European countries.

Residence halls (dormitories) usually contain sleeping quarters, as well as
lounges/recreation areas, dining rooms/kitchens and (13) facilities. Residents sign
a contract/agreement to stay for a specified period of time and observe communal
rules and duties. Cost of utilities (water, heating, electricity, Internet, etc.) is
normally included in the total housing (14) that is charged by the housing

administration or private house lords.



Dining halls are in the nearby of the resident halls and provide meals for
rather (15) pay. But you should take it into account that in some countries, say in
the Netherland, there are dining halls that are operated by fraternities, are for
members only, and strangers may not always be welcomed there.

Affordable, apartment, communal, condition, domestic, fee, housekeeping, laundry,

lodging, negligible, peculiarity, private, repairs, short, wise

3aganue 4.5.1

Ilpocnywmaiime ouanoz “Going to a Conference”, zoe konneeu 0-p Paiim u
0-p bpayn oéocysycoarom eonpocel yuacmusa ¢ npeocmoauweil Kongepenuyuu u
3anoJIHUmMe NPONYCKU 6 NPeO10IHCCHUSX.

The conference is to take place in ... .
The subject matter of the conference is ... .
Professional Conference Organizer demands ... of the presentations.

... I1s considered to be an advantage of conferences.

A A o

The conference will last ... .

3aoanue 4.5.2

Baw  ynueepcumem  nnanupyem — npoeecmu  MeNCOYHAPOOHYIO
KoHngepenyuto. Ilpouncmpykmupyiime cekpemapsa o0 mMoM, Kakue 60NPOCH
Heo0X00uUMo GKIIOUUMb 6 UHPOPMAUUOHHOE RUCLMO NOMEHUUATbHBIM
yuacmuukam. Qocyoume eonpoc 6 uame (6 ponu cekpemapsa 6blCHYRUM
npenooagamein).

Teopernueckuii MOIVJIb 4

3aganmue 4.6.1

B3ae 3a ocnogy nexcuueckuiit mamepuan mexcmos A, B u C, noozomosevme
He MeHee 5 C/108apHbIX cmameil — mepMUHO8 U UX OnpedeneHull, C6A3AHHBIX CO
cehepoit medrcOyHapoonoll HayuHnou deamenvHocmu (yyacmue ¢ KoH@hepeHyusx,
Hanucanue cmameil, npogheccuoHanbHbvle C6A3U U N.N.).

3agaunue 4.6.2

Cocmasebme mepmMuHOI02UYECKUIL CT108APL-MUHUMYM hO mekcmy A
(paboma ¢ munu-zpynnax).



KoMMVYyHUKATHUBHBIN MOIVJIb 4

3aganue 4.7.1

Ilpocmompume nepeyenv OCHOBHBIX Oelicmeuil 00KIAOYUKA HA
HAUAIbHOM JMAane npe3eHmauyuu u npeonoy3cume ux 000CHOBAHHYIO
nocneoosamenviHocms. Kakue u3z smux nyHKmoe, Ha 6aui 6327110 MOMIHCHO
8blHeCHU HA C1all0bl, A KaKue 00CMamoyHo npocmo npo2oeopums 6ciyx?

1) Onpenenuth MOpAI0K pabOT ¢ BompocaMu (10 X0y BBICTYIUJICHUS WM IO
OKOHYaHUU).

2) [TorpuBEeTCTBOBATH Ay IUTOPHIO.

3) [IpencraBuThCS.

4) [IpuBrieub BHUMAHUE ayIUTOPHUHU.

5) Co3aaTh NOJNOKUTEIBbHBIA SMOLIMOHATIBHBINA HACTPOIl.

6) Coo0IMTh JIUTENHHOCTH CBOETO JIOKJIAA.

7) Coo0IMTh CTPYKTYPY CBOETO JOKJIAA.

8) Coo0OmmTh 11e71b CBOETO JIOKIIA 1A,

3aganue 4.7.2

Ilpoananuzupyiime cumyayuro u npeonoxcume ceoe peuienue. Buol
Modiceme cOenamsb IMO HA AH2TUICKOM UU HA pyccKkom sa3bike. Kakue ¢hpasul,
npugedeHHvle HUce, 6bl Obl UCNOIBL308AIU, 4 KaKue pazvl He coecem
eedxncnuevt?

Imagine you are the speaker at the conference. While making your speech
you notice some people in front of you behave in a way unexpected for you. Some
of them seem not to understand you at all while the others are asking provocative
questions trying to disprove your point of view. But you should remain polite no
matter what is happening. So your task is to express your thoughts which are given

below in the most polite way.

1) “I don’t know.”

2) “Don’t interrupt me.”



3) “That isn’t the question you asked!”

4) “You didn’t listen to what I said.”
5) “I don’t want to tell anyone that!”
6) “Enough! No more questions!”

3apanmue 4.7.3

Hnoueudyanvnan padoma c¢ nyonuxkayueii pe3yapmamos U Ux
oocyscoenuem na memy «Moe nHayuHnoe uccieooganue».

1)  Hcnonw3ys pedeBble KIHIIE, MPEIUIOKEHHBIE B MaTepualiaX JIaHHOTO
3aHATHUS, COCTaBbTE KPATKUN TEKCT CBOETO BBHICTYIICHUSI HA HHOCTPAHHOM SI3BIKE C
npe3eHTanuen npodseMsl Bamero vccienoBanus (Ha3BaHue, UEIH, IpoOIeMaTHKa
U paccMaTpHUBaeMbl€ BONPOCHI, IPEANOIaraéMble pe3ysbTaThl).

2)  CospaiiTe camy Ipe3eHTAIIMIO Ballero kypcea B nporpamme Power Point (5-7
ClaioB).

3)  3anummMTe CBOIO MPE3CHTAIMIO C TOMOIIBIO MporpaMMHbBIX cpenctB (Pinacle

Studio etc.).

[Ipumeuanue:

° Ha xaxnapnii craiii HeoOX0IUMO MPEJACTaBUTh MUHUMYM 2-3 TIPEIIOKEHNUS,
KOTOPbIE HE JIOJKHBI TyOIrpoBaTh HH(POpMAIUIO HA crlaiije.

B3anmnas orieHka npeanosjaraeT aHajlu3 OCHOBHBIX THUIIOB OLITHOOK:

o Ommbku B mporeaype mpe3eHTanuu (yCTAaHOBJIICHHE KOHTaKTa C

ayIUTOpUEH, UHTEPAKIMS BO BPEMSI IIPE3EHTAIIMHU, A3bIK TE€JIOABUKEHUN );

o OmubKu B CTPYKTYype Npe3eHTauuu (Ciai-1oy);

o Oumobku B hopMynHpoOBKE BOMPOCOB M OTBETOB BO BPEMsI IPE3CHTAIIHH;
o Jlexkcuueckue U rpaMMaTHYecKie OIMOKe B TEKCTE MPE3EHTALIMIA;

o Ommbku B paboTe co cpeACcTBaMU HATJISITHOCTH.

KoMMYHHKATHBHBIH MOAYJIb 4




3ananue 4.8.1

3anonnume npoodenvt 8 MeKcme CJ108aMU U3-NOO0 UEPHLbL.

Publishing a scientific article in a (1) with a good reputation is considered
prestigious and an essential achievement for career progress. In the drive to get
their work published, researchers can forget, either intentionally or (2), the ethics
of scientific publishing. Where “publish or perish” rules the day, some authors
might be tempted to bend or break rules.

Misconduct in science involves the fabrication, falsification, or other
practices commonly unaccepted in the scientific (3) for proposing, conducting, or
reporting research.

Keen (4) are often the first to spot redundancy in published articles. It is
acceptable for an author to publish an extended version of an article with the same
data after providing proper citations and acknowledgments to the previous work.
But even here it is mandatory to obtain (5) from the journal publisher, even if the
new article is published in the same journal.

It is not the case that you cannot duplicate your own (6), but proper citation
and resolution of copyright values must be made before attempting it. When
necessary we can reuse data to substantiate our own research hypothesis, but it
should be done ethically. A milder form of this sort of scientific misconduct is
“salami” publication, or slicing one study into several thin parts to increase the
number of (7).

Plagiarism is attempting to use the ideas, words, or work of another person
without giving due (8). There are five basic types of plagiarism: copy and paste,
word switch, style plagiarism, metaphor, and idea plagiarism.

Any text or data from other sources should be put in (9) marks with proper
references or acknowledgments. Changing a few words and patching the text with
some new phrases does not excuse the author from citing the (10) source.

Students and sometimes teachers and even higher-level professors
intentionally or unintentionally use sources for their work without proper (11). It is

difficult to detect it manually because it is not feasible to scan thousands of



publications in search of material that has been (12) and pasted. To tackle this
problem, software tools have been developed that can help detect plagiarism in a
particular submission. None of these tools will tell you whether plagiarism is
present, but they will give you a “measure of similarity” between a new
submission and (13) articles in the literature. The best and simplest way to identify
plagiarism is to (14) the Internet using an unusual word or phrase or a suspect
sentence.

It is of paramount importance that we maintain good ethical practices,

whether we are (15) research or writing it up for publication.

Articles, community, copied, credit, data, journal, original, performing,
permission, published, quotation, readers, references, search, unintentionally

3ananue 4.8.2

Ilpouumaiime oOuanoe, Komopwvlii cooepyicum Hauboree noje3Hvle
peuesvie wadI0HbL 018 00CYHCOCHUA HAYUHBIX NPOOIEM U 80NPOCOE HAYUHO20
Imuxema. Pexomendyem eam eviyuumsv ux 014 OanvHeluiec0 NPUMEHEHUS 6
ROX0MCUX CUMYauUX.

/The scene is set during the coffee-break/

A: But may I have a word with you about your presentation? I believe, I’ve got
something to share as for your report.

B: I"d be delighted to hear.

A: Oh, you know, that was all quite interesting, but ... what would I put it ...
Right, anyway, eh, why would it be that the data that you were quoting had not
been available in any of the journals? Why do you use the sources from outside of
the Web?!

B: Web, you say? Do you mean ‘Internet’?

A: No, what | mean is "Web of Science'l

B: Oh, | see now. But, | say, in Russia we also have some high-rating peer-
reviewed journals, and my references are from some of those.

A: And have you actually experimented on the grounds of your theoretical

findings?



B: Yes, | would be more than positive here. My colleagues and myself — being
supervised by the scientists of sound international academic reputation — we
designed a special test bench for this research.

A: So what? Whatever the ‘bench’, have you managed to experimentally prove
your theory?

B: Yes, very much so. We conducted several rounds of experiments. And those
results obtained paved the way to the generalizations that were definitely of
publishable quality.

A: And, you should not take me as my being opinionated in this matter, but, you
know, eh, you’ve never mentioned either my research in this field! Have you really
missed my 1984 article in the ‘Pedagogy Technologization Issues ?!

B: Have to confess, I probably have ... But I will pay my effort to find it in the
archieves and study in greater detail.

A: Do not bother yourself — I will e-mail the reference to you.

B: Oh, that would be nice of you if you could. Do you have my e-mail?

A: | do not think so. Know, it was among your slides, but | was too pre-occupied
with the actual technical content. Now, what’s that?

B: My card ... Here you go. That is ‘truth@inbox.ru’

A: Thanks. I will also share some other references.

B: Appreciate your time and effort indeed. See you around.

A: Enjoy your coffee.

3ananue 4.8.3

Bcmaevme nponywiennvie peniuxu 6 ¢ppazmenm ouanoza.
o0 ?

I’d be pleased to hear your opinion my research results.

> m 2

o ?
B: In Russia we also have some high-rating scientific journals recommended by

the Higher Attestation Commission, and my references are from some of those.



A .7

B:  Together with my colleagues we have designed a special test technique for

this research.
A L7

. ?

That would be very kind of you.
o ?

B
A
B
A.
B
A
B: Here is my reference card.
A

3aganue 4.8.4

The obtained results proved the feasibility of our suggestions.

| must confess, not yet. But | do my best to examine it thoroughly.

Boccmanosume ouepeonocms peniuk ouanoza.

1

2

A: Do you use the sources from
outside of the Scopus base?!

A: Have you succeeded in checking
your theory in practice?

A: Here is my personal contact card.
A: | could also be opinionated in this
matter, so you may look through some
of my papers concerning your
research issue.

A: TDve got something to tell you
concerning your report.

A: See you around.

A: Have you actually experimented
with your theoretical suppositions?

B: Definitely. We have carried out a
series of bench tests.

B: I’dbe pleased to hear.

B: My references are from some
high-rating peer-reviewed journals
recognized by the academic
community in Russia.

B: Oh, that would be nice of you if
you could. May | have your e-mail?

B: Thanks.

B: Under the guidance of some
internationally recognized scientists we
have worked out a special methodology
for this research.

3aganmue 4.8.5

Ilpoananuzupyitme cumyayuto u npeonoxcume c60il 6apUaAHmM RUCLMA.

Ony6nMKoBaB  CBOIO

cOOpHUKE Hay4yHBIX pabOT, Yepe3 HEKOTOpoe BpeMs Bbl MOMy4Win THEBHOE

CTaTblO B OJHOM MCKIAYHAapOAHOM H3BCCTHOM




MUCBMO OT HEKOEro 3apy0eKHOTO UCCIeN0BaTeNs OnuckiBaeMoil Bamu mpo6iemsl,
B KOTOPOM OH ymnpekaeT Bac B miarnare cBoux ujaeul. Bel, 0oqHAKO, YBEPEHBI, YTO
aBTOpCKasi JIoJsl B paccMaTpUBacMOM CTaThe€ COOTBETCTBYET TPEOOBAHUSM,
3asiBJICHHBIM JIJIs1 TyOmKanuii. B To sxe Bpems, Bbl fomyckaeTe co CBO€il CTOPOHBI
BO3MOKHOCTh HETOYHOTO IUTHUPOBAHUS, HEKOPPEKTHOIO O(POPMIIEHHUSI CCHUIOK U
T.I1.

Hanuwume  omeemnoe  nucbmo-u3euneHue  3apyOediCHOMy  KoOJleze,
00BACHUME NPUUUHBL BO3MONCHO20 HEOOPA3YMEHUs, 8blpasume c8oe U38UHEHUe U
npeonoxcume compyoHuyecmeo 8 paccmampusaemou cgepe. Ilodymatime, umo
Obl UHMEPECHO20 U NePCHNEKMUBHO20 MONCHO ObLIO Dbl NPeonodHcUms Kojneze OJisl

YCMAaHOBJIIEHUA aOﬂZOCpqublx I’lpanKWIl/l@Hle OMHOUEHU.

3aganue 4.9.1

a) Iloozomoevme pexkomenoauuu 011 pOCCUICKUX YUEHBIX O NPABUIAX
n0020MO6KU HAYUHBIX cmamell / GbICMYNIEHUs ¢ npe3eHmayueil Ha
KoH@epenyuu. Henonv3yiime coomeemcmeyroujue peyegvle 00pa3uwl:

o You should always be / make / come / expect / speak etc. ...
o You should never be /make / come / expect / speak etc. ...
o You are not recommended to ...

o You are strongly advised to ...

o Don'’t forget to

o It will be especially advantageous to ...

b) 3amem obcyoume ece uoeu (¢ munucpynnax) u pazpabomaiime
«Pekomenoayuu no noo2omoeKu HAyuHvIX cmameil / GbICHMYNJIEHUA C
npezenmauueii Ha KOHghepenyuu.

3ananue 4.9.2

Iloozomoevmecy K Oecede ¢ npenodasamenem, KoOmopwlii 0Oyoem
gvicmynamo 6 poau 3apyoexncHozo Koinezu, u odcyoume ycioeus noo020moeKu
ceoeil npeononazaemoi COBMeCHH O HayUHOU CHambiu.
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