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AHaM3 NPAKTHK BHEAPEHHUS TyaJIbHOrO 00y4YeH¥s! TI0Ka3ayl BaXKHOCTh COBEPILICHCTBOBAHMS HOPMATHBHOM 0a3bl ISl €10 PA3BUTHL.

B pabote o0cyxaar0Tcss BONPOCH OpraHU3aliH JyalbHOT0 00y4deHHs Ha yPOBHE «IIpennpusiTie — Kadenpa (;radoparopus)y». Lem
WCCIICIOBAHMS: YTOYHEHHE MIPHHIUITOB OPraHM3alUHK IyalbHOro 00y4eHHs Ha yPOBHE «Ipennpustie — kadenpa (raboparopus)»,
pa3paboTKa METONUYECKHX IIPUHIIMIIOB OPraHM3aLHH TyaJIbHOTO 00YYEeHHsI, OLICHHBAHHUE C IPHBJICYEHUEM BBIITYCKHUKOB YCIICILTHOCTH
€ro OpraHu3aluy 1 cOPMUPOBAHHOCTH YHUBEPCAIBHBIX KOMITCTCHIMI. Ha 0CHOBe aHasM3a AeCATH OTIMYHUTENBHBIX IPH3HAKOB
CHCTEMBI AyaJbHOTO 0OyYeHHs! YTOYHSIOTCS IPUHIMIIBI ©€ OpraHu3alii Ha YPOBHE «IIpennpusaTue — Kadenpa (Jraboparopusi)»,
KpUTEpHeM 0TOOpa CeMH MO3ULUIA CTAHOBUTCS BO3MOYKHOCTB peai3allii STUX PUHLMIIOB Kadenpoid. OcyIecTBIseTcs IOUCK
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METOI0IOTMUYECKOT0 OCHOBAHWS ISl YCIIEHHOTO PEICHHSI OPraHU3allMOHHO-YTIPABICHYECKUX 3a71ad IPU B3aUMOJICHCTBHY C MPEANPHUITHEM.
‘YKa3bIBaCTCsI, YTO KATETOPHU METOIOIOTMH COBPEMEHHOTO 00pa30BaHMs — «OOBEKTED), «BHIBD), «IJIEMCHTBD), YCIIOBHUS OCYIICCTRICHUS
poeCCHOHATFHOM IEATEIFHOCTIY — IMO3BOJISIOT C(HOPMYITUPOBATH METOIMICCKUC IPHHITUITHEI OPraHU3aI|H JTyaTbHOTO 00yICHUS
Ha YPOBHE «IIpeAnpusiTie — Kadenpa (1adoparopus)». OTMEUCHO, YTO B YCIOBHAX TyaTLHOTO OOYUCHHUS PeaTU3aist TPAKTHICCKOM
TIOITOTOBKH CTYICHTOB JIOJDKHA 00eCIIeUnTh (DOPMUPOBAHUE YMECHHI paboTaTh ¢ 00BEKTaMH, C(POPMUPOBATH OIBIT OCYIIECTBICHUS
Tpo(heCCHOHATLHBIX BUJIOB M HIEMEHTOB JICATEIFHOCTH B TIPO(ECCHOHATBHO-3HAYMMBIX YCIOBUSIX. [IpHBOIUTCS IiprMep (GOpMYITHPOBAHUS
9THX KaTeropHi Ha si3bIke npodeccun. JluarpaMMel pe3ylibTaToB OIICHUBAHHS BBITYCKHHKAMH By3a OPraHU3aIHH JTyJIbBHOTO OOYUCHUS
TIOKa3aJIi, YTO Ha YPOBHE Ka(eaphl CJIOKHEE BEICTPOHTH 3Ty CHCTEMY, YeM Ha YPOBHE Jlabopatopuu. [Ipy caMOOIICHKE BBIITY CKHUKAMHU
BY3a YPOBHS C(POPMUPOBAHHOCTH JICCSATH KOMITCTCHITHI TIO3HITHIO «KOMIIETCHIUS He C(POPMIPOBAHaY HE BEIOPAT HU ONTMH PECIIOH/ICHT,
OJTHAKO PECIIOH/ICHTHI OTMETIUIH Ci1aboe popMUpoBaHUE OTAEIBHBIX KomreTeHnwi (ot 11,1 10 44,4%, 310 Oe3 yuéra KOMMYHUKAIHIA
HA Pa3HBIX sA3bIKax). Pe3ymsraTsl HCCIeIOBAaHMUS MTOKA3AITH, YTO JUIS YCIICITHOTO ()OPMHUPOBAHUS KOMIICTCHIINH B paMKaX JTyaTbHOTO
00yUYCHUSI BAYXKHO HE TOJTBKO PEATM30BBIBATH IIPHHIIHIIBI €r0 OPraHU3aliH, HO ¥ COBEPIICHCTBOBATh METOIMKY O0yUYCHHS.

KuroueBnble ci10Ba: qyanbHOe 00yucHuE, Kadeapa, MpeanpusTHe, OpraHu3alis yalbHOTO O0YUCHHS, TIPUHIHIIBI, METOMOIOTHS
npodeccHoHaBHO JesTeTbHOCTH, MPO(EeCcCHOHATPHOE 00pa30BaHKe, KOMIIETEHIINH, CAMOOLIEHKA C(HOPMUPOBAHHOCTH KOMIIETEHIHH.

®opmart uutupoanus: Mamaera .A., Cmupnosa 10.B. Opranuzanus gyansHOTO 00y4eHHS U CaMOOLICHKA CTY/ICHTaMH
chopmupoBanHocTr komnerennuii / Bectauk ®I'OY BITO «MT'AY umenn B.I1. Topstakunay. 2020. Ne 1(95). C. 66-74 DOI:
10.26897/1728-7936-2020-1-66-74.
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An analysis of the practice of introducing dual training has shown how important it is to improve the regulatory framework
for its development. However, the on-going mutual convergence of enterprises and universities is also important. The paper discusses
the organization of dual training at the level of “enterprise-department (laboratory)”. The objectives of the study include clarification
of the principles of dual education organization at this level, development of methodological principles for the dual education organization,
graduate-assisted assessment of the success of its organization and the development of universal competencies. Based on the analysis of ten
distinctive features of the dual education system, the authors have clarified the principles of its organization at the level of “enterprise-
department (laboratory)”. The possibility of their implementation by the department is considered a selection criterion for choosing seven
positions. The authors have been searching for a methodological basis for successful solving organizational and managerial tasks when
interacting with enterprises. The authors state that the methodological categories of modern education — “objects”, “types”, “elements”,
“conditions for the implementation of professional activities” can be used to formulate methodological principles for the organization
of dual training at the “enterprise-department (laboratory)” level. Is emphasized that in the context of dual education, practical training
of students should provide the formation of skills to work with objects and form experience in the implementation of professional
types and elements of activity in professionally significant contexts. The authors provide an example of the formulation of these
categories in the professional context. Diagrams of the evaluation results of the dual training institution obtained from the university
graduates havy shown that it is more difficult to build this system at the department level than at the laboratory level. During the self-
assessment of the development level of ten competencies made by university graduates, no respondents chose the position “competency
is not developed”. However, respondents noticed the weak formation of individual competencies (from 11.1% to 44.4%, excluding
communication in different languages). The study results have shown that successful development of competencies in the framework
of dual training requires not only the implementation of its organization principles, but also the use of improved teaching methods.

Key words: dual training, department, enterprise, organization of dual training, principles, methodology of professional
activity, professional education, competencies, self-assessment of competencies.

For citation: Mamaeva [.A., Smirnova Yu.V. Dual training organization and self-assessment by students
of the development of competencies. Vestnik of Moscow Goryachkin Agroengineering University. 2020; 1(95): 66-74.
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Beenenue. OHoii 13 po0eM NpoheCcCHOHANBLHOIO 00pa-  KOTOPBIX JKAYT OT HUX pabOTOAATENH U PBIHOK Tpyaa. Pa3Burue
30BaHUS SABISAETCS PA3PHIB MEXK/TY TEOPETHUECKOM MMOJTOTOBKOM  poccuiickoro obpa3oBanus 3a mocinensue 10-15 ner Harmene-
CTYICHTOB B y‘le6HOM 3aBCICHUHN U IIPAKTUYCCKUMU HaBbIKaMH, HO Ha YMCHBIICHUC TAaHHOI'O pa3pbiBa C IMMOMOIIbIO BHEAPCHUA
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(hemepaNbHBIX TOCYIAapPCTBCHHBIX 00pa30BaTEIBHBIX CTAHAAP-
TOB U TPO(eCCHOHATBHBIX CTaHIAPTOB, MMOCTEIICHHO MEPECBO-
JAIUX  00pa30BaTeNbHBIA TPOIECC HA MPAKTHKO-OPUCHTH-
pOBaHHOE OOy4YCHHE C YUETOM OYIyIIHUX TPYAOBBIX (YHKIUI
BBIITyCKHUKA By3a. Peann3oBats MojieNnb MOJOOHOTO 00yUeHHUS
BO3MOXKHO C HCIOJIb30BaHHEM CHUCTEMEBI JyaJbHOTO 00pa3oBa-
HUSI B TOJTOTOBKE OyMyIIMX CICIHAIUCTOB JIIOOBIX mpodec-
CHH, B TOM 4HCIIe ¥ 171t arpapHoii cdepsr [1-3].

CeroaHst MOXKHO TOBOPUTH O Pa3HbIX TEHICHUMSIX Pa3BUTHS
IyanbHOTO 00y4eHwus B Poccun. Eciu paccMarpuBarh cTaHOBITE-
HHE JIyJIbHOTO OOYYCHHS Ha YPOBHE IIPEANIPUITHE — BY3 (KO-
JIEIDK, TEXHUKYM)», TO MOXKHO OOHAPY>KUTh, YTO B OJHUX CIy-
Yasix UHUIUATOPAMH MPOEKTOB CTAHOBWIIUCH HEMOCPEACTBEHHO
npeanpusitus. [Ipumepom pazBuTHA NMapTHEPCKUX OTHOIIECHUN
MEXY TOCYIapCTBOM U MPEANIPUSTHEM MOXKET CIY>KUTh MPOEKT
«benas metamtyprusn YenssOMHCKOro TpyOOIpOKAaTHOTO 3aBOJIA.
B npyrux ciaydasix mpoeKThl pealu30BAIMCh B YCIOBHSX, KOLIa
WHHUIMATOPOM BBICTYTAT By3 (KOJUIC/DK, TEXHUKYM), MMCFOIIHIA
TPaJUIMOHHEIC YIeOHO-TIPOU3BOJICTBCHHBIC MM HAyYHBIC CBS-
31 ¢ KOHKPETHBIM IPOU3BOACTBOM [4, 5]. Bomnblioe konnyecTBo
PCIICHUIA B 00TACTH Pa3BUTHS TyaIbHOTO OOYYCHUS ITOSBIIIOCH
Ha YPOBHE OTHCIBHBIX Kadenp (JadopaTopuii), CaMOCTOSITEITh-
HO YCTaHABJIUBAIOUIMX MapTHEPCKUE OTHOLIEHHS C MpeanpH-
aruamu [4]. Kak Ha CTpyKTypHOM YpOBHE «IIPEINPUATUE — BY3
(KOJIeK, TEXHUKYM)», TaK U Ha YPOBHE IIPEATIPUITHE — Ka-
(henpa (;1aboparoprisi)» BO3HHKACT PsJi MPOOIEM, KaCAIOIIUXCS
(hopMyITHpPOBAHUS KaTETOPHIA TyaTbHOTO OOYYCHHS, IPHHIIUIIOB
MOCTPOCHUS CONEPIKaHUS 00pa30BATENBHBIX MPOrPaMM, METO-
JITYECKUX IIATOB TI0 ()OPMHUPOBAHUIO YISOHO-ITO3HABATEIILHOM
JIEATETBHOCTH B PaMKaX JlyaJIbHOTO OOY4YCHUS U JIP.

AHanu3 HayYHO-TIEAarorn4eckoi JIMTepaTyphl mokasai, 4To
Ha psJ1 BOIIPOCOB MOJTy4Y€HbI OTBETHI. Tak, 3aKperieH repMeHeB-
TUYSCKUI CMBICI TIOHSTHH «IyallbHOC OOpa30BaHUC» H Y-
aNpHOE O0YUYCHUEY, «ITyallbHast 00pa3oBaTelibHAS TIPOrpaMMay,
«yanbHasi cucteMa» [5-10]. BbisiBIeHBI ONOKUTENBHBIE CTO-
POHBI U pe3YJIBTaThl AyadbHOTO 00YYEHHS, K KOTOPHIM OTHOCST
(hopMupOBaHKE HOBOW TICUXOJIOTHHU OYIyIIETO paOOTHHUKA, ITPO-
SIBJICHHE BHICOKON MOTHBALIMK K O0y4YCHUIO, BOBJICUCHHE Pabo-
Tozareleit B mpouece oOydenus u np. [1-5, 11]. PaccmoTpensr
BO3HHUKAOIIHE MPOOIIEMBI U PUCKH NP PEaTU3aIHH TyaIbHOTO
0OyYCHHUS, OTMEYACTCS, UTO TyabHast (popMa 0OYUCHHUS MTOIX0-
JIUT He BCeM U He Bceraa [5, 6, 12, 13]. [IpencraBneHs! CTpyKTy-
PBI IPOrpaMM JyajJbHOTO OOYYCHHS C TOUYKHU 3PSHUS COCTABIIS-
IOIIMX WX YaCTEeH U KOJIMYECTBA OTBOJIMMBIX Ha HUX YacoB [14].

OnHako Ha CETOIHSAIIHUN JCHb ClIab0 MCCIIeNOBAHbI METO-
JIOJIOTUYECKHE OCHOBBI U METOJUYECKUE MPUHLMIBI OpraHu-
3alUH JTyaTbHOTO OOYYEHUsS, a TaK)Ke BO3MOXKHOCTH yYACTHS
CaMHX CTYAECHTOB B OLIEHMBAaHUM peaju3alliyd Mporpamm ay-
ITBFHOTO O0YYEHHS, TPUBJICUCHHS UX K CAaMOOIICHKE (OpMHPO-
BaHUS KOMIICTCHIIUM B YCIOBHSX IyanbHOro oOyueHus. Kitro-
YEBOW SBISCTCS UICS HEOOXOMUMOCTH CO3NAHUS YCIOBHHA JIIS
OCO3HAHHOTO TMPUOOPETCHUS CTYICHTAMU 3HAHWM, yMCHUM,
HaBBIKOB, OMbITa AEATEIILHOCTH, YTO MPUBOAUT K PA3BUTHUIO
PEPICKCHBHOTO MBIIUICHHS y OOYYAIOMIUXCS U CIHOCOOCTBYET
Ooree ycrenmHoMy (OpPMHUPOBAHUIO TMYHOCTHBIX | Mpodeccro-
HaJIbHBIX KadecTB. Kpome 3Toro, yuéT pe3ynbTaTtoB CaMOOLIEHKU
MO3BOJISICT TIEaroraM COBEPIIICHCTBOBATh METOMKH OOyICHHS
C OITOPO¥ Ha ONBIT ¥ 3HAHUS 00YJAOIIHXCsSI, pa3padaThIBaTh 00-
YUAFOIIUE 3aJIa91 ¢ YIETOM «30HBI ONMKAHIIIETO Pa3BUTHSD.

Heau wuccienoBanusi — yTOUYHUTH MPUHLMIBI OpraHu3a-
MU TyalbHOTO 00y4YEHHsS Ha YPOBHE IIPEIIPHATHAC — Kadeapa
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(;1aboparopust)», pa3padboTaTh METOIMIECKUE TPUHIMIIBI OPraHH-
3allMM JTyaJIbHOTO 00Y4eHHsl, OLIEHUTH C TIPUBJICYEHUEM BBIITYCK-
HHKOB YCIICIIHOCTh PEeal3alliK TyalbHOro oOydeHus], a TaKkxke
cpOpMHUPOBAHHOCTH YHUBEPCAIBHBIX (OOIIMX ) KOMITETEHIIHIA.

MeTtoabl HcCIeIOBAHUS: aHAIU3 HAY4YHO-NEATOTH-
YecKOH JINTepaTypbl B 00JIAcTH JyaJbHOTO OOy4YeHHs; IKC-
TIepTHAs OIIEHKa COZlepKaHMsI 00pa30BaTEeIbHON MPOrpaMMBI;
OIIpOC; aHKETUPOBaHKE, CPABHEHUE, aHAIIU3.

AmnpoOarysi OpraHu3ayy IyalbHOr0 00ydeHHsI Ha YpPOBHE
«npeanpuATHe — Kadenpa (J1aboparopus)» OCYIIECTBISIIACH
B paMKaxX peayl3alyy 0Opa3oBaTeIbHOM MPOrpaMMBI 0 CIe-
mransHOCTH 43.02.05 «®rnopuctika» Ha 6ase CTyauH Jiexkopa
u dnopuctrku «Lady Marmelade» u kadenpst 6oTannku, husno-
Jorun pactenuii u kopmonpoussoactsa ®I'bOY BO «Koctpom-
CKasl TOCYAapCTBEHHAsl CENbCKOXO3AICTBEHHAS aKaJEMUsD».

PesyabTarsl n 00cy:kaeHue. MHOrue uccneaoBareny oT-
MEYaroT, 4TO B €BPOIEHCKOM 00pa30BaTeIbHOM IIPOCTPAHCTBE
HauOONBIINI ONBIT B OPraHU3alMH TyaIbHOTO 00yYeHHUS Me-
et ['epmanus, riae cucteMa npodeccroHaabHOro 00pazoBaHus
OTJINYAETCS Pa3BUTBIM MHCTUTYTOM HACTaBHUUYECTBA, MPAK-
THUKO-OpPUEHTHPOBAaHHBIM O0yYEHHEM W aKTUBHBIM y4acTHEM
om3Heca B moAroToBke Kazapos [13]. Ha mocTcoBeTckoM mpo-
CTpaHCTBe OOJBIINE JOCTHKEHHS B 00JIaCTH JTyalbHOTO 00pa-
30BaHUs IEMOHCTpHpYET pecnyonrka KazaxcraH, MocKoibKy
OpraHM3ays JyalbHOro 0Oy4YeHHs B peciyOlIMKe OonupaeTcs
HA CyILECTBEHHYI HOPMAaTUBHO-IIPAaBOBYIO MOAAEPAKKY [15].

B coBerckuii nepuoa Hameil UCTOPUM MPUHLUI COTPYA-
HUYECTBa 00pa30BaTEIbHBIX OpPraHM3alMii ¢ OOIIEeCTBEHHBI-
MU U TPYAOBBIMH KOJUIEKTHBAMH, ME(CTBO MPEANPHUITHH HaJ
00pa3oBaTeNbHBIMH YUPEKICHUSIMH, PA3BUTHE CHCTEMBI Ha-
CTaBHMYECTBA HA MPOU3BOJACTBE, MOMJEPAKKA MONOJBIX CIe-
LUAJIMCTOB ONpPENENAINCh 3aKOHOAaTeNbHO. B cTarse 64 3ako-
Ha PCOCP «O napoxgnom obpazoBanum» 1974 roma rosopu-
JIOCh O TOM, UTO «IIPEIIPUATHS, YUPEKACHUSI U OpraHU3alul
CO3/AI0T HEOOXOANMBIE YCIOBHA M y4eOHO-ITPOM3BOJICTBEH-
Hylo 0a3y Uil npoBeneHHs NpodeccCHOHaIbHOTO 00y4YeHUs
pabourx Ha MPOMU3BOJCTBE U OCYLIECTBIISIOT KOHTPOJb 32 UX
obyuernuem». B 90-¢ romsr XX Beka 3T0 HaJaKCHHOE Ha OCHO-
B€ LIEHTPAIU30BaHHOMN TOCYJapCTBEHHON BIACTU B3aMMOJEH-
CTBHE pa3pyLINIOCh, HO MOTPEOHOCTH B HEM ocTaiack [16].

CoBpemenHoe 00pazoBarenibHOE pocTpaHcTBo Poccnu xa-
pakTepu3yeTcst OOBIINMHU TEMITAMH B Pa3BUTHH JTyabHOTO 00-
paszoBanus. CerofHsa OHO UMEET rOCYJapCTBEHHYIO MOAEPIKKY
Ha ypoBHe AreHTCTBa crparermueckux wuHuimarus (ACH),
KOTOPOMY TOPYYEHO KOOPAUHUPOBATH BHEAPEHUE AyalbHOTO
obyuenus B Poccuu. B nexabpe 2013 rona co3naH CHCTEMHBIN
npoekT «[loaroroBka pabouMx KaapoB, COOTBETCTBYIOIIMX
TpeOOBaHMUSAM BBICOKOTEXHOJIOTHYHBIX OTpacieil MpOMBIII-
JICHHOCTH, Ha OCHOBE JIyaJIbHOTO 0Opa3oBaHUs», B KOTOPOM
10 UTOTaM KOHKYpCHOTO oTOOpa mpuHsuM ydactie 10 cyOb-
extoB Poccuiickoit ®enepanuu. 23 utons 2014 roga noanucax
[Mpuxaz MunucrepcTBa 00pasoBanus n Hayku Poccuiickoii ®e-
neparuu Ne 780, B KOTOPOM YTBEPKIEH MEPEUCHB (eiepaiib-
HBIX MHHOBALMOHHBIX IJIOIIAAOK M0 HampasieHuro «BHenpe-
HHE 3JIEMEHTOB JyaJbHOTO 00y4eHHs! B 00pa3oBaTesIbHBIIN Ipo-
necey» Ha 2014-2016 yuyeOnble roap! (B Hero Bounm 59 obpa-
30BaTesIbHBIX opranm3anuii P®). bnarogaps Banmanmo ACU
U TIPOBEAEHHBIM MOJ €ro Arufoi MmepompusitusM, B Poccun
TIOSIBIJIMCH JIMAEPHI B 00JAaCTH OpraHHU3alMy JTyaJbHOTO 00y-
yeHus — 310 benropoackas obnacts, [lepmckuii kpaii, TamOoB-
cKast obnactb, Pecrrybnuka Tarapcran u nip.
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AHanu3 NMpakTHK BHEAPEHUs AyaJbHOTO O00y4YeHHUs MOKa-
3aJ1 BAYKHOCTh COBEPIICHCTBOBAHMSI HOPMAaTUBHOM 0a3bl, CO3-
JIaHUS YCJIOBUH JJIsl Pa3BUTHSL AyajbHOTO OOYYEHUs Ha BCEX
YPOBHSIX 00pa30BaTeIbHOIO NPOCTPAHCTBA.

Koctpomckass TCXA umeer gaBHHE TpaguLUU B OpPraHu-
3a1mu qyanbHOro oOydeHus. Ha 1 cenrsiops 1960 roxma B co-
CTaB ITPONU3BOJICTBEHHOHN 0a3bI 00pPa30BaTEIHLHOTO YUPEKICHUS
BXommiH yuxossl «KapaBaeBo», «3aBoikckoe», «bopoBHKOB-
CKOE» U CEIIbCKOXO3SICTBEHHAst ONbITHAs CTaHIus. VHCTHTYT
MIMeEJT XOpOIIYI0 MaTepHaIbHYI0 0a3y ISl IIPOBEACHHUS MIPOU3-
BOJICTBEHHOTO OOy4YEHUs M Hay4YHO-HMCCIIECI0BATENLCKON pabo-
TBI CTYyAEHTOB. B cBs3u ¢ pedopmoii HapogHOTO 00pa3oBaHUs
ObUTH BBIPaOOTaHBI HOBBIE YUeOHbIE TUIaHBI M IPOTPaMMBbl, OT-
KOpPEKTHpOBaHa MeTouKa npenofaBaHus. CTYICHTbl UMEIH
BO3MOXKHOCTH pa0OTaTh Ha (epMax, MOJSIX M B MacCTEPCKHX
YUX030B 110 HECKOJIbKO MECSAIIEB B TOy B TEUCHUE BCETO CPOKa

00y4eHus. DTOT NPOTrPECCUBHBIA OMBIT ObUT yTepsiH. OnHaKo
HOBBIC CMBICIBI PAKTUKO-OPUEHTHPOBAHHOTO Ipodeccro-
HaJILHOTO 00YYEHHS B YCIIOBHUSIX COBPEMEHHOM SKOHOMHYECKOI
(dopMmaly CTaay OTHPAaBHBIMU TOYKaMH JUIsl (POPMHUPOBAHUS
HOBBIX 00pa30BaTENbHBIX IUIOMIAIOK JIyaJbHOTO OOydeHuUs
B By3e. 3a 3aJauy OpraHM30BaTh JyallbHOE OOyueHHE B pam-
Kax 00pa30BaTeNbHOM MPOrpaMMBbl CpEHEr0 MpodhecCHOHAb-
Horo obOpasoBanusi cneruansHocTn 43.02.05 «®Propuctukay,
KoTOpoe Ha (hakyimsTeTe arpodmsHeca Hadamock B 2015 romy,
B3s1ach Kagenpa OOTaHWKH, (PU3HOJIOTUH pacTeHUH U KOPMO-
nipoun3Bozctsa (¢ 01.09.2019 — xadenpa arpoxumun, OUOIOTHU
n 3ammthl pactenuit) PI'BOY BO Kocrpomckoit 'CXA.
[TpuHIMTIIBI OpraHU3aLUK TyaTbHOTO O0yUSHHUS B By3€ MO-
r'yT OBITH COPMYIHPOBAHBI HA OCHOBE €r0 XapaKTEPUCTHK.
CpaBHEHUE OTIMYUTENBHBIX MPHU3HAKOB CHCTEM IYyalbHOIO
U TPaJUIHOHHOTO OOyUeHHUs MpecTaBiieHo B Tabmume [ 1, 2].

OT1anuns CHCTEM AYAJBbHOT0 U TPAAUIIHOHHOTO oﬁyqe}mﬂ

Differences between dual and traditional learning systems

CucTeMa 1yajIbHOTO 00y4eHHs
Dual Learning System

CucreMa TPagUIIMOHHOTO 00yYeHHSI
Traditional Learning System

OcyurecTBJsIeTCSI MOHUTOPHHT U OTIPeIeJIsieTCsI
KOHKPETHBII NepevyeHb CenuaabHOCTei,

1 |BoCcTpeGOBAaHHBIX HA PHIHKE TPYAA PErHOHA
Monitoring is carried out to determine a specific list
of specialties in demand in the regional labor market

MoOHUTOPHUHT NOTPedHOCTEl
B CHENHAIBHOCTIX OTCYTCTBYET
No monitoring of specialty needs

Crpykrypa, conepxanue U 00bEM 00yueHust
CHEeNHAJMCTOB COOTBETCTBYIOT A€l CTBHTEIbHBIM
2 |moTpedHOCTIM NpeANpHUsTHS

The structure, content and scope of specialist training
correspond to the actual needs of an enterprise

CtpykTypa, cofep:kanne U 00béM 00yUeHHsI CIENHATNCTOB
COOTBETCTBYIOT HOPMATHBHBIM JIOKYMEHTAM, HABBIKH
NMPONMCAHbI B CTAHAAPTE HANPABJIEHUSI MIOATOTOBKH
(cnenuAaIBHOCTH)

The structure, content, and amount of specialist training
correspond to normative documents, skills are declared

in the standard of the training field (major)

TemMaTHKa KYypPCOBBIX H BBITYCKHbIX

KBaJN(UKANHOHHBIX PaG0T OPMEHTHPOBAHA

3 |Ha moTeHUMAaJbHbIE HY:KIbI NPeANpPUATHIi-padoTonaTeJeii
The subjects of term papers and final qualification projects
focus on the perspective needs of employers

TemaTHKa KyPCOBBIX U BBITYCKHBIX KBAJIM(HKALMOHHBIX
pador ciaado orpaxkaeT cnenupuKy NPON3BOACTBA

The subject of term papers and final qualification works
weakly reflects the specific features of the industry

IIpakTHKa NPOXOAUT HEMOCPEACTBEHHO HA COBPEMEHHOM
4 | MPOM3BOACTBEHHOM 00opyn0oBaHNH

equipment

Practical training in carried out directly on modern production

BeposiTHOCTH MPOX0KIeHHsI PAKTHKH HA COBPEMEHHOM
NPOU3BOACTBEHHOM 000PY10BaHHUH cOCTaBJIsIeT 0Kk0J10 10%
The probability of practical training on modern production
equipment is about 10%

B xaxn0ii ay1uTOpUH YCTAHOBJIEHBI AHAJOTH
(neiicTByIOLHE MaKeThl, 00pa31bl) COBPEMEHHOI'0

5 |MpoOM3BOACTBEHHOI0 000PYA0BAHUS

Analogues (current models, samples) of modern production
equipment are installed in each study laboratory

AHaJI0ru COBPEMEHHOT0 000PYI0BaHU €CTh

He BO BCeX By3ax

Analogues of modern equipment are available in some
universities only

3a TeopeTHYECKYIO YACTh 00yUeHHsI HeCEéT
OTBETCTBEHHOCTH FOCYIapCTBO, 32 MPAKTHIECKYIO —
6 yueOHbIi mpodecCHOHATLHBINA LEHTP UJIH COBMECTHO
The government is responsible for the theoretical part

of training, while the practical part is determined

by a professional training center or on a joint basis

3a TeopeTnyecKoe M MPaAKTHYECKOe 00y4YeHHe HeCET
OTBETCTBEHHOCTH 00pa30BaTe/IbHOE YUpeKIeHue
An educational institution is responsible for theoretical
and practical training.

CTyaeHTbI 3HAKOMSATCS ¢ KOPIOPATUBHOM Ky/IbTYPOii
7|1 padoTaioT B KOMaH/1e

in a team

Students familiarize with corporate culture and study to work

3a KOpOTKMii MePHOI MPAKTHKHU CTYI€HTHI He MOTYT
NMO3HAKOMHUTBCS € 00bIYAsIMH ¥ TPATULHUSMYU MPeNPUSTHS
Over a short period of practice, students can not get
acquainted with the customs and traditions of the enterprise

CryaeHTsl 00ecieYnBalOTCs CTHIIEHANEH OT NpeINpUsTUS
8 ; ) . .
Students are provided with a scholarship from the enterprise

IonroroBka BeaeTcs 3a CYET TOCYIAPCTBA HJIIM CAMOTO CTYIEHTA
Training is implemented at the expense of the government
or is paid by students

CymecTByeT BO3MOKHOCTH CTa:KMPOBKH NMpenoaaBareiei
9 |cnenuaNbHBIX TUCHUILIMH HA NPeANPUSTHH

Teachers of special subjects may have internships at the enterprise

Jlist yueOHbIX 3aHATHI NPUBJIEKAIOTCS
CNEeNUATUCTBI-NIPAKTHKHA
Practitioners are involved in training sessions

ITpakTHYeckasi paGoTa oCcyLIeCTBIISIETCS
10 | mox pyKOBOACTBOM HACTABHHKA
Practical work is carried out under the guidance of a mentor

O0yueHue BeAéTcsl MpenojgasareieM
Training is implemented by teachers

VESTNIK FGOU VPO «MOSCOW STATE AGROENGINEERING UNIVERSITY NAMED AFTER V.P. GORYACHKIN», 2020, No 1 (95)

69



TEOPUSA I METOLUKA MPOPECCUOHAIIHOIO OBPA3OBAHUA

Jlnist opranuzanyy JyajibsHOTO 0Oy4eHHs Ha ypOBHE «IIpeji-
npusitie — kadenpa (J1TabopaTopusi)» JOIKHBI OBITH BEIOPaHEI
TE TO3WIMH, peaju3alysl KOTOPHIX BO3MOXKHA Ha JaHHOM
ypoBHe (IyHKTHI 2-5, 7, 9-10).

B pesynbrare cpaBHUTENHHOTO aHAJIM3a CUCTEM JTyalbHO-
TO U TPaJUIMOHHOTO OOYYEHHMs ONpeeNICHbl MPUHINIIBI Op-
TaHU3aIMH JTyaIbHOTO O0YUCHHS:

1. CtpykTypa, conepxanue 1 00bEM 00yUeHHUS CIIeIAaIH-
CTOB JIOJDKHBI COOTBETCTBOBATh JICHCTBUTEILHBIM IIOTPEOHO-
CTSIM TIPEITPHUATHSL.

2. TemaTnka KypcOBBIX M BBIITyCKHBIX KBaJM(UKAIIMOH-
HBIX pabOT OPUEHTUPOBaHA Ha MOTEHIMAIBHBIC HYX/IbI IIPE/I-
NpUATHH-padoTONaTENEH.

3. IlpakTuka JOIKHA IIPOXOAUTH Ha COBPEMEHHOM IIPOU3-
BOJICTBEHHOM O0OPYJIOBaHUH U T.1.

st yeremHol peanu3anyy STHX NPUHINIIOB HA YPOBHE
«TpeanpusaTHe — Kadeapa (Jabopatopus)» HE0OXOIMMO pe-
IIATH PSIJ] OpPraHU3alMOHHO-YTIPaBICHYECKUX 3a/1au:

1) mpoaHanM3upoBaTh YCIOBHsI OpPTraHH3allKM 00pa3oBa-
TEJILHOTO TIpoliecca Ha Kadeape, MaTepuantbHO-TEXHUUECKIX
MOTpeOHOCTEH U BO3MOXKHOCTEH Kadenpsr;

2) COCTaBUTH NEPEUCHb NPEIIPHUSITHI, COOTBETCTBYFOLIHX
poQHITI0 TOATOTOBKY 00yYaroNuXCs;

3) mpoaHaIM3UpOBaTh  YCJIOBUS OpraHW3alMu  yd4eo-
HO-TIPOM3BO/ICTBEHHOT'O MPOLIEcca Ha MPEANPUSITHSX;

4) BeIOpaTh npeanpusTHe (BO3MOXKHO, HE OZHO) M IOJY-
YHUTH COTJIACHE Ha COBMECTHYIO PEaIM3ALUIO0 JyaIbHOTO 00y-
YEeHNS;

5) 3aKIIOYUTH  JOTOBOPBHI  COLMANIBHOTO — MapTHEPCTBA
Ha COBMECTHOE 00OyueHHE CTYyAEHTOB, Kak Ha 0a3ze oOpa3oBa-
TEJIHOTO YUPEXICHHUS, TaK M Ha 0a3e MPEAIPUSTHS B TEUCHNE
BCETO CPOKa 00YUEHMUS;

6) 3aKJIIOYUTH TPEXCTOPOHHUE JOTOBOPBI MEXIy O00Y-
YarolumMcs, 00pa3oBaTeIbHBIM YUYPESKICHUEM U TPENIpH-
AaTueM (€CIIH NPeANpHsITHE He MOXKeT o0ecnednTs o0ydeHne
(cTaXupoOBKY) IO BCEM BHJaM MPOeCCHOHAIBLHOMN e TeIb-
HOCTH, 3aKJIIOYHUTH JIOTOBOPHI C HECKOJIBKUMH IpEIIpH-
SITUSIMH );

7) opraHu3oBatk ISl TPETOAaBaTesiell  CTaXXKUPOBKH
Ha 06a3e MapTHEPCKUX MPOQUIBHBIX MPEATIPUSTHH;

8) opranuszoBars paboTy HACTABHUKOB B KaUECTBE MPEIIO-
JaBaTesiell, IPUBIICYb UX K BEJICHUIO TUCIUIUINH HIIH OT/AENb-
HBIX Pa3esoB JUCHUIUIMH (TIPH HEOOXOAMMOCTH HPOBECTH
JUTS. HUX 00y4YaloIIie CEMUHAPHI).

Pemenne opraHu3aiMOHHO-YNIPABIEHYECKUX 3a/1a4 J0JDK-
HO OCHOBBIBAThCS Ha METOJOJOTHUECKHX W METOAMYECKHUX
NPUHIUIIAX B3aUMOJCHCTBHS Kaeaphl ¥ MPEAPUITHS.

denepanbHBINA rocyIapcTBEHHBINH 00pa30BaTeNbHBIN CTaH-
JIapT onpenesu o01acTb NpoecCHOHATBHOM e TeIbHOCTH
BBIITY CKHUKOB-()JIOPHCTOB KaK BBITTIOJTHEHUE (DIIOPUCTHIECKHUX
paboT, B TOM 4YHCIIEe U3TOTOBJIEHHE (IOPHCTHYECKHX H3/e-
i ¥ gropucTrdeckoe opopmiieHHe 00bEKTOB Pa3INnYHOTO
Ha3HAuUCHMs. AHAJIM3 COACPXKAHUS CTaHIapTa M CONEpPIKAHMS
o0pazoBarenbHON TporpaMmsl 1o crienuansHocti 43.02.05
«®PropucTrKay TO3BOJMI OINPEACIUTh METOJOJIOTHYECKHUE
OCHOBBI B3aMOJICHCTBHSI KaheIpbl ¥ IPEIIPHUSTHS IPU OpTa-
HHU3alUK AyajJbHOTo 00y4yeHus. MMy crami o0beKTh npodec-
CHOHAJILHOMW JIESITEIBHOCTH U PO eCCHOHATBHBIE KOMITCTEH-
MK ¢ YIETOM YCIIOBUIT OCYIIECTBIICHHS MTPOPECCHOHATBLHOM
nestenbHoCTH. OOBeKTH NPO(EeCCHOHANBHON EATEIbHOCTH
Oynynmx QuopucToB — (IOPHCTHYECKHE W3NS, BUJBI
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IpodecCHOHATIBHOM NEeSITEILHOCTH — BHIBI (IOPHCTHYECKUX
paboT, »IeMeHTHl MPOpECCHOHAIFHON AEATEILHOCTH — TeX-
HUKH U3TOTOBIICHUS (DIIOPUCTHYECKHUX M3JIEIHH, yCIOBHS OCY-
LIECTBIICHUS MTPO(ECCHOHATIBHON JIESITENBHOCTH — 0(hopMIIe-
HUE (PIOPUCTHYECKUX U3/ICNINI B TIOMEIIEHUH U Ha OTKPHITOM
BO3JyXe.

Omnupasich Ha HUX, OBUTH pa3paboTaHbl YaCTHBIE Memoou-
yeckue NPUHYUNLL OP2aHU3AYUL OYATLHO20 00YYeHUs Ha YPOB-
HE «rpeanpuaTie — kadeapa (Jraboparopus)»:

1. Kadenpa u npennpusitue D0HKHBI ONIEPUPOBATH OJHHU-
MH U TEMH ke 00beKTaMu Npo(ecCHOHaIbHON e TETbHOCTH
Ipu pa3paboTke 00pa30BaTeNILHOM MPOrpaMMEI 10 HarlpaBJie-
HUIO MOATOTOBKH MJIM CHIEIUAIBHOCTH.

2. Bunpl, aneMeHTHI, yCIOBHUs OCyIHIeCTBIeHUsT npodec-
CHOHAJIBHOW JIEATENILHOCTH MPEANIPUSTHS JJOJKHBI COOTBET-
CTBOBAaTb TEM, KOTOPHIE OTPaKEHHI B NPO(HECCHOHATBHBIX
KOMIIETEHIUSIX JTAHHOTO HAIpaBJICHUS MOJATOTOBKH WIH CIIe-
LUaJIbHOCTH.

3. OOBEKTHI, BUABI, JIEMEHTHI, YCIOBUS OCYIIECTBICHHS
npodecCHOHANIbHON NEeATeNbHOCTH, OTpaXEHHBIE B npodec-
CHOHAJIBHBIX KOMIIETEHIMSAX U B HA3BAaHUSX TUCLIUILIMH Kade-
JIpBI, TOJDKHBI OBITH PACKPBITHI B COJEP)KaHUN 00pa3oBaTeIIb-
HOH TIPOTrpaMMBl TyabHOTO 00ydeHHs.

4. B ycioBusx myaibpHOro 00ydeHus: ocoOyro poib U 3Ha-
YeHHE MPUOOpPETaeT peanu3anus NPakKTHIeCKOi MOAroTOBKH
CTYAEHTOB B By3€ M Ha NPEIIPHUITHH, KOTOpas A0JDKHA o0e-
crednTh (OPMHUPOBAaHHE YMEHHH paboTarb ¢ OOBEKTaMH,
c(OpPMHUPOBATH OMNBIT OCYIIECTBICHUS NPO(ECCHOHANBHBIX
BUIOB M 3JIEMEHTOB JIEATEILHOCTH B NMPOQeCcCHOHAIBHO-3Ha-
YUMBIX yCIIOBHSX.

Anpobanusi ayanbHOro oOydeHHs Jl0Kazana JeHCTBEH-
HOCTb Tpe/UIaraeMbIX METOAWYECKUX IMPHUHIMIOB: OHU MO-
3BOJIMITM CPOPMHUPOBATH COBMECTHYIO 00pa30BaTEIbHYIO IIJI0-
manxy kadenpsl (PI'BOY BO Kocrpomckas 'CXA) n npen-
npusiThs (cTyaus nexopa u gnopuctuku «Lady Marmeladey),
pemmnTh MpodiemMsl pa3paboTKH COBMECTHBIX pabodmx mpo-
rpaMM JUCHUIUIMH ¥ (DOHJOB OIEHOYHBIX CPEACTB, y4eO-
HO-METO/IMYECKUX KOMIUIEKCOB, COIVIACOBAaTh OPTaHH3AIUIO
00pa3oBaTeNFHOTO MpOIecca, palMOHAIBHO OpraHW30BaTh
yueOHO-TT03HABATENBHYIO JICSTEIBHOCTh CTYJCHTOB (Teope-
TUYECKOE U TPAKTHUECKOE O0yICHUE).

C KaKkuMH TPYIHOCTSIMHU CTOJIKHYJAch Kadenpa mpu opra-
HU3aluy yanbHoro o0ydyeHus? Henocpenctsenusle paboTo-
JlaTelu, AaXe eclii U Hy)KIaJIHUCh B IIOJTOTOBICHHBIX Kajpax,
He XOoTenau Oparb Ha ce0sl OTBETCTBEHHOCTH II0 OOYYEHHIO
Oynynmx coTpygHHKOB. OTCYTCTBHE HOPMaTHBHO-ITPaBOBOM
6a3bl, T7ie ObLIH OBl ONIpeAeseHb! Poib U (PYHKIUH Npeanpusi-
THS B 00pa30BaTeIbHOM MPOLIECCE, MTO3BOJISIIO OCYIECTBIATh
COTPYIHHYECTBO C TPEIIPHUATHEM HCKIIOYUTENILHO Ha J0-
OpoBosbHON ocHOBe. Ecim paboronarens He ciocobeH Ipo-
THO3MPOBATh NOTPEOHOCTH B Ka/ipax Ha Omwkaimue 3-5 ner,
€CII OH HE MPOCYUTHIBACT COOTHOILICHNE 3aTpaT Ha 00ydeHue
U TpUOBUTH OT OOYYEHHOTO MEepCOHaja, TO €ro CIIOXKHO BO-
BJI€Yb B 3TOT Tporecc. [IpeonosneTs 3T CI0KHOCTH MOXKHO,
€CII TTIOMOYb NPEANPUSITHIO B PEIICHUH 3a]1ad MPOTHO3UPO-
BaHMS MOTPEOHOCTH B Kajpax.

Heo0xonuMo OTMETHTBH, YTO B3aMMOJEHCTBHE C «IIpa-
BIJIBHBIMU» PaboTOJaTeNsIMK, 3aUHTEPECOBAHHBIMH B ITOJI-
TOTOBJICHHBIX NPO(ecCHOHANBHBIX pabOTHUKAaX W AKTHBHO
yYacTBYIOUIMMH B KauecTBe MNapTHEPOB B 00Opa3oBarellb-
HOM IIpoliecce, YCHEIIHOe peIleHHE 3a/1ad B3aUMOJICHCTBUS
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Kadenpbl U NpennpusITHS HE TapaHTHUPYET CTONPOLEHTHOM
3¢ (dhekTUBHOCTH TyambHOTO 00ydeHMs. B 3ToM Hac yOenmnm
pe3yNbTaThl ONPOCca U aHKETUPOBAHHUSI BBIITYCKHUKOB-(IIOPH-
CTOB, IPOBEJEHHBIE Yepe3 OJIMH O] ITOCIIE BBITyCKa (BBIITYCK
cocrosics B 2018 romy, aHkeTHpOBaHHME IMPOBEACHO OCE-
Hbi0 2019 roga, pecnonaeHTamu crand 9 u3 10 BeITYyCKHU-
koB). Ompoc 1mokasal, 4To B By3e OHHM HM3y4Yasld TO, YTO UM
HEITIOCPE/ICTBEHHO ITOHAA00MIOCh HAa MPOM3BOJACTBE, MONY-
YeHHas UMH B XO/I€ JIyaJbHOTO OOydYCHHMs KBaJIM(HUKALIUSI
COOTBETCTBOBAJIa JEHCTBYIOIIMM Ha MPOU3BOJICTBE Mpodec-
CHOHAJIBHBIM TpeOoBaHUIM U J1p. [IpobiemMbl 00HAPYKUITUCH

B peaju3alliy MPUHIMIIOB OPTaHU3alUU JyadbHOro 00yde-
HUsA, COPMYITUPOBAHHBIX BEIMe. Ha cymiecTBOBaHME TPO-
OnmeM ykasanu pe3yNbTaThl HCCICAOBAHUS, OTPaKEHHBIC
B JBYX AWarpaMMmax, B NEPBOW — OICHKA BBITYCKHHUKAMH
OpraHM3anuu O0ydYeHUs B paMKax paccMaTPHBAEMOTO TIPO-
(heccHOHATBHOTO MOIYNS MO0 BCEM TUCIHMILIMHAM Kageapsl
(puc. 1), BO BTOpol — OIIEHKA BBITYCKHHUKAMH OPTaHU3AIUN
o0y4YeHHsS Ha ypPOBHE NPEANPHUATHS U MPodhecCHOHATHHON
MabopaToOpHH By3a, OTBEYAOIICH 32 OCBOCHUE JTUCIIAILIHHEI
«OCHOBHBIC CTHJIM U TEXHUKH H3TOTOBICHUS (BropucThye-
CKUX m31enuid» (puc. 2).

M Peanu3oBaHo Ha 100%
100% implemented

B uenom, fyansHoe obyyeHune crnocobeTBoBano
npodeccroHansHOMY CTaHOBMEHMIO 3a nepuog 0byyeHns

Dual training contributed to professional development

during the training period 22,2%
3a BpeMs 0By4EHMs! COCTOSIIOCh 3HAKOMCTBO
C KOpropaTUBHON KynbTypon 55,6%
o . 0,
Graduates got acquainted with the corporate culture 44,4%

during training

MpakTuka ocyLIECTBRANach HEMOCPEACTBEHHO |

Ha COBPEeMEHHOM NPOM3BOACTBEHHOM 060pyA0BaHWM
Practical training was carried out directly

on modern production equipment

TemaTtuka BbINyCKHbIX KBANUUKALMOHHbIX paboT

6bina OpMeHTHPOBaHa Ha NoTeHUMarnbHble HyXabl paboToaarteneit
Graduation qualification projects were focused

on the prospective needs of employers |

CopepxaHue 1 06bem nNpodeccoHanbHO-OPUEHTUPOBAHHBIX
OUCUMNAWH COOTBETCTBOBANM NOTPEBHOCTAM NpeanpuaTUs
Content and scope of professionally oriented courses
corresponded to the enterprise needs

B Gonbluei cTeneHn peanusoBaHo
Mostly implemented

oo | [ [ | [ |

0,0%

88,9%

1
0,0%

0,0%

66,7%

3%,3%

|

m Cnabo peanu3oBaHo
Poorly implemented

Puc. 1. OneHka BbIMYCKHUKAMH OPraHU3alUN 1yaJabHOr0 00y4eHHs] HA YPOBHE «IpeAnpusiTue — kadeapa»

Fig. 1. Assessment of the organization of dual training at the level of “enterprise — department” by graduates

[yanbHoe o6y4yeHune, peannuayemoe Ha ypoBHe
«npeanpusTe — nabopatopus» cnocobcTBoBaNO
NPOECCMOHANbHOMY CTAHOBMEHMIO

Dual training implemented at the enterprise-laboratory level
has contributed to professional development

3a Bpems AyanbHOro obyyeHusi Ha ypoBHe
«npeanpuaTue — nabopatopms» COCTOANOCH
3HAKOMCTBO C KOPNOpPaTUBHOW KynbTYPOn

Dual training at the enterprise-laboratory level provided
for the familiarization with corporate culture

MpakTuka ocyLiecTBnsanacb HenocpeacTBEHHO
Ha coBpeMeHHOM Npon3BoACTBEHHOM oGopy,qoaaHMw

Practical training was carried out directly
on modern production equipment

CopgepxaHue n obbem
npoceccroHanbHO-0pUEeHTUPOBAHHOM AUCLIMMIMHBI,
0CBanBaeMON Ha ypoBHe «npeanpusaTne — nabopartopus»
COOTBETCTBOBANM NOTPEBHOCTAM NpeanpuaTs

Content and scope of professionally oriented courses
corresponded to the enterprise needs

B PeanusosaHo Ha 100%
100% implemented

88,9%

11,1%

1,
88,9%
11,1%

77,8%

22,2%

66,7%

33,3%

B Gornbluel cTeneHy peanusoBaHo
Mostly implemented

Puc. 2. Ouenka BBIITYCKHUKaAMH OpraHu3alyvy 1yajJdbHOIro Oﬁy‘leﬂl/lﬂ Ha YPOBHE «IIpeANPUATHE — ﬂaﬁopaTopml»

Fig. 2. Assessment by graduates of the organization of dual training at the “enterprise — laboratory” level

VESTNIK FGOU VPO «MOSCOW STATE AGROENGINEERING UNIVERSITY NAMED AFTER V.P. GORYACHKIN», 2020, No 1 (95)

71



TEOPUSA I METOLUKA MPOPECCUOHAIIHOIO OBPA3OBAHUA

BrimyckHnKaM OBLIO HPEUIOKEHO C IMOMOLIBIO YETHIPEX
OLICHOK («HE peajn30BaHO», «CIad0 pearn30BaHO», «B OOJb-
IIeH CTENEeHU peann30BaHo», «peann3oBano Ha 100%») owe-
HHUThH T€ MO3MIHUH B OPTaHU3ALUH TyaJbHOTO O0y4eHHs, KO-
TOpBIC COOTBETCTBYIOT MyHKTaMm 2, 3, 4, 7 tabmumel. OtMme-
THM, YTO ITO3HMIHUIO «HE PEaNn30BaHO» HE BHIOpaJl HU OAWH
PECHOHJEHT HU B EPBOM, HU BO BTOPOM CIIy4ae, K TOMY K€
BO BTOPOM ciIydae He ObUIO U OTBETOB «CJ1ab0 pean3oBaHO.

OTBeTHI PECTIOHIEHTOB ITOKa3aJM, YTO Ha YpPOBHE Ka(eapbl
CJIOXKHEE BBICTPOUTB IPOIIECC TyaIbHOTO 00YUEHHS, YeM Ha ypOB-
He 11abopaTopuy, U yKazalu Ha HEOOXOAMMOCTh IIepeCMOTPETh
cofiepkaHue MCLUILTMH TPO(eCcCHOHAIBEHOTO MOYIS M BKITO-
YWUTH B HUX Marepuabl, B OONbIICH CTENEHN YUUTHIBAIOIINE T10-
TpeOHOCTH MPEATIPHATHS, @ TAKXKE HA HEOOXOMMOCTh TIPUBECTH
naboparopHoe 000pyoBaHne Kadeaps! B TOTHOE COOTBETCTBHE
COBPEMEHHOMY ITPOU3BOJICTBEHHOMY 00OpYZIOBaHHIO.

WHTtepecHble pe3yasTaThl 0OHAPYKHINCH TIPH aHAJIM3Ee pe-
3yJIBTaTOB CAMOOLICHKU YPOBHS C(OPMHUPOBAHHOCTH Yy BBIITYCK-
HHUKOB YHUBEPCAIBHBIX B BBICIIEM 00pa30BaHHMU (OTAEIBHBIX
o0ImMx B cpepHeM MpodeccnoHaabHOM 00pa3oBaHUN) KOMIIE-
TeHIH (MeTonuka u3 [17]). BelmyckHIKaM OBLIO MTPEIokeHO
MIPOBECTH CAMOOLICHKY YPOBHSI c(DOPMHUPOBAHHOCTH KOMIIETECH-
LIMH, COIMCOK KOTOPBIX MPE/ICTABIICH Ha AUarpaMMe PHCYHKa 3,
C TOMOIIBIO CIICAYOMIeH 1Kl ) — KoMIeTeHnus He chop-
MHpoBaHa, | — ciabo chopmupoBaHa, 2 — MPaKTUUECKH COp-
MHpOBaHa, HO HE MOJHOCTHIO, 3 — MOJHOCTHIO0 ChOPMUPOBAHA.
PecrionienTamM He0OX0MMO OBLIO BEIOpATH ONTHY U3 IU(P. AB-
TOPBI OTHECIH BHIOOP IUMPEI «2» K YCIOBHIO — KOMIIETSHIIHS
copmupoBaHa Ha 6a30BOM YPOBHE, YTO ITO3BOJIHMIIO CYMMHPO-
Barh KOJIMYECTBO OTBETOB C IU(paMu «2» U «3» U pe3yasTar
OTHECTH K yTBepxeHuto «Kommnerenmus copmupoBanay. Pe-
3yJIBTaThl HCCIICOBAHMS MIPE/ICTABICHBI HA PHCYHKE 3.

CnocobHoCTb kK caMoo6pa3oBaHnto
Cnoco6GHOCTb K camoopraHusaumm

CTpemrieHne K TBOPYECKOW camopeanusaumm
Strive for creative self-organization

[oTOBHOCTB K NpoheccrMoHansHoOMy pocTy
Readiness for professional growth

Cnoco6HOCTb K KOMMYHUKaLIMU Ha UHOCTPaHHOM SA3blke
Ability to communicate in foreign language

Ability to communicate in Russian

[OTOBHOCTb K COTPYOHUYECTBY C KOTieramu,
CnocoBHOCTb paboTaTk B KONNEKTUBE

CnocoBHOCTb CaMOCTOSITENBHO peLwarb Npobrembl
B NpotheccroHanbHoM AeATENBHOCTU

Ability to independently solve problems related to professional activities
[OTOBHOCTb NPOABAATL OTBETCTBEHHOCTb

CnocoBHOCTb K CUCTEMHOMY MbILLIIEHUIO
Capability of systemic thinking

m KomneTteHuus cchopMmupoBaHa
Developed competency

Self-education ability

Self-organization ability

Cnoco6HocTb K KOMMYHUKaLIMN Ha PYCCKOM fA3blke |

Ability to collaborate with colleagues, ability to work in a team |

Readiness to show responsibility

77,8%

—
el Gl

66,7%

\ 88,9%
e sl AR
\ 88,9%

rhinll
0,0%
>

88,9%

88,9%

m KomneteHuus cnabo ccopmmpoBaHa
Weakly developed competency

Puc. 3. CamooneHka BEINYCKHUKAMH YPOBHS c()OPMUPOBAHHOCTH KOMIeTeH Mt

Fig. 3. Self-assessment by graduates of the level of competency development

AHanu3 pe3ysbTaToB CaMOOLIEHKH [TOKa3bIBAET, YTO MO3H-
LU0 «KOMITETEHIIMSI He ChOpPMHUPOBaHa» HE BHIOpANl HU OJIUH
PECIIOHICHT, IPU ATOM TO3UIIMIO «KOMITETEeHIHsI cl1abo cdop-
MHPOBaHa» PECHOHAEHTHI BHIOWPAJIM 110 OTHOLICHHIO K Of-
HOW, MakCUMyM JBYM KoMIleTeHUusM. Camblii HU3KUH pe-
3yJIBTaT Moiy4ria no3unus «CrnocoOHOCTh K KOMMYHUKAIIUU
Ha MHOCTPAaHHOM si3bIKe». [1oydeHHbIe pe3yabTarsl yoex/ia-
10T B TOM, YTO JUIsl YCHENIHOTO ()OPMUPOBAHMS KOMIIETCHIIUI
BO)XHO HE TOJIKO PEalM30BbIBATh HPHHIUIIBI OpraHU3aluH
JyaJIbHOTO 00y4YeHHSsI, HO M ICKaTh ITyTH COBEPIICHCTBOBAHUS
METOAMKH AyaJbHOro o0y4yeHus. B nanmbpHeileM IuiaHupy-
eTCs MPOBECTH aHKETUPOBAaHHE MO CAMOOIEHKE CTYIEHTaMH
(hopmupoBaHus MPodhecCHOHATBHBIX KOMITETCHIIUH.

BrIiBOABI

1. OTnuuuTeNnpHbIe TPU3HAKKA JyallbHOTO OOyYCHHS
3aKJIQABIBAIOT OCHOBY JUIS (DOPMYIHPOBAHHS MPUHIIHIIOB
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Oopranuizanuu, Ha KOTOPKIC HeO6XO}II/IMO OnmupaThbCA
npu CO3gaHUM CUCTEMBI AYyaJIbHOT'O O6y‘-ICHI/IH Ha YpOBHC
«mpeanpusTie — kadeapa (Jiaboparopus)», KPUTEPHEM OT-
00pa Mo3uuui ABJISIETCSI BO3MOXKHOCTh peajn30BaTh UX Ka-
benpoii.

2. Meroauueckue MPUHIUIBI OPraHU3AIUN AyaJlbHOTO
oOy4eHHs Ha YpOBHE «Ipeanpusitie — Kadenpa (1adboparo-
pHsi)» TMO3BOJIAIOT yclenHee GopMUpOBaTh COBMECTHYIO 00-
pa3oBareNbHYIO IUIOIIAAKY KaQeapsl U MPEANPHTH, pellaTh
npoOsieMbl  pa3paboTKH COBMECTHBIX pabo4YMX Iporpamm
JUCIHHUIIIMH U q)OH}IOB OILICHOYHBIX CPCICTB, y‘le6HO-MeTOZ[I/I-
YEeCKHX KOMILJIEKCOB, COIVIACOBBIBATh OPraHM3alMi0 00pa3o-
BaTEJLHOTO MPOIIEcca, PAllMOHAIBHO OPraHW30BHIBATH yueOl-
HO-TI03HABATEJIbHYIO JAEATENHLHOCTh CTYAEHTOB (TeOopeThye-
CKOC ¥ MPAKTUIECKOE 00yUICHUE).

3. PesynbraTel ompoca  BBIIYCKHHUKOB — CIIELHAIIBHO-
ctu 43.02.05 «drnopucTtuka» MOKA3bIBAIOT, YTO IMOJIYYEH-
Has MMH B paMKax IyaJbHOTO OOydeHUs KBaJn(UKAIUL
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COOTBETCTBOBaja MACUCTBYIOIIMM Ha INPOU3BOJACTBE MpPO-
(eccuoHadbHBIM TpeOOBaHMSAM, W3YYEHHBIH MaTepual
ObuT BOCTpeOOBaH Ha NMPOW3BOACTBE. B TO ke Bpems, aH-
KETUPOBAaHHE, IPOBEAEHHOE C L[ENbI0 OLEHKH YCHEIIHOCTU
OpraHM3aluy JyaJbHOTO OOYyYeHHUs, OOHApYXKHMBAET, 4YTO
Ha ypoBHE Kadeaphl CI0KHEE BHICTPOUTH MPOIECC Tyallb-
Horo o0y4eHHs, YeM Ha ypOBHE J1ab0opaTopHH, U YKa3bIBaeT
Ha HEOOXOIUMOCTh EPECMOTPETH COIEPKAHUE TUCIUITIINH
po¢heCCHOHAIBHOTO MOIYJIS, BKIIOUNTh B HUX MaTepHabl,
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